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Auto Sector Survival Remains 


Top Of Local’s Priorities 


ast month proved to be extremely eventful and emotional within 
the GM unit of our Local Union, with some very difficult deci- 
sions being made by the Union Leadership and the Member- 
ship. 

As Chairperson of our CAW/GM Master Bargaining Committee 
myself and Brother Buzz Hargrove meet with GM in Detroit on a regular 
basis. On Feb. 6, 2006 we met with GM once again to receive their latest 
business update and plans for the future. It was during this meeting that 
GM confirmed that Car Plant #2 would close during 2008. 

The next bomb to drop was GM stated Plant #1 had no product be- 
yond 2009 and the Company's Board of Directors was not considering 
future investment for any remaining facilities unless they fell into the 
new corporate footprint and met the required criteria. We raised the 
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issue of the new Camaro and reminded GM of 
our great history in Oshawa of producing world- 
class quality vehicles, and how our members have 
reached all benchmarks put before them in such 
areas as quality, productivity and efficiency. GM 
didn’t disagree but stated the auto industry has 
changed, especially for them. 

However, as a result of Oshawa’s history the 
Board of Directors was going to give Oshawa the first opportunity to 
come up with a competitive business case to secure future product. Our 
next meeting took place in Toronto on Feb. 10, 2006, at which time 
GM put forward their position to the GM Union Leadership, with an 
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explanation of the Company’s current situation 
and what potentially could be put in place for 
Oshawa. 

The plan for Oshawa Car could see a facil- 
ity operating under the flexible manufacturing 
system as part of the Zeta Platform, producing 
a variety of both front and rear wheel drive 
vehicles, but we would no longer have two dis- 
tinct plants; it would become one facility. 

General Motors’ Board of Directors 
was going to make its decision on pro- 
ducing the new Camaro and in which 
facility in the very near future, so any 
agreement had to be presented to De- 
troit by the end of the business day of 
March Ist. As you can imagine the pro- 
cess began to move quickly and your 
GM Shop Committee had some very 
tough decisions ahead of them. 

Now it would have been easy for your Union 
to walk away from these discussions, but in 
today’s global automotive environment and the 
rapid decline of our North American auto in- 
dustry that would have been the irresponsible 
approach. This is not a good time to roll the 
dice with thousands of members’ futures in 
assembly or auto parts. 

We are faced with a number of obstacles to 
overcome as we head into the future such as 
General Motors’ mismanagement of the busi- 


ness; their current financial situation including 
the Delphi bankruptcy, changes to their Board 
of Directors, our rising Canadian dollar, GM’s 
loss of market share, millions of imported ve- 
hicles enter our market each year, our unfair 
and unbalanced trade policies. 

Unfortunately with all the above obstacles 
we can no longer rely on future investment 
based only on our great track record of pro- 
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with thousands of 
members’ futures 


in assembly or auto parts. 


ducing vehicles here in Oshawa. Our indus- 
try has changed and not in our favour. It is 
important to remember there are a dozen GM 
facilities that will close in the next couple of 
years as part of their restructuring plans, put- 
ting thousands of working men and women to 
the unemployment line. 

Here in Oshawa, although we have been put 
in an uncomfortable position this Union and 
the membership have positioned themselves 
to have a future producing vehicles in very 


difficult times. Remember that this is a shelf 
agreement. If GM does not come back to the 
Union with a commitment for the future, the 
changes that were presented to the members 
and ratified do not take place. If things fall 
into place, our senior GM members leave the 
workplace with their hard-earned pensions 
along with a restructuring benefit. Our junior 
members are able to take home a hard-earned 
paycheque each week and can provide 
for their families. 

This union and the membership 
have done their part in an attempt to 
secure a future; it’s now time for Gen- 
eral Motors to do their part. Without a 
doubt this has been a very emotional 
time within the GM unit and if our in- 
dustry was not going down the toilet, 
this union would not have entertained 
the issue. The reality is, we are in a fight for 
survival. This union and our entire Local's 
membership must continue to apply pressure 
to all levels of government to address the is- 
sue of “fair trade” or our situation will only 
get worse. 

The Union leadership and the membership 
must remain united as we attempt to weather 
this current storm. This is not the time for 
some who are attempting to capitalize for their 
own personal political agendas. 


GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


Hold On To Solidarity As 
We Await More Secure Times 


his year has been a very difficult one 
for the GM Oshawa unit. This has been 
due to the economic downturn of the 
Company, and what seems like an end- 
less stream of negative publicity and 
announcements. In last month’s Oshawork- 
er article, I informed you that it appeared we 
would be called upon to make sacrifices in 
order to get through this downturn, until we 
can return to more positive times. That is ex- 
actly what happened, with the Company enter- 
ing into discussions with the Shop Committee 
regarding changes in existing practices in an 
effort to attract new product to the Oshawa 
plants. After two weeks of intense negotiations 
at the GM Headquarters, the Shop Committee 
was able to present a proposal to you for dis- 
cussion, and a vote was held in the plant so 
that everyone would have an opportunity to 
make their voice heard. 
I believe the workers of Oshawa sent a pow- 
erful message to the decision-makers of Gen- 
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eral Motors. First, I believe that the Shop Com- 
mittee’s willingness to meet with the Company 
to discuss very difficult issues demonstrated the 
CAW leadership strongly supports new product 
for Oshawa. This was particularly important as 
the UAW has worked with the Company to cut 
costs in the U.S. plants in an effort to win prod- 
uct for American plants. Second, I believe that 
the 8,300+ people who voted on their futures 
showed the Company how serious and com- 
mitted the workers in Oshawa are. The strong 
positive vote of 74 percent of non-trades and 70 
percent of skilled trades further demonstrated 
that the workers in Oshawa support new prod- 
uct allocation in their plants. Although no for- 
mal announcement of new product has been 
made yet, the signs are very positive. 

Although we have had a difficult year with 
a few people trying to blame the Union for the 
Company’s economic problems during mem- 
bership meetings and in the plant, I would 
like to thank the many people who have dem- 
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onstrated their solidarity 
and support of the Union 
leadership through 
their calls and emails. I 
would also like to thank 
the Chairs, Districts and 


Committeepeople for JIM 

their diligent work dur- atts 

ing the past month. It is COMMITTEE 

never easy or pleasant CHAIRPERSON 
& FIRST 

as elected leaders to VICE PRESIDENT 


talk about change that 
doesn’t involve gains for the workers. How- 
ever, the agreement that was reached and rati- 
fied allows our senior members to retire with 
an additional $70,000 while ensuring job se- 
curity for our more junior members, without 
impacting wages and benefits. It is my sincere 
hope that the solidarity shown over the past 
month will secure the futures of our members 
and help our communities to return to a time 
of security and prosperity. 


In Anticipation Of — 
A Bright Future 


lant #1 and #2 will be laid off the week of May 1, 2006. In addi- 
tion Plant #1 will have the Monte Carlo build reduced from 12 
percent to seven percent and in order to facilitate this Plant #1 
total build per day is 1,560 cars and will be reduced to 1,460 
cars per day effective from April 3 to June 21, 2006. 

I want to thank the entire Car Plant Membership for your patience and 
support over these last couple of months. I know it has been very difficult 
to deal with the uncertainty and unanswered questions. As we continued 
to meet with the Company it became very clear to us that the true facts of 
the state of the Auto Industry, particularly here in Oshawa, far outweighed 
any belief we had that the Company was “just kidding.” 

We were charged with the enormous 
task to deal with issues that touched some 
fundamental principles of our Union. As 
leaders we unanimously believe we nego- 
tiated the best possible agreement under 
such trying times. The maturity and intel- 
ligence of this membership is overwhelm- 
ing, as in the Car Plants 80.7 percent of the 
entire non-trades Membership turned out 
to vote. This is unheard of (3,379 “yes,” 
969 “no,” total 4348). Out of the non-trades vote in the Car Plants 77.7 
percent of the Membership voted in favour of the agreement. 

GM in Canada and in Detroit are listening loud and clear and now it is 
their turn to step up to the plate and deliver the Flex Manufacturing Plat- 
form and product to Oshawa. You have earned it and you deserve it! 

We need everyone to understand this is a shelf agreement, which 
means it only comes into effect if we are awarded the Flex Manufacturing 
Platform (front wheel and/or rear wheel drive building capability). The 
Company has been very clear in stating that the announcement (yes or 
no) could take up to six months, as it is the GM Board of Directors that 
will make the final decision. It is anticipated the decision could be in the 
July or August time frame. 

I remain very optimistic that Oshawa will be granted the Flex Manu- 
facturing Platform because of the agreement and also because this Com- 
pany is very aware of the fact this Membership is the best at quality and 
productivity. Your blood, sweat and tears have proven this time and time 
again. 


Retiree Chapter Notice of Election 
for the positions of 


President (one (1) to be Elected) 
Secretary-Treasurer (one (1) to be Elected) 
Vice-President (one (1) to be Elected) 
Sergeant-at-Arms (one (1) to be Elected) 
Trustees (three (3) to be Elected) 
Member-at-Large (one (1) to be Elected) 
Female Board Member-at-Large (one (1) to be Elected) 
Nominations open from 4 p.m. on Monday, April 3, 2006 
until 3:00 p.m. on Tuesday, April 18, 2006 
Cards available at the CAW Local 222 Union Hall, 
1425 Phillip Murray Ave 
Election at the Retiree Chapter meeting 
on Monday, May 1, 2006 which begins at 1 p.m. 
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If we do not get the platform and product, this 
agreement is null and void and everything remains 
the same as it is today. The only exception is that we have agreed to a 
Supplemental Work Force if the Company has the need to utilize such, 
for the launch of a new product and other mutually agreed-upon situ- 
ations, such as allowing all 663 members who signed up to retire in 
2006 to be able to retire by the end of 2006, with all of them entitled 
to a $70,000 incentive. There will also be another canvass in the July/ 
August time frame for another 177 pension incentives; 663 + 177 = 
840 is the number of incentives we negotiated (with no job loss) in To- 
ronto in October 2005. We now have an agreement to top up all 840 of 
them to the higher value. It must be noted 
we have this agreement even if we do not 
get the Flex Manufacturing Platform; also, 
all laid-off employees must be recalled to 
work before any supplemental workforce 
employees are utilized. 

On the other hand if we are awarded the 
Platform there will be about 2,500 more 
incentives available to the Membership 
over the life of the agreement. 

Some of the very senior members are working in non-trades mainte- 
nance jobs and are asking “where and when will the Company start re- 
ducing the 388 jobs within the non-trades maintenance departments?” The 
Company has the right under the agreement to start reducing these jobs 
immediately after the announcement (if we are awarded the Flex Manufac- 
turing Platform). 

However I believe it will take a great deal of work for the Company 
to organize which company or companies will be hired to perform this 
work, therefore I believe it will take GM quite some time to reduce all 
388 jobs. As to where the Company will start and what non-trades main- 
tenance department they will start in has not been determined. 

Even after the 388 non-trades maintenance jobs have been reduced, 
there will be 150 non-trades maintenance jobs remaining throughout Os- 
hawa; 71 of these jobs will be reduced starting early in 2008, which will 
leave 79 jobs remaining. It is my position that the most senior members 
within these non-trades maintenance departments and divisions will remain 
on the remaining non-trades maintenance jobs throughout all of Oshawa. 

Please remember none of this will happen if we do not get the Platform 
and product. It must be noted that there are 81 non-trades maintenance 
members on the list to retire in 2006. This will increase other mem- 
bers’ opportunities to remain on a non-trades maintenance job. Some 
of the non-trades maintenance members have suggested we need to have 
a meeting to address and answer more questions. When the announce- 
ment is made and if there is the need for a meeting we will have it shortly 
thereafter. 

I truly believe this will be a win-win situation, as our junior members 
will continue to have a future with great paying jobs and benefits, while 
our senior members will be able to retire with $70,000 and enjoy the rest 
of their lives with family and friends! 

We reached an agreement with the Company to have a two-week exten- 
sion to apply for additional vacation time: the deadline is Thursday, April 
13, 2006. We also have a letter that states the Company must respond to 
you within 30 days after the deadline to tell you if your extra vacation time 
is granted or denied. 

In anticipation of a bright and prosperous future! 


CHAIRPERSON 
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FINANCIAL SECRETARY’S REPORT 


The CAW Picnics 


Are On The Horizon 


he annual CAW Local 222 Retirees Pic- 
nic for our more than 7,000 retired 
members will be on Tuesday, June 13, 
2006 at Lakeview Park in Oshawa, lo- 
cated at the foot of Simcoe Street. 

Music, bingo, refreshments and baseball 
are available for anyone wanting to be involved 
from the retirees. Registration is at 9:30 a.m. 
and remember space for parking is very lim- 
ited. 

On Saturday, June 24th the big annual CAW 
Picnic, which is also being held at Lakeview 
Park, will feature the big draw for a Buick Al- 
lure built here in Oshawa. There will of course 
be the carnival rides, refreshments, live mu- 
sic, attendance prizes, a draw on a 4x4 ATV, a 
50” TV plus lots of fun. Thanks in advance to 


President - Chris Buckley 


LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Lear Corporation (Whitby) 
TDS logistics (Oshawa) 

AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
PPG Canada (Oshawa) 
Woodbridge Foam (Whitby) 
Durham Region Transit 
St. Marys Cement (Bowmanville) 
Mills Pontiac Buick GMC (Oshawa) 


Recording Secretary - Bill Mutimer 
Sergeant-At-Arms — Rick Borg 
Guide - Steve Bullock 


Financial Secretary - Charlie Peel 


First Vice President - Jim Hoy 


Al Boos and the Recreation Committee for all 
their efforts on behalf of the membership. 


Port Elgin Programs For 
CAW GM Members 

The CAW’s educational centre in Port Elgin 
is very highly thought of and the applications 
we are receiving prove our members look 
forward to the education experience being 
provided at the Centre. However, all the spring 
courses are now filled. We should get the new 
schedule by the end of June. 

For two years now, President Chris Buck- 
ley and myself have been focusing on trying to 
send new members or members who have not 
been to the Centre, and it is working out great. 
Due to the large number of applications, we 
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have also, to be fair, 
established a policy to 
send individuals just once per calendar year 
to ensure there is room for everyone who is 
interested in attending. As an example, we had 
over 50 applications for the Health & Safety 
program’s new Stress in the Workplace class. 
However, our Local has only been allocated 
three positions for the June course. This hap- 
pens often with the more popular programs. 
You must understand how difficult it is to se- 
lect members from the many applications sub- 
mitted. The National Union’s Health & Safety 
office has promised us there will be many 
more weeks set aside for just this new Stress 
program, so hopefully more members can be 
accommodated in the fall. 
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Tony Moffat (PPG) 


Editor 
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Ernie McKean (Lear Corporation) 
Ed Ochej (AGS Automotive) 
Jim Kelly (TDS logistics) 
Larry Williams (Johnson Controls) 


Board Member At Large 
(Balance of Local) 
John Johnson 


Female Board Member 
At Large 
Angie Legere 


Retirees’ Representative 
John Sinclair 
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E FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of January, 2006 


Total Receipts 0.0... eee 
Total EXPense: oi..ccseicconsscsrsiccanssacen 


Surplus (Deficit) oo. eee 


CAW Local 222 
Balance Sheet As At January 31, 2006 


ASSETS 
CURRENT ASSETS 
GAs 3525 css2ssssssesdsansscscaee asarussmaeeaeaesiearas 360,223.52 
800,253.31 

Total Batik cesscsssisssievsssnsscsassbvassdewcvssessvssaissussvasvaavidvavicecteestecesecsecdanoenss 1,160,476.83 
DepOsit AW GU is scccsysssasatssseruers asnvvaecdessusesssatses tans, secepnesasetzan aetaunieses 37,640.17 
Due from Dental Centre....... 42,391.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments ....... . 1,072,185.48 
TOTAL CURRENT ASSETS _2,324,693.87 
Fixed Assets 
Hat hee ccceasasssctottisssas iste auieacaitcenenenshaes eho 615,195.00 
Buildings...... dene 2,829,533.00 
QUIPINED  sccdszissssisessisesssssstviaediaasioresensseessacesecraaanatecsecceseseteecdedinnnas 92,627.61 
Total: Fixed ASS€ts ..........ccccccccsccseseecseetesesteseseeseseeuesesteseeteseenensenenes _3,537,355.61 
TOTAL ASSETS ssissiisassssdsiscssssssssaviaarcessiorssssiissianrastentneaanieints 5,862,049.48 
LIABILITIES 
CURRENT LIABILITIES 
Acertied Tia bilities i. sccensexeis coecscvnsesoveqressvesesescevse tesescoeececeetesasddatvaduanniae 2,139,557.31 
UI Payable oe 2,072.10 
UI Payable — Lost Time oo... ceececessessesseseeeeneeteeneeneens 969.60 
GPP Payable: .wvsvieundevasitimnnanona neentieeanssaagsiess 4,562.88 
CPP Payable — Lost Time.. 1,577.88 
Income Tax Payable... . 14,569.12 
Income Tax Payable — Lost Time ........0sceeeeeeeeees 4,778.25 
Receiver General Payable ss..sisssssessvssescscesssssnssssssisn inveiieuseveeverssnsnaaasaees 28,529.83 
EHT Payable ; 3,593.03 
Union: Dies Payables: ssccvsisssesssiszscssesssasssctvsweveieannaqrrerressessssesssttenccnseuseaee: 1,723.34 
AWOU.ecccssssccvsssssssssssseccssssesesenssssssnsssecsessssseeeesssseesasesssesienseseenee 2,548.85 
Charitable Deductions 1,957.79 
WCB Payable... : —3,386.24 
Retired Member's FUN ........c.cccccscscssescssesesseseesescesesessesessescsvssesesueseaeseaes 63,740.36 
Recreation Fund fisiisisiecsvssionesvasucanianmnwndiannns 5,811.10 
TOTAL CURRENT LIABILITIES .00....0..0.. cc ccccecccteceteeteeeeteeseeeeeneees 2,244,075.37 
TOTAL LIABILITIES ....cccccccccccccccccssssscssssssssssssssssvseesesssssssssssseeesseeeeee 2,244,075.37 
EQUITY 
NET ASSETS 
INGE ASSOUS esass cress sssvaveacreacoess tes csscscecunsearte ceomsecctece cre soeeceseisteatsesestussseats 3,555,831.78 
SUL OUUS ss ssyssavccsssaysvasvessvevssyseesssesacatttazsccesieeansaesnavesessirisesssssuctrrueeraaannit 62,142.33 
TOTAL NET ASSETS ........ssssccccccssssssssccsscssssssssscssssssssssscceesssssssseteevee 3,617,974.11 
TOTAL EQUITY . 3,617,974.11 
LIABILITIES AND EQUITY ou... ccc eecscsceeesesteeeenerseeeens 5,862,049.48 
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CAW Local 222: Income Statement 


January 1-31, 2006 

REVENUE 

INCOME 

Membership Dues.. 982,519.41 
Initiations........... 40.00 
S.U.B. Receipts ... 4,382.51 
Hall Maintenance... “ 2,533.25 
Staff Wage RECOVEIES ssscssssvissssasisavsssssavexsessiyvcessessoerapsansevesassiiesicesaisveent 1,649.40 
Miscellaneous Collections.....cccccccccccccsccsccsscscescsecscecseecsssscssssesetsesssaes 939.00 
Oshaworker...........000 14,601.84 
Recreation.. 230.00 
REfitis sss sicesciasisiecs hy 5,400.00 
Telephone Income..... 1119.61 
TOTAL REVENUE ......ccccccccccscssssssssssscccssccccccccccccccecccccecseesessssesssssssssnsen 1,013,415.02 
TOTAL REVENUE ......cccccccccccccsssssvsssssccssescccceccccecccescecessseceessessessssesesssen 1,013,415.02 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaties, :scisvssssissesssscsessessssssanxeerrvansestaaatiennenenensccencennpeneete 114,490.86 
UI Expense . 2,967.31 

CPP Expense 5,415.55 

WCB Expense.. 697.31 

EHT Expense .. i 2,805.80 

Other Benehits sy sssccccosesseccventaeiinansannaiides 31,496.54 

Employee Benefits and Insurance ........cccssessesseseeseeseeteseeteseeseeseeeaeesens 43,382.51 
Hall Expenses .......ccececeeeeee 1,029.80 
Miscellaneous purchasesicsisisccsvescessessssesessrivivassssipanastconnenvennva cconecssieeees 51,609.33 
Building Maintenance ecz.scsissdsscsasssssssssssssatiivivsunrveversnseees wanennsvesves beavers 9,289.12 
Soft drinks and vending . 1,088.47 
Telephotte ivsiccccccsesnsssscscesssazsesvies 9,793.53 
Office Supplies and General Expense. 12,472.56 
Officers Expense .........cececeee 5,058.20 
Professional... . 7,780.92 
Total Office and Building 2... ccc csceseseeseeseeeetesesseseeseeeeeeeneenees 255,995.30 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 3,268.20 

Per Capita — Northumberland Council............:00 6.40 

Per Capita — CAW Assessment 562,540.84 

Per Capita — CAW Council ......ceececesessessesnereeeeeeeee 9,869.02 

Total Pet: Capita: :.cc..ccvssscessssvtsossvssssvasesssvonssisrsisoserascbsdascsaiscssuessasisessstindss 575,684.46 
Lost Time: Wages and Bettefits .........csccssessesesseesseessesneesnesneesnessnees 29,387.76 
Lost Time Expenses M&E&H .. we 17,130.55 

Lost Time Expenses — Hotels ........cc.cccssessesseseeeeeeee 1,795.31 

Lost Tite Expenses ccesscssesssadssssvssssssssssassahsasiersgeavsareuecseratvwvannencanedtansens —15,335.24 
Misc. Election Costs... 18,385.27 
BOUCAR OM sects eeseeeeece ees - 69.76 
Investors Grp Trust — Staff Pensions ........c.cccseseseeeeeeeetestesneseeeeneenees 29,824.60 
Oshaworker — Printing 0.00.0... eee 28,023.30 

Oshaworker — Postage... 10,906.03 

TOtAL: OSHAWOLKER sesessscissisiisiuvisacssoassessesvessaisivarsnieesesessietisovovavnsrenateaaes 38,929.33 
PLCC rarsetcreccccctesnessscesssasssasssnaanesavavsazazaaariuivaenemern ain on areneraa etatates 2,012.75 
Publicity ..... 993.93 
Recreation...... 5,782.91 
Recreation Funds “ 0.00 
ReEAUMAS scsciicesssvescccessscssvivwnacicasaaaraieentiee neisaanaiinanin 563.86 
Welfare and donations ..ccccccccccccscsscscsscsssscsccscsesscsecscsecsssesssscsevsesenes 8,978.00 
Total Organizational 0.0.0.0... ccccccecssesssesssessseesseecseeeseesneeeneesneesneeese 695,277.39 
TOTAL: EXPENSE esis iciecias tic ssescscessssssseisveeisiastecivvesevssaeacelecesnesemaanesassanes 951,272.69 
NET INCOME: (i resscesisssssxsssssnccscassvataannncvana nina iecatenes 62,142.33 
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True Patriot Love ... 


To the Editor: 

I have worked on the assembly line for 
almost 30 years. Retirement looms and I am 
ready to enjoy the fruits of my labour. GM has 
been good to my family and I and hopefully this 
will continue. 

I will be the first to admit that the auto in- 
dustry has changed, and it’s not lazy union 
workers who have caused this problem. Years 
ago this may have been the case, but these days 
employees are monitored more closely, there’s 
less free time, and we don’t see the laziness at- 
tributed to workers by outsiders who are sim- 
ply jealous of the gains made by autoworkers. 
These are the same outsiders who still expound 
the myth of superior Japanese quality. 

There is a problem and that problem is the 
lack of support given the North American auto- 
worker by the North American people. The fact 
that the president of Toyota recently remarked 
that the Japanese automakers were consider- 
ing raising the prices of some of their models 
to make them less attractive to North Ameri- 
can buyers reflects their fear of an economic 
backlash as North American plants close their 
doors, sometimes forever. 

Why should we have foreign automakers 
determine our destinies? Americans and Cana- 
dians are the most patriotic bunch of souls on 
the planet, but when it comes to supporting the 
economic engine of North America, suddenly 
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the flags are put away and the bashing and an- 
gry rhetoric begins. 

Who kept the North American economy 
afloat after 9/11? It wasn’t the Japanese, the 
Koreans or the European automakers. It was 
the Big Three automakers with zero percent 
financing — had this not happened thousands 
upon thousands of jobs would have disap- 
peared, for every autoworkers’ job spins off at 
least seven other jobs in the community. With- 
out these jobs North America would still be in 
a recession or worse, a depression that only 
the eldest of our population would remember. 
Governments, railways, airlines, trucking com- 
panies, feeder plants, retailers, restaurants, 
bars, and real estate all depend on the auto 
industry. 

Autoworkers make good money, but they 
also pay some of the highest income taxes in 
North America, taxes which keep our streets 
clean and safe, pay for welfare, deliver our 
mail, and support the military wherever they 
may be stationed at home or abroad. Now let 
me ask you this? What have foreign automak- 
ers done for you lately? They've decimated 
the North American auto industry by flooding 
it with imports which are no longer the best 
quality vehicles or the safest on the road, in fact 
most all safety features were hijacked by the 
Japanese. 

Quotas allow the foreign automakers to 


ship millions of vehicles 
to NA, yet we only sell 
30-40 thousand over- 
seas due to restrictions 
and import duties. These 
foreign automakers set 
up a few non-union NA plants and suddenly 
they are great corporate citizens. What a pile 
of BS. Just about every dollar of profit is sent 
back to Asia or Europe and is taxed by their 
respective governments to provide a social net 
and comfortable living for their citizens. 

So in closing let me say that if you see an 
American or Canadian flying their flag patri- 
otically, look to see what’s in their driveway 
and then pass judgment on their patriotism, 
because it’s fine to wave the flag, but what’s 
parked in the driveway shows the true patriot. 
Remember, when the plants close, and your 
community disintegrates, your house value 
plummets and your neighbour with the Acura 
loses his job, tell him to take down his flag and 
eat his import. 

Please remember this isn’t about hate or 
racism. This is about protecting our liveli- 
hoods, our children’s future, the good life and 
everything else all of us have been accustomed 
to. Thanks for your time, / Feel Better Now. 

Kevin Hodgins 

A proud Canadian autoworkers 


JOE 
SARNOVSKY 
OSHAWORKER 
EDITOR 


Buy Vehicles Your Neighbours Build 


As a GM retiree (3/1/04) I wrote this letter to the Oshawa This 
Week. It was published Dec. 7, 2005 but only in the Wednesday 
Statesman. Could you please put it in the Oshaworker? 


To the Editor: 


I just picked up a brochure for the Cash for Cancer lottery. 

While I think it is great that the lottery is in its seventh year and that 
all the vehicles being given away are GM vehicles, I have to wonder 
why, in the wake of GM’s restructuring announcements, none of the 


GM cars being given away are built in Oshawa? 
Since Lakeridge Health Oshawa has canvassed GM workers to do- 
nate money out of their weekly paycheques for the last 10 years, I 


think it’s time Lakeridge Health buy vehicles its neighbours build for 


this lottery. 


I won’t be buying a ticket this year until I see Oshawa-built cars 
and/or trucks in a lottery. 
David W. Shmyr 


Praise For CAW Pre-Retirement Course 


To the Editor: 

I am glad that I had the opportunity to at- 
tend the CAW Pre-Retirement program at Local 
222 Hall. It was a two evening course of three 
hours each. We discussed issues like pensions, 
benefits, legal services, living alternatives, and 
wellness in retirement, leisure time, volunteer- 
ing activities, retirement and union life. 

Each employee makes their own decision, 
as when to retire, depending upon their age, 
their years of service, their health, their fi- 
nancial situation, and the status of their de- 
pendents, etc. 
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We talked about adjusting from working life 
to retirement life, and what we want out of re- 
tirement life. The joy of not needing an alarm 
clock anymore, adjusting to live with your 
partner, without disturbing her way of living, 
learning how to cook, and do laundry, etc. 

You are entitled to legal services, even af- 
ter retirement. One very important point was 
raised that we should have a Power of Attorney, 
just in case you or your spouse get infirm. It 
is very important that you should have some- 
body you can trust, because they will have to 
make the decision for you, in case you are not 
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conscious, or in a coma, and vice versa. 

Retirement is something we all have to 
face eventually, and some day we will have 
to prepare for it and then adjust to it, sooner 
rather than later. We have to plan ahead, and 
I recommend each employee to take this 
course, and not the last minute, but 5-10 
years, before you plan to retire. 

Think of retirement as a new lifestyle, and 
not as the end of the road. 

Dave Patterson 

Tool and Die Maker 

GM Oshawa Metal Centres 


| __buRHAM REGION TRANSIT - EAST UNIT CHAIRPERSON'S REPORT 
i _ 
Durham Region Transit 


Representation Taking Shape 


y the time this article is printed, the bargaining committee 
elections for Durham Region Transit will have taken place. 
I would like to thank everyone who took part in these elec- 
tions and congratulate the members chosen to represent 
our workers during the upcoming set of negotiations to 
bargain a collective agreement for all the members of the Durham 
Region Transit unit of CAW Local 222. I personally look forward to 
working with each and every one of you throughout this process. 
Since the union representation vote on Feb. 10 and the confir- 
mation from the OLRB on Feb. 28 that the CAW is the bargaining 
agent for our membership, our committee has been extremely busy. 
Management from all departments of Durham Region Transit have 
had the luxury of following our grievance procedure, as no stone has 
been left unturned, and no member has gone unrepresented. 
Pursuant to the Public Sector Labour Relations Transition Act, 
our membership is governed by a composite collective agreement, 
whereas each location will continue to work under the conditions of 
their original collective agreement until a new agreement is bargained 
between the CAW and Durham Region Transit. The only change is that 
all members of our unit will follow the grievance procedure set out 
in the Oshawa (CAW) agreement. Please feel free to contact me with 
any questions you may have with the grievance procedure. 
After we negotiate a new collective agreement for our members, 
elections for committeepersons will be held, but until then the reps 
that were in place before the union representation vote, will continue 


to serve the workers in each location, and again I 
look forward to working with you and for all the 
members of Durham Region Transit. 

In Solidarity. 


Health & Safety 
By Joanne Frey 


I would like to welcome Ajax-Pickering 
Transit to the CAW. If our H&S committee can 
be of any assistance, please call myself or Ray 
Kelly at Durham East. 

I wrote in this space a while ago about Vio- 
lence in the Workplace. Since then, the Joint Health & Safety Com- 
mittee has been working to come up with a policy to give our drivers 
some guidelines. We all agree that no abuse, be it physical or verbal 
is acceptable. We should have something to distribute soon. When 
you encounter people who are “different,” “difficult” or “danger- 
ous,” the key is to maintain self-control and to communicate effec- 
tively. Some tips to defusing the situation are: let the difficult person 
know that you are interested and concerned, indicate that you can 
see they are upset, use respectful language and tone of voice and 
the hardest of all--accept criticism and don’t take it personally (you 
don’t have to live with them). I hope this helps. As always, please 
contact me with any suggestions (or criticism). 

In Solidarity. 


JOHN 


JOHNSON 
DURHAM REGION 
TRANSIT - EAST 


UNIT 
CHAIRPERSON 


TDS LOGISTICS UNIT CHAIRPERSON’S REPORT 


TDS Membership 
Votes For The Future 


ell as you well know I missed last 
month’s Oshaworker. Things 
were a little busy with contract 
negotiations and everything that 
was involved in that process, 
from the meetings, writing the proposals, to 
negotiations to the votes that took place lead- 
ing up to the ratification, which the member- 
ship voted in favour by 79 percent of a new 
agreement for 2007 ending 2010. This at a 
time that the auto industry is going through 
some major changes, with everything that has 
been going on at General Motors and the vote 
that was taken, that was passed by their mem- 
bership to entice new work for the Oshawa 
facility. 

With all the announcements of late every- 
one has realized that it's not business as usual 
and we are still not out of the woods yet but 
we are headed in the right direction with the 


support of the members. As far as TDS lo- 
gistics goes, there is still a lot of work to be 
done to get things to a point where the biggest 
complaint is what days you want to take your 
vacations on. 

I enjoyed the ratification meeting because 
I used to be the one asking all the questions 
and now I answer them. Some of the questions 
were very misleading and we did do our home- 
work when we were writing the new wording 
for the new collective, anything that was in the 
highlights was added and more, and the health 
and safety language has been upgraded and 
we are looking at possibly applying some of 
the changes to the betterment of the members 
and the health and safety representatives. 

At the meeting some members weren't hap- 
py with me... Well I’ve always said I’m not go- 
ing to make everyone happy, that’s impossible 
and that’s reality but one thing I’m not going 


JIM 


KELLY 
TDS LOGISTICS 


to do is lie. The big 
question for the bar- 
gaining committee the 
week prior, leading up to the vote, was what 
did we get? They couldn’t answer because they 
were told not to so that everyone would get 
the same answer from the whole committee at 
the same time and not from “so-and-so who 
heard it from someone else.” With the way ru- 
mours and gossip travel in the plant we work 
at we didn’t want what we worked on to get 
all distorted before you had a chance to learn 
everything first-hand from the committee you 
elected for that purpose. 

A good example of the rumour mill run 
amuck was Wednesday before ratification, Jay 
Thompson, Dan Garvey and myself went to the 
union hall after first break to do the highlights 
sheet. Out of that someone with half a brain 

see TDS - page 8 


UNIT 
CHAIRPERSON 
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Solidarity And Patience Needed 


In Trying Times In Auto Parts 


Industry 


would like to congratulate all the newly- 
elected Union representatives on their 
success in the recent plant elections. On 
behalf of the Membership, I thank all 
those who have served as representatives 
over the past three years, for their hard work 
and dedication. I thank all my supporters for 
giving me the privilege to serve as Chairper- 
son for another term. I would also request the 
Membership’s patience as the new representa- 
tives go through the learning curve for their 
responsibilities and newly-elected duties. 

The next few years will be without a doubt 
the most challenging years of our history. The 
North American Auto Industry in general is 
facing a crucial situation due to the disadvan- 
tage of other continents such as Asia. I feel 
confident that with our Membership’s support 
and solidarity, we will be successful in weath- 
ering the storm that our industry is currently 
facing, due to the state of the World Market 
Auto Industry. 

It is now a known fact that our brothers and 
sisters from the GM unit have voted in favour 
of opening up both Car Plants into one giant 
Flex Manufacturing plant in order to secure 
future business for their facility. As brother 
President Chris Buckley stated numerous 
times in the media, this is a “shelf agreement” 
and will only be implemented with the guar- 
antee of future business. I congratulate Chris 
Buckley, Jim Hoy (Chairperson on behalf of 
the GM Unit) and his Committee for the suc- 
cess of the recent vote and their Leadership 


for trying to provide a future for the GM Unit. 
One could only imagine the political pressure 
and resistance this Committee had to endure 
for the sake of the Unit’s future. 

We know that the GM plant was awarded the 
J.D. Power award for building quality cars, but 
during these trying times quality isn’t enough 
to secure future business. When it comes to 
being awarded future cars to build, the GM 
Oshawa Unit loses more and more of their ad- 
vantage over the American GM facilities due to 
the fact the value of the Canadian dollar is ris- 
ing. Once the Canadian dollar closes in on 90 
cents, they have no advantage at all. Our dollar 
isn’t very far off this mark at present. 

There is constant pressure from the Ameri- 
cans (UAW) for future business from GM due 
to the monetary concessions they have given 
up. At point it is a question of money not qual- 
ity as to where future GM cars are going to be 
built. When you factor in the Asian market as 
well, the idea of GM Oshawa Plant having a 
strong hold for job security dissipates. The GM 
Committee realized this and took the threat of 
not getting future business in Oshawa seri- 
ously and reacted accordingly. It would have 
been easy for them to have stuck their heads 
in the sand and just said no to allow GM this 
flexibility but the consequences could have 
been disastrous. This action or lack of action 
would have been disastrous not only for their 
Unit but for our Unit and all other Units who 
supply them as well. Being the Leaders they 
are they have now provided a future, or light 


TDS Membership Votes For 
The Future - continued from page 7 


started a rumour that we were in an emer- 
gency meeting with the bargaining com- 
mittee. That went through the plant like 
wildfire. When the other members of the 
bargaining committee heard about this they 
had a good laugh about how some people 
just want to have something to talk about 
even if they're wrong, they don’t care, they 
need something in their life. 

The reason I bring this up is because we 
have to start working together as a union 
and stop the infighting. Deal with the prob- 
lems and leave the rumours to the people 
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that have no life. If it’s not based in fact or 
can’t be substantiated it’s really not worth 
your time listening to or repeating because 
it may come back to bite you in the *%* or 
make you look real foolish. I will be put- 
ting out an in-plant letter by the end of the 
month explaining all the things that the bar- 
gaining committee have been up to in the 
last three months so you will be up-to-date 
and know what’s going on from people you 
elected to represent you. 
So until next month, in Solidarity. 
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at the end of the tunnel, 
for their Members and 
our Members as well. 


The new Flex Plant enn 
will be able to facili- CHAIRPERSON 


tate both front and rear 
wheel drive (Zeta) cars. This gives GM Os- 
hawa a huge advantage over their American 
counterparts due to the fact they will be the 
first GM Plant to do this. Any future rear wheel 
drive cars, such as the Camaro, will be highly 
considered by GM to be built in Oshawa. This 
would only make sense due to the fact Oshawa 
would already be set up to build them. If GM 
were to entertain building them State-side, 
they would have to invest money into a facility 
to build rear wheel drive cars. 

Their Unit will be going through various 
challenges and growing pains at first in or- 
der to get set up properly and at this point 
(as of writing this article) it is unknown what 
changes that will be inherited by our Unit. We 
need to recognize as a Unit, that the GM Unit’s 
success is only half of the battle for us. Lear 
Whitby now has to be successful on winning 
the bidding wars against our fellow competi- 
tors in order to secure future product for the 
Lear Whitby Unit. 

What is known is that the future does look 
better, thanks to the GM Unit Committee, and 
there will be work for Lear Whitby to bid on. 

Plant 2 of our Unit will be facing a “de-rate” 
the second week of May. What this entails is 
that the plant will drop down to approximately 
55 jph. There will obviously be some job cuts 
but how many per shift isn’t known at this 
point in time. Once we get downloaded from 
Management we will ensure all affected mem- 
bers are notified of the changes. 

At present I am being informed that the 
Third Shift will be around until sometime in 
2007. If there are any future changes for this 
shift I will keep you informed. 

Both Plants (1 & 2) will be down for the 
first week in May as per GM, any down time 
you may have heard about for the last week 
of May and the first week of June has been 
cancelled. We will be working those weeks. 
If there are any changes or additions to these 
layoffs your Committee will keep you posted. 

The Union office has been relocated to the 
old Quality QA office (directly behind my of- 
fice). 


In Solidarity. 


t seems like everywhere we turn now, 
someone else is laying off or another 
company is closing its doors here in On- 
tario, moving their operations to Mexico 
or some other distant location. Our parts 
supply industry is under constant attack from 
this new wave of temporary services workers 
that our companies employ. They work with 
no pensions and no benefits and wages that 
are less than half of what we have enjoyed and 
use to support our families, buy homes and 
put back into our communities, whether shop- 
ping for clothes, food or other essentials. Our 
union-negotiated wages support the other sec- 
tors of our communities and our neighbours 
who work within them. I don’t know when this 
vicious cycle will end but I know it’s not any 
time soon for us here at PPG. All we can do is 
to continue to provide a quality product and 
work through the issues as they come up. 

The Company called a meeting with us on 
Thursday, March 2, 2006 and amongst the 
issues discussed was the exit of the lace de- 
partment from Oshawa PPG. We were told it 
was going to one of the satellite facilities that 
employ temporary workers at $10/hr with no 
benefits in either Cambridge or Alliston. 

Part of the problem is PPG is now employ- 
ing the same kind of temporary workers in 
some of their own plants in the United States. 
We had our Organizing Department from the 
National Union try to organize both facilities 
but without success, as these employees can 


PPG CANADA UNIT CHAIRPERSON’S REPORT 


Let’s Keep Auto Glass 
Proudly Made In Canada 


be removed at any time and new ones brought 
in. With the removal of the lace department 
this raises the issue of the worker severance 
package and if the Company will agree to im- 
plement it. My personal feeling is that they will 
not agree and we will have another dispute on 
our hands. They have shown us consistently 
they are not willing to negotiate any kind of 
early retirement incentives, even for the older 
population of our workforce who could retire 
at 55 years of age with the Company's option, 
some have asked and been flat out denied. We 
are trying hard to understand why a younger 
workforce with families and mortgages and 
hope for long term job security would not be 
considered when the older population would 
voluntarily leave. 

In regards to discussions with the Company 
earlier in the year we still have not been of- 
ficially asked to meet and discuss cost-cut- 
ting measures. As we have seen with GM, the 
large corporations are now putting guns to 
our union’s head and forcing takebacks “or 
else.” For quite some time now we as “PPG 
Canada Inc.” employees, not just Oshawa 
PPG 222 but Hawkesbury Local 1661, Owen 
Sound Local 248 (flat glass, windshield) and 
even our brothers and sisters from the paint 
division, CEP Local 200 in Clarkson have all 
felt a growing resentment from this American 
corporation for our wages, pensions, benefits 
and even some of the laws that protect our 
workers’ rights. Yet when we read the annual 


TONY 
MOFFAT 
shareholders reports PPG CANADA 
that should be pub- 
lished shortly, we will 
see that PPG is a top-performing Fortune 100 
company that rewards its top executives with 
huge stock options totalling millions of dollars 
and they will forecast a bright future for many 
years to come. Oh, but the glass division is not 
making enough money anymore and that is 
why we have to cut costs. 

It does not matter to them that at one time 
glass made PPG large amounts of money for 
the Corporation, and when times were good, 
contracts were negotiated responsibly to re- 
ward workers for their long-term commit- 
ments to the Company, with wages, benefits, 
and retirement options that would give them 
security after long-term service. All of these 
benefits were not just given away either, they 
were hard-fought victories for brothers and 
sisters over the years. I sincerely hope that 
we are able to keep what we have and move 
forward with new business, although I’m not 
sure our American corporation wants to see 
“Proudly Made in Canada” any more. 

In closing I would also like to let everyone 
know that we are waiting for a meeting with 
the National Union staff to discuss these out- 
standing issues and how they affect all of us: 
worker severance package, separation pay- 
ment plan, retirement options. When we have 
more information we will keep you informed. 
Until next issue. 


UNIT 
CHAIRPERSON 


WE’RE GETTING YourR Mart! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don’t have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Apt. No. 


1 Street No. 
i] 


Postal Code 


(J Active Member 


(J Retired Member 


(J Surviving Spouse 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Search For Floor Space 


Good Sign At JCI 


attended the General Motors unit's infor- 

mation meeting that was held on Satur- 

day, March 5th 2006. The GM Shop Com- 

mittee explained the details of tentative 

agreement that they had reached with GM 
the prior week. The leadership explained that 
General Motors made it very clear that without 
such an agreement they may not get new in- 
vestment for the Oshawa Facility and the new 
Flex Manufacturing process. 

The GM Shop Committee were forced to 
make some very gut-wrenching decisions 
regarding relief times, outsourcing of jobs 
and agreeing to cooperate in implementing a 
Global Manufacturing System along with other 
restructuring systems within their plant. The 
members were given a few days to take in the 
information and a vote was held in their plant 
on March 9 & 10, the membership at GM rati- 
fied the agreement by 72 percent. 

I believe the General Motors membership 
made the right decision, although some parts 
of the agreement for them and all union mem- 
bers are hard to take, they made a decision 
for their future and the future of the city of Os- 
hawa and the surrounding area. This will have 
a profound effect on the parts suppliers like 
us at JCI, giving us as parts suppliers at least a 
chance to bid on any new product that may go 
into the GM facility in the future. 

I attended a meeting called by our Plant 
Manager Emile Godin on Thursday, March 
9. At that meeting Emile Godin explained that 
our plant has been challenged to try to find 
floor space to the tune of 130,000 sq. ft. He 
has been told that if we can find that amount 
of available floor space the corporation will 
try and find work for our facility to put in that 
space. This is very encouraging news. The 
Plant Committee has been working together 
with the Company to streamline this process 
to ensure we can find that space and maintain 
the quality and delivery of our existing prod- 
ucts to General Motors. 

At the time of this report, other than the 


TAI CHI 


All CAW Local 222 


Members Welcome! 


Every Tuesday from 
11:00 a.m. to 12 noon 
at the Local 222 Union Hall 
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scheduled one week down time of May 1, 
2006 for both Car Plants at GM we have not 
been informed of any other down time. The 
car market still seems to be slow for some of 
our vehicle lines, so the possibility is still pres- 
ent for future down time. 

Please remember to call or report in your 
E.I. weekly reports, remember this must be 
done in a timely fashion, once again HRDC 
considers this to be within three weeks. If you 
want to check the status of your claim you can 
call the HRDC help line at 1-800-206-7218. 

We are still proceeding and working 
through the many outstanding grievances in 
the system, we do have a 4th step meeting 
scheduled for April 12, 2006 at which time our 
National Union Representative, Mike Reuter, 
and company corporation representatives will 
be involved. The process of getting fourth step 
meetings scheduled has been a problem, it is 
a challenge to get the required parties to agree 
on dates for these meetings. I know it is frus- 


LARRY 
WILLIAMS 

trating for the grievors JOHNSON 
who are waiting to have ahi a Me: 
their grievances heard CHAIRPERSON 


and I apologize for the 
delays. The Plant Committee will endeavour to 
try to get this process moving quicker in the 
future and to shorten the time it has been tak- 
ing to get to these issues. 

We finished two termination arbitration 
cases in March; we are currently awaiting a 
decision from the Arbitrator on Grievance 
#164 Lee Bevan, which we should receive 
shortly. The other grievance, #168 Patti Jo 
Bannon, was settled with the grievor being 
reinstated back to her classification of a Ship- 
per/Receiver. I want to thank Mike Reuter for 
his hard work on these and all our cases that 
he has worked on for us. 

Once again if you have any issues or con- 
cerns please contact your Committeeperson/ 
Union Representative or the Union Office at 


905-665-4269. 


TRENTWAY-WAGER TRANSIT DIVISION UNIT REPORT 


Transit Unit Continues 
To Enjoy Growth 


Vesting 
elcome to our new members, 
we are indeed growing. The 
Company still maintains two 
years vesting to be the law 
regarding federally-regulated 
pension plans. I’ve very carefully looked 
at the guide from the office of the super- 
intendent of financial institutions Canada. 
The committee still maintains vesting to be 
a condition and it was not bargained in the 
contract. On page #20 in the guide under 
termination of employment on wind-up it 
states members with less than two years in 
the plan would be fully vested. 

For those new full-time members please 
take advantage and sign-up ASAP. This is a 
benefit part of your wage increase, the Na- 
tional Union is involved with this issue. 


Clipboards 

Please make sure you have the one you 
should have when starting your shift. It will 
have DRT updates, accident reports and 
guidelines, vehicle checklist. The Ministry 
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has made the check- 
list a requirement 
and failure to fill 
this out and sign can 
mean a $250 fine for 
both company and 
driver. Let’s protect 
our behinds and get 
this done, and so for 
relief drivers please do a visual and initial 
sheet. Upcoming for route #2 Brooklin for 
the June sign-up, two more vehicles being 
purchased and hopefully more jobs. 


NELSON 


SAUMUR 
TRENTWAY-WAGER 
TRANSIT DIVISION 


COMMITTEEPERSON 


U-Pass 

Durham College students have voted in 
favour of the U-pass. This photo pass will 
only be available to full-time students from 
September to April. The Region has already 
agreed to the terms and conditions. The 
cost to full-time students will be $100 on 
their tuition. 

From an unknown author: “Don’t ask 
for an easier life, ask to be a stronger 
person.” 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Additional AGS Layoffs? 


e had a fairly good turnout for the February 26 Mem- 
bership meeting even though we had a poor response 
in proposal sheets returned. I want to thank all who 
took the time to show up, including Chris Buckley and 
John Scanlan. In total we had 92 different suggestions 


The Company does not have the Union’s ap- 
proval to work anyone in excess of 48 hours 
in a week. 

Also now that we are this close to the end 
of the CBA the Company has also decided to 


ED 
OCHE) 
AGS AUTOMOTIVE 


UNIT 
CHAIRPERSON 


on how to change the CBA. Some were pretty creative. A few people 
have come forward to complain the meeting went on too long but I 
felt that we had some good discussion and, all in all, it was beneficial 
for everyone to have an opportunity to air their concerns. 

March 9th the Company announced their intention to lay off 34 
production and 14 skilled trades workers. Most people feel it is just 
a bargaining tactic as these individuals’ last day worked would be 
just days before our strike deadline. How the Company can justify 
more layoffs with the overtime that is being canvassed is beyond me. 
If you notice that anyone is working more that 48 hours in a week 
please notify one of your Union reps so we can deal with the matter. 


postpone moving the Dodge Ram dies and the 
Colorado/Canyon polish and plate work to our facility. What a bunch 
of sweethearts we work for. 


CAW Local 222 has started a petition which calls upon the Federal 


Government to cancel negotiations on a Free Trade Agreement with 
Korea. It asks them to develop a new trade policy, which requires 
offshore markets to purchase equivalent volumes as a condition of 
continued access to our markets. I’ve placed the petition at the cash 
register in the cafeteria. Please take the time to sign it. 


In Solidarity. 


AGS AUTOMOTIVE SOCIAL REPORT 


Employees That Care Report 


ell it was absolutely a great feel- 
ing to see the Social Committee 
and the Employees That Care 
come together once again but 
more so because it was for one 


of our own. 

Baby Ashley as I wish to call her was sched- 
uled to have a major operation on her brain. I 
cannot imagine the worries and concerns her 
parents must be going through. Having a child 
only four years old and having to make a deci- 
sion like Guy and Nina Lewicki had to make 
takes a great deal of love for their daughter 
and equal trust in the doctor’s decisions at 
Sick Kids. Well Guy has asked me to thank 
all Employees That Cared and those who or- 
ganized the fundraising to assist them in their 
time of need. I'll try my best to do this and 
hopefully not leave anyone out. 

First and foremost Tina, who had the idea 
of a prayer for Ashley, then your Social Com- 
mittee for running 50/50 draws. Then I have 
to thank all the employees and management 
who supported these events because after all 


without all your support it wouldn’t have hap- 
pened. Then comes Cindy Parson who gener- 
ously made sure Kenny and Angel had meals 
while mom and dad were at Sick Kids with 
Ashley. So on behalf of the Lewicki family a 
heartfelt thank you for your prayers and sup- 
port and thanks for showing Ashley why we 
are Employees That Care. If I forgot anyone I 
apologize but it was well appreciated. So join 
your Social Committee in wishing Ashley good 
luck in her surgery but more so in her recov- 
ery. 
In April it will be 20 years I have been in- 
volved in many ways assisting the Social Com- 
mittee in holding events and also a rep assist- 
ing many employees at their time of need. It 
always amazed me how generous the employ- 
ees that cared were when we asked for their 
support. I can only speak for myself when I say 
you never ever let the kids down that needed 
us and you never let me down when asked. 
I sincerely appreciated your support over the 
years and I say thank you from all who ben- 
efited from our draws. 


SECURE 


BONY WNION 


I would like to thank Gail Lupton of Mill- 
work for her support of our efforts to make 
a difference in our community and also Chris 
Buckley, Charlie Peel and the Executive Board 
as well as all standing committees of Local 222 
who so generously supported our efforts. Last 
but not least Jackie Finn of the Family Auxiliary 
and Maureen Summers who always step up 
to the plate when a child needed us. Thanks 
also to Local 1136 for caring, then come the 
workers that care at TDS logistics. What can I 
say, they have offered to make sure the Adopt- 
A-Cop continues and hopefully be bigger and 
better than ever. I thank all workers at TDS 
and I am sure with Shirley and Bobbie, leading 
the way you will succeed in making a differ- 
ence to the less fortunate. 

After 20 years I have decided to call it quits 
with many of these events and lay back and 
look after myself for a change. Once again 
thanks to all who supported me and these 
events, but remember the thanks are all yours 
and the privilege has been all mine. 

Keep on caring. 


FUTURE 
DOMESTHE 
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CAW LOCAL 222 RETIREES’ REPORT 


he 


CA’ 


By John Redko, President 


bers and have a moment of silence. 


t our March meeting President 
John Redko welcomed five new 
members, Marjorie Sorrell, 
Paul Upshall, Patrick St. Kitts, 
Gary Wallace and Barbara Wil- 
son to the Chapter. 

The minutes of the previous meeting 
were read and approved. The Financial 


local 222 
retirees 
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ecause of the elections on March 6, 2006, we had a large 
turnout. Understandably it is hard to hear the proceedings 
when the meeting is called to order. However, the Minute 
of Silence to honour members who have passed on, takes 
only a moment. I implore the membership to please try to 
hold down the noise while we read the names of our passing mem- 


President Chris Buckley asked for time on the agenda to explain 
the vote the GM active members had on the proposals submitted to 
the Company. In the report no benefits were concerned, changes 
would be strictly to the plant workers. At time of this writing the re- 
sults are in and the committee gained support for the proposal. No- 
body likes to lose what took a long time to achieve, but reality must 
be faced and by the time and when this document comes into force, 
there might be an entirely different situation to be dealt with. 


By Bernie Heming, Secretary-Treasurer 


ETIREES’ 
KORINE 


One half of our elections stand: OFUR re- 
sults are, elected eight delegates, Brothers 
Russ Rak, Les MacDonald, Don Revoy, John Redko, Bill Stacey, Bob 
Clark, Gord Lindsay and Sister Norma Glober. This is the Ontario 
Federation of Union Retirees. 

We had a little mix-up with the ballot box opening, regarding the 
Executive Election. As a consequence an appeal was presented to the 
membership and Executive, so the elections are put off till May, due 
to the time requirements needed to publish the notice of election in 
the Oshaworker. There is a notice in this issue. 

Item: with the new members coming in, they receive a ticket for 
an attendance draw, and are not aware. Now I hope they read this 
article and have a clearer understanding. Come out to your member- 
ship meetings, spouses are welcome. Associate members cannot vote 
on the Executive elections nor financial matters. 


RETIREES’ 
CHAPTER 
PRESIDENT 


He also presented a 
letter to the CLC 
regarding the lack 
of guidance during 
the recent federal 
election. The letter 


Report for January 2006 shows an open- 
ing balance of $67,528.77 and a closing 
balance of $64,640.36. We had an in- 
come of $1,688.12 and expenditures of 
$4,576.53. A couple of major items were 
$1,000 expense towards the all-candi- 


dates meeting held during the past federal © was approved as sella 
election and a $1,000 donation to the read. CHAPTER 
Friends of the Second Marsh. A detailed Sick and Visiting SECRETARY- 


reports 26 retirees TREASURER 


and one active pa- 
tient on the visiting list. 

Posted on the board in the Retirees 
Lounge are the minutes of previous Mem- 
bership Meetings, a list of 2006 activities 
of the CAW Local 222 Retired Workers 
Chapter, names and phone numbers of all 
executives and chairpersons of the stand- 
ing committees as well as a list of our in- 
coming and outgoing correspondence. 

We, the Retired Workers Chapter, are 
constantly trying to be more relevant to 
the needs and requirements of the about 
7,500 retirees we represent. It would help 
greatly if one or the other would get in 
touch with me and let me know how you 
feel about what we are doing and how we 
are doing it. We have a great many activi- 
ties going on right now but there is room 
for more. If you would like to do some- 
thing that is not already on the list please 


report is posted in the Retirees lounge for 

your perusal. 

There were five executive recommen- 
dations to the General Membership: 

@ An Emergency Resolution regarding 
publicly funded healthcare in view of 
proposed legislation in Alberta and 
Quebec. Motion carried. 

@ To have a new election for one posi- 
tion on the Area Council in light of a 
CAW National decision to void the elec- 
tion of Don Nicholls. This motion was 
defeated. 

© To donate $500 to the CAW Bowling 
Banquet. Motion carried. 

@ To donate $500 to the Oshawa Senior 
Citizens Centre golf tournament and 
donate $500 to the Oshawa Senior 
Citizens Centre, sponsorship four golf- 
ers in that tournament. Both motions 
carried. 

Don Nicholls presented three resolu- 


APRIL 2006 


tions, one on handguns, one on poverty 
and one on children’s poverty to the mem- 
bership. They were all approved as read. 


call me. 
I can be reached at 905-579-6802 or 
bheming@rogers.com. 


CAW = TCA 
LOCAL 222 
RECREATION REPORT 


orma Glober would like to express her appreciation for your 
support on her election to OFUR on March 6. 
Euchre has been very successful, average 20 tables and 
the odd time we have had a visit from a little black furry 
friend with the white stripe on his back. 
May 16, 2006 is the last euchre until Sept. 12, 2006. 
April 28th is the last retirees dance, doors open at 7 p.m., dance 
starting at 8 p.m. to 12 midnight. 
Retirees picnic is June 13, 2006, bingo, baseball, music, food and 
drinks. Hope you all attend. 
eeee @ @ @ 
on Gay, Retirees Executive and Recreation Committee Mem- 
ber, would like to thank the following businesses for the do- 
nations of door and spot dance prizes for the March 17th 
Dance: Montana's Cookhouse, Harmony Rd. N., Swiss Chalet, 
Simcoe St. S. and Casey’s Bar and Grill, Oshawa Centre. There are 
also several businesses that donate to our weekly euchre tourna- 
ments on Tuesdays. We play euchre sometimes four times a month 


ETIREES’ 
KORNIER 


and it is difficult to have attendance prizes every game. I have a few 
ideas pertaining to next year on how to obtain more prizes. I will 
keep you informed. 

I believe the committee and executive should do whatever it takes 
to please the majority of people who attend whether it be cards, 
dances or other events put on for the enjoyment of our retirees. Sec- 
retary Treasurer Bernie Heming has mentioned to me that he would 
like to see more events available to the membership such as bus 
trips to Festival of Lights in Peterborough, trips to sports and cultural 
events in Toronto, Stratford or Niagara Falls etc. If you have any sug- 
gestions please notify Bernie or any executive member. Don’t forget 
to check the CAW website www.local222retirees.ca for up to date 
information. There will be buses going to Port Elgin the first week- 
end in September. The spaces fill up quickly so if you are interested 
contact Sister Bev McCloskey. Players wanted for ball tournament. If 
you wish to play ball at the Retirees Picnic June 13 please drop your 
information, name, phone number etc. at the front desk of the CAW 
Local 222 Union Hall. 


EVERYTHING ELSE 
By Gord “Chief” Lindsay 


efore I start my column, I would like to thank all the 

brothers and sisters who had faith in me and voted 

and elected me as a delegate to the Ontario Federation 

of Union Retirees conference Apr. 19, 2006 in London. 
Thank you again, it’s an honour to attend and report back to the 
membership what we accomplished. 

Don Revoy would like to thank everyone who came out and 
voted for him for the delegate position to the OFUR conference. 

Remember, brothers and sisters all CAW Local 222 members are 
welcomed every Tuesday 11 a.m. to noon at the Local’s 222 Hall to par- 
take in the Taoist Tai-Chi classes. What a great way to spend an hour in 
meditation/relaxation, performing simple movements to release stress, 
an ancient Oriental past-time that really works. 

We also have euchre every Tuesday 12:30 p.m., all welcome. 
The Camera Club is really taking off, shutterbugs are attending 
and there are about 20 or more, they will soon be advancing to 
digital sessions later. 

All of you buckaroos and cowgirls, we now have line danc- 
ing. It started on March 1, 2006. Wednesdays from 11:00 a.m. to 
noon, main auditorium at the CAW Local 222 Union Hall. 


We held a pool tournament on Mar. 8, 
2006 hosted by our own “Willey Hoppe” 
(brother Don Revoy). Some great shoot- 
ers and sharks held court and the eventual 
winners were: “A” flight champs brothers 
Jim Meikle and Mike Saunders; runners- 
up were brothers Steve Ferenc and George 
Fairheart. “B” flight champs were broth- 
ers Tony Lupel and Ben Locke; runners-up 
were brothers Paul Chopik and Bob Clark. Well done boys, and 
brother Don and his committee, also a great buffet was supplied 
by sister Jackie Finn and her helpers from the Family Auxiliary 
#27, thanks sisters for a job well done. 

A senior driver education class will be held April 26, 2006 in 
conjunction with the Local Union Education Seminar. The broth- 
ers and sisters reaching their 80th year who will have to take the 
written test should make this class a priority. 

This first class will be limited to 20 retirees, for more informa- 
tion call Beverly McCloskey at 905-720-1474. 

Until next month good health. 


GORD “CHIEF” 


LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 

CHAIRPERSON 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Harold R. Bryan 
Vernon L. Cronin 
Enver De Monte 
James E. Dickey 
Walter B. Dowe 
Murray D. Freeburn 
Marcel A. Furoy 
Diane B. Greenwood 
David E. Hill 

Blair W. Hughes 
Allana Leavitt 
Arlene J. Lewis 
Geoffrey C. Marston 


February 18, 2006 
February 25, 2006 
March 1, 2006 
March 1, 2006 
December 28, 2005 
February 14, 2006 
February 20, 2006 
February 8, 2006 
March 13, 2006 
March 19, 2006 
February 2, 2006 
February 18, 2006 
March 8, 2006 


Retired 
Retired 


PP -P-PIE-PIN-PIN-PL-P-PI-PI-P-PE-P 
SSSSsssessaeas 


Retired 
Retired 
Retired 
Retired 


William H. Matthews 
Edward McFaul 
James W. McLaughlin 
Ernest C. Moore 
Morley C. Morris 
George S. Oliver 
Robert S. Paton 
Josef Renz 

James E. Stewart 
Michael Sziklasi 
Raymond J.Trudel 
Cornelis “Kees” Van Heuvelen 
Otto Zavesiczky 


February 12, 2006 
March 2, 2006 
March 21, 2006 
February 18, 2006 
March 17, 2006 
March 2, 2006 
February 19, 2006 
March 13, 2006 
March 19, 2006 
March 14, 2006 
March 15, 2006 
February 10, 2006 
March 7, 2006 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
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[_] Tuesday & Thursday, May 2, 4, 9, 11; 6:00 p.m. — 9:00 p.m. 
* = due to Holiday Schedule, classes will run Wednesday, Friday, Monday and Wednesday. 


| je e I 
CAW Surfing Seniors — 
I e e e 
Computer Training For Retired Workers 
! April 2006 Registration Form 
I DROP OFF OR MAIL TO: TRAINING LOCATIONS: , 
CAW Local 222, DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) , 
I 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 905-579-6041 or 
I ad or CAW Local 1090, DTS Pickering, 1410 Bayly Street, Unit 4, Pickering - (east of GO Station) ! 
I 140 Hunt Street, Ajax, ON L1S 1P5 905-686-7118 I 
I 
I First Name: Last Name: I 
I Local #: 222 ~—soor 1090 (please check one) 
I 
I Retiree Number: Phone: I 
| I 
1 Address: Apt. No.: I 
' City: Prov: Postal Code: ' 
l NEW — WORKING WITH DIGITAL IMAGES COURSE!! ! 
Learn to use your Digital Camera, download pictures from your camera to your computer, edit your digital pictures and share your photos. 
Introduction To Computers Introduction To The Internet 
; MORNINGS MORNINGS I 
I [_] Monday & Wednesday, May 1, 3, 8, 10; 8:30 a.m. — 11:30 a.m. [_] Tuesday & Thursday, Apr. 18, 20, 25, 27; 8:30 a.m. — 11:30 a.m. I 
1 AFTERNOONS AFTERNOONS I 
I [_] Tuesday & Thursday, Apr. 18, 20, 25, 27; noon — 3:00 p.m. [_] Monday & Wednesday, Apr. 19, 21, 24, 26*; 12 noon — 3:00 p.m. I 
1 [_] Tuesday & Thursday, May 2, 4, 9, 11; 12 noon — 3:00 p.m. I 
| EVENINGS EVENINGS , 
I Monday & Wednesday, Apr. 19, 21, 24, 26*; 6:00 p.m. — 9:00 p.m. [J Monday & Wednesday, May 1, 3, 8, 10; 6:00 p.m. — 9:00 p.m. I 
I |] Tuesday & Thursday, May 2, 4, 9, 11; 6:00 p.m. - 9:00 p.m. I 
1 Introduction To Word Processing Working With Digital Images I 
1 MORNINGS MORNINGS I 
I Monday & Wednesday, Apr. 19, 21, 24, 26*; 8:30 a.m. — 11:30 a.m. [| Monday & Wednesday, Apr. 19, 21, 24, 26*; 8:30 a.m. — 11:30 a.m. I 
If] Tuesday & Thursday, May 2, 4, 9, 11; 8:30 a.m. -— 11:30 a.m. [| Tuesday & Thursday, Apr. 18, 20, 25, 27; 8:30 a.m. — 11:30 a.m. I 
I [| Monday & Wednesday, May 1, 3, 8, 10; 8:30 a.m. — 11:30 a.m. I 
I [_] Tuesday & Thursday, May 2, 4, 9, 11; 8:30 a.m. — 11:30 a.m. I 
I AFTERNOONS AFTERNOONS ‘ 
I — I 
I [_] Monday & Wednesday, May 1, 3, 8, 10; noon — 3:00 p.m. Monday & Wednesday, Apr. 19, 21, 24, 26*; 12 noon — 3:00 p.m. I 
I [_] Tuesday & Thursday, Apr. 18, 20, 25, 27; 12 noon — 3:00 p.m. I 
I [_] Monday & Wednesday, May 1, 3, 8, 10; 12 noon — 3:00 p.m. I 
I [_] Tuesday & Thursday, May 2, 4, 9, 11; 12 noon — 3:00 p.m. I 
1 EVENINGS EVENINGS I 
1 [_] Tuesday & Thursday, Apr. 18, 20, 25, 27; 6:00 p.m. — 9:00 p.m. [_] Monday & Wednesday, Apr. 19, 21, 24, 26*; 6:00 p.m. — 9:00 p.m. | 
I I 
I I 


I Location - (Select the location you prefer for your course): [|_| DTS Pickering or [_] DTS Oshawa j 


I NOTE: Available Only to GM and Chrysler Retirees. I 
I Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each course once. I 
I Program Funded by the Big Three, Retired Workers Fund. I 
I For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 I 
I or Darlene Woodward (Coordinator, Durham Training Solutions) 905-440-4505 I 


PETERBOROUGH AREA PRE-RETIREMENT SEMINAR The CAW Canada Retirees’ Department 
DATE CHANGE has arranged for three workshops for retirees 


Please note this one-day seminar in May at the CAW Local 222 Union Hall. 
is now scheduled for Saturday, May 6, 2006 Admission is free and everyone is welcome; 


Place: Holiday Inn, 150 George Street N., Peterborough just show up and take advantage of 
Time: 8:00 a.m. an educational opportunity. 
Space is limited. eHerbal Remedies and Vitamins - Mon., May 8, 10 a.m., Room #3 
A letter is being sent to confirm attendance e Exercise Programs - Mon., May 15, 10 a.m., Room #3 
to all those who can be accommodated. e Healthy Eating - Mon., May 23, 10. a.m., Room #3 
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ur 69th birthday banquet is fast approaching on Saturday, 
April 22nd, plans are well underway and you will no doubt 
enjoy the new menu that has been planned. Members’ tickets 
are paid for by the Auxiliary and a spouse/guest ticket will be 
at a cost of $20 a person. To obtain tickets see sister Amanda 
Grant or call her at 905-623-9427 and the deadline will be Friday April 
14th. 

Donations were made to the following: Easter Seals $200; Racing 
Against Drugs Durham $100; Wind Reach Farm $200; Oshawa Com- 
munity Health Centre $200. 

At our last meeting we had the privilege of having Brother Dave Re- 
naud attend and do a Powerpoint presentation on the Run, Walk and 
Roll for Cancer Prevention. This year’s event planned for May 27-28th 
in Ottawa and they are looking for participants, give it some serious 
consideration. 

The facts about cancer are scary to say the least. We saw photos of 
the participants and activities of the 2005 event. All of the people who 
participated are to be commended on their efforts. One can only realize 
the importance to educate yourself and family as well as friends about 
this dreaded disease, and what we can do to fight the battle against can- 
cer. We do have a wedding booked at the Hall on May 27th and I know 


Family Auxiliary's #27's 
69th Birthday Banquet 


JACKIE 


FINN 
the possibility that except for this event, some of FARMLY ADDALIARY 
us would have considered going. Many of us have \  yoz presipENT 


donated to this worthy cause and thank you to all 
the people who will be there to help in the fight. 


Upcoming Events 

Tuesday, May 2nd nominations for your executive 2006-07, please 
give serious thought regarding this; Tuesday, June 6th pot-luck dinner 
6:30 p.m., delegates selected for Port Elgin conference, installation of 
executive followed by regular meeting. 

On a sad note we announce the passing of sister Marjorie Leddy on 
March 7, 2006. Our sympathy goes out to son Michael and daughter 
Sharon and their families. 

Sympathy goes out to sister Jeanette McDonall and family on the pass- 
ing of her mother Ethel Cameron and sympathy to sister Vera Bryning 
and family on the loss of her husband James (Stan) on March 1, 2006. 

Birthday congratulations to sister Joyce Wilde who celebrated her 
65th birthday on Feb. 7th; sister Lois Nimigon turned 75 on Feb. 13th; 
sister Ilene Watts 75 on March 19th; sister Marilyn Souter 70 on April 
Ist; sister Elsie Werry 85 on April 26th. 

See you at next meeting sisters. 


SUBMITTED BY 
TED LAWRENCE 


BID FOOD FIIOWFS 


CAW Locat 222 
EDUCATION COMMITTEE 


CAW Family Education Centre 


In the 1950s the Canadian UAW first explored the idea of an education facility for 
Canadian Union Members. 

The Center would offer Education programs and hold Council and other Leadership 
meetings. 

@ A Committee was struck to find a suitable site and in 1956 they discovered the 
Gobleholm Lodge, a 12 acre site on the shores of Lake Huron, one mile south of Port 
Elgin. 

In September 1956 the Canadian District Council authorized the purchase of the 
property and it was officially bought for $37,000 on December 15th of that year. 
The purchase money came from Local Unions that contributed $1 per member. 
To conduct the needed renovations the Council sold raffle tickets. 
On June 28-23, 1957, the George Burt UAW Education Centre officially opened. 
With the negotiation of Paid Education Leave (PEL) beginning in the late 1970s this 
rapidly expanded the development of education and the use of the Centre. Additional 
buildings and facilities were added, repaired, and winterized. 
By the mid-1980s the Centre was badly in need of significant upgrading. With the 
Canadian Auto Workers gaining independence the CAW could now make decisions on 
its own about the future of the Centre. It was renamed the CAW Family Education 
Centre. 
In 1986 Council voted overwhelmingly in favor of turning the Centre over to the Na- 
tional Union. This decision has meant the creation of a unique Education Facility that 
will long serve Union Activists, Leaders and their families for a long time to come. 
We now have a year round Centre on a 47 acre site combining the best of a natural 
woodland setting and state of the art technology. There are 13 meeting rooms plus 
a main assembly hall. The Centre’s lodging capacity based on double occupancy is 
208. 

a) @ It is coming up to the Centre’s 50th anniversary! 


Information from CAW website and the Family Education Centre. 


The CAW Family Education Centre, 2008. 
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UNION ROD & GUN CLUB REPORT | 


Finally, Fishing Season For All 


pril is the month all fishermen love, 
get that big tackle box out from the 
bedroom closet. But I love, or is it 
remembering, walking along the 
creek bank looking for a clump of 
young cedar trees growing so close, they will 
grow straight up, little or no branches, cut and 
remove the bark to make a pole. Some will 
not make benders, for benders of six feet they 
must be about 10 feet to allow for the bend 
and the overlap. When two benders are placed 
together, the larger ends together side-by-side, 
nail from the side, not over the top, some good 
cloth tape, the wider better. Do not nail or 
tape where the two benders overlap to bend, 
as benders are made to bend, to keep the net 
tight and to assist when you lift. The top of the 
benders must have a small notch so you net 
will not slip off when you lift the pole. 

When we first started the nets were hand 
woven and the stick you used was the size of 
the spaces in your net. If you had a friend from 
the East Coast we would make your net of cro- 
chet cotton and if you dried it after fishing it 
would last years. As more and more people 
went smelt fishing you could buy a smelt net 
for little money. Then things changed, from a 
bushel or two of smelt a night to a dozen fish, 
then none, where did they go, and where did 
the alewives or shad go. You remember dead 
shad along Lake Ontario shores, they died after 
spawning and the beaches stunk of dead fish. 
Some fishermen think the large salmon and 
monster trout in Lake Ontario ate them all up, 
I would say no, it was pollution in the lake, the 
detergent soap when it was first used. 

The first smelt that were caught in Lake On- 
tario near home were by the fishermen fishing 
with big boats out of Bowmanville Harbour in 
1936. As smelt came from the Atlantic Ocean 


ago... and the fishermen so young. 
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The muskies from Lake Scugog were large 60 years 


they were a commercial fish then. Lake Michi- 
gan had lots of lake trout but food for them was 
getting scarce, some fishermen out of Potiski, 
Michigan decided to fetch in smelt in 1912 
to feed the trout, it was a great success, the 
trout did wonderful. I have seen the refrigera- 
tor trucks at the river in Michigan buying lake 
trout from the local fishermen. 

The high water in the local streams in Janu- 
ary and February had the rainbow trout start 
migrating upstream to spawn, the males come 
first, I think this will affect the real spawning 
of rainbow trout, too early the spawn will not 
hatch and will be wasted or swept downstream 
by the high water. 

I never thought I would worry or hope to 
catch 50 or less black crappies, it is the largest 
of the pan fish in the Great Lakes, how they got 
into our lakes, some fishermen think they have 
slowly moved upstream from the southern wa- 
ters of the USA, others think as fishermen use 
live bait to fish, when they are finished fishing 
for the day the live minnows are dumped into 
the lake. Other fishermen think the ministry 
tied them when stocking a lake to take the fish- 
ing pressure off sport fish, as crappies can live 
and survive in water a little warmer than sport 
fish. Then came fishermen who only fish off the 
dock and shoreline to take and kill any size fish 
to grind up for fish cakes. 

To me the black crappie is a large looking sun- 
fish, a little darker with a greenish overall look. 
The female lays thousands and thousands of eggs 
among the weeds. In late May or early June these 
eggs hatch in about five to 10 days. The male 
guards the nest. These crappies hatch quicker 
than most fish and their diet is what other fish 
live on, so I can see these black crappies taking 
over like the carp have in some shallow weedy 
lakes. The flesh of the black crappie is good to 
eat, a little sweeter, easy to clean. 

Lake Scugog can have fisherper- 
sons all season, and every dock and 
pier has somebody fishing, I know 
for black crappies, plus perch, some 
pickerel, later bass and muskies. 
The murky waters of the lake provide 
protection from large predators such 
as fish hawks and other birds like the 
blue heron. I will still fish Lake Scu- 
gog and catch a feed of pickerel. 

Muskie fishing in the Trent Water- 
way is in every lake among the weeds 
and snags. Some fishermen fish all 
season to catch a muskie but I have 
found to catch a muskie in season 
very simple, troll faster with a large 
wooden or now plastic bait, any co- 
lour, or cast near shore among the 
lily pads. The hotter the weather the 


APRIL 2006 


better for muskie. High 
noon is a great part of 
the day to fish. Now 
the size you can keep a 
muskie gets bigger and 
bigger every season. A 
good line, a stout pole, 
a larger reel, so simple, 
just drift along a lazy man’s fishing. In my hey- 
day on opening day for brook trout, get on the 
stream before sun-up and hope no other fish- 
erman had your spot. 

Sometimes I forget to remind you of coming 
events at the URGC. Target shooting, indoors, 
the Gus Mandyk Target Shoot is Sunday, April 
23, 2006. You do not have to worry about the 
weather, air condition works. 

Sunday, May 28, 2006 Lake Scugog Weed 
Drag, that has been held for over 60 years. We 
only fish for pickerel and most times with good 
results, a great fishing lake to fetch your son or 
daughter with you, good prizes, price very rea- 
sonable, $2 plus your $2 URGC membership 
card, watch for the throwaway sheet. 

The big trap shoot of the season, Sunday, 
June 11, 2006, Club Championship Shoot at 
the Newcastle property, everyone welcome. 
Don’t you think on a Sunday morning you 
should show up at the Newcastle trap property 
to shoot a few rounds. I have shot at this shoot 
for 60 years and have never won it. The Lewis 
System used in scoring. 

Sunday, Sept. 17, 2006 Turkey Trap Shoot; 
Sunday, Nov. 19, 2006 Executive Indoor Shoot. 
There is trap shooting every Sunday morning, 
weather cooperating, indoor shoot all year if 
you have paid that extra fee. 


Durham Region Sharpshooters 
By Josie Pascoe 

The last weekend in February, Brenda 
Crawford and her father John participated in 
the Airgun Grand Prix Match in Toronto. This 
international match sees competitors from all 
over the world for air rifle and air pistol shoot- 
ing and both John and Brenda fared well in 
their categories. 

In October 2005 Brenda went to Thun, 
Switzerland, to compete in the World Military 
Championships which saw 42 countries com- 
peting in Match Rifle Prone and 3-Position and 
Air Rifle and Air Pistol. Each country can send 
three females and three males for each event. 
Brenda made the finals in Match Rifle 3-Posi- 
tion and ended up being the Top Female Cana- 
dian shooter. 

In May, Brenda will be in Fort Benning, Geor- 
gia, USA for the trials to see if she will qualify to 
compete again this year in the World Military 
Championships being held in Norway. 


would like to start by thanking the mem- 

bership for supporting the agreement to 

bring New Product to Oshawa. The nego- 

tiations we just completed were frustrat- 

ing and gut-wrenching for your entire 
Shop Committee. This group was led by Jim 
Hoy, Chris Buckley, Steve Drinkwalter and Greg 
Moffatt who showed the courage and unity to 
do what was best for Local 222 members. 

Leaders are forced to make decisions in 
good or bad times but must remain focused 
on our members. The elected reps proved 
they have put our members first, in the face of 
many political comments at the meeting. Our 
Brothers and Sisters showed their intelligence 
and understanding of the situation by strongly 
supporting the agreement. 

Your Skilled Trades Committee was disap- 
pointed by the harsh exchange that took place 
in the flyers on the floor but the truth prevailed. 
Some of the questions I faced on the floor in 
this process were what happens if this is not 
good enough or will we be doing this again in 
six months? Let me be very clear by saying that 
we will not be discussing any other changes to 
our agreement unless GM suffers a financial 
failure before the next collective agreement. 
Elections for the entire Shop Committee are in 
less than a year and I’m sure there are more 
flyers to come. 

Regardless of the positions taken during 
this vote, rest assured that we will continue 
to focus on informing the Trades and working 
with every elected rep in the best interest of 
the Skilled Trades membership. 

I would like to personally thank everyone 
who supported me after the loss of a close 
family member in the middle of the nego- 
tiations for new product. I had never suffered 
this type of loss and had never intended for the 
information to be public, but I was touched by 
your kindness. 


Construction 

In spite of the Company’s plans to eventu- 
ally exit the construction business, we should 
see a lot of new work if we are successful in 
getting the Flex Manufacturing. We could start 
to see construction on the approximately 200 
bay expansion in Car body as soon as this 
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A Tough Decision Behind Us 


spring. The consolidation into one plant will 
also generate a lot of work at the right time as 
Truck’s work is completed. 

No one who watched 2005 bargaining is 
surprised by the Company's move to exit con- 
struction. I have heard that discussed since I 
started here nearly 20 years ago. The goal will 
be to reduce construction without layoffs and 
protect our work ownership language through 
the 2008 bargaining with our attrition rate in 


There is not 
a separate Union 
in Car Plant 
versus Truck Plant. 
There is not 
a separate Union 
between Production 
and Skilled Trades 
members. 


Trades helping this happen. Building services 
will continue to be in Department 49C and will 
expand some as construction contracts. Rest 
assured that we will not allow contractors to 
work while we have layoffs in those trades. 


Line Repair Trades 

These trades continue to have supplemen- 
tation rights to construction as well as the cur- 
rent protection from layoff that Appendix “R” 
and our agreements provide. There is also a 
great opportunity for line repair trades to as- 
sume some of the “soft construction” work 
as well as some of the contentious work that 
has traditionally been performed by Depart- 
ment 49C. Line repair work in Truck Plant will 
remain strong through this year as they pre- 
pare for GMT900. Sales for the Impala con- 
tinue strong but Plant #2 is very slow as GM 
decreases fleet sales of Plant #2 models. We 
are hoping the spring sales will pick up and 
reduce the down weeks but time will tell! 


Tooling 
We will be meeting with the Company to dis- 
cuss plant-wide inverse layoffs and SVR support 


www.cawlocal.ca/222 
CHECK IT OUT 
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for the Tooling Trades in 
March. It has long been 
a goal of the Union to se- SVAJLENKO 
cure aSPA/Vacation pool | SKILLED TRADES 


of Trades to allow more PE re 


time off while keeping 
our junior members working. The problem in 
the past has been GM will not hire for this pool, 
but the problem with tooling work has provided 
an opportunity for this idea to work. 

Another problem we face is the burden cost 
for members on layoff that get passed from 
department to department like a hot potato. 
We have been fighting with the Company to 
restructure this cost and share it over all de- 
partments instead of it being paid by the last 
department the member worked, but progress 
is slow. We will report on any changes to the 
membership! 

Department 39 has been given much work 
from the GMT900 project and any future prod- 
ucts in Car Plant could also help in Depart- 
ment 39 and South Stamping as we fight to 
keep our Trades working. 


CREC 

The work in this department continues 
steady with long-term commitments to project 
work keeping our Trades busy. This is another 
area that would benefit from future products 
in Car Plant as much of the engineering and 
debug will involve this facility. Short term needs 
have caused some of our Lift Truck mechanics 
to be loaned there to help out. 


In Closing 

I am very proud of the unity our Union has 
displayed through some frustrating times. We 
must remember there is not a separate Union 
in Car Plant versus Truck Plant. There is not 
a separate Union between Production and 
Skilled Trades members. 

Many people have quoted excerpts of many 
famous Union leaders’ speeches suggesting 
we have not followed their words. They for- 
get there have been moves back over the years 
that have brought us to where we are today. As 
a Union we share pain and gain in our struggle 
for a better life for our members and this is 
just one more example why we unite. We will 
live to fight another day! 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@gm.com. Thanks. 
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It’s Now Time To 


Get Back To Business 


he most important decision this Union 
has faced since our breakaway from 
the UAW is behind us. It is now the 
time to get back to business as a united 
skilled trades membership. 

Staying divided over this decision to secure 
our future as skilled trades in Oshawa will 
help no one, not even the politicians. If these 
individuals are so interested in running for 
the chairperson’s job or one of the two Dis- 
trict jobs I personally challenge them to resign 
from their current union position prior to the 
elections in early 2007, as I have done each 
time I have run for a different union position 
and show the membership that they are willing 
to give up something to represent the mem- 
bership. Then let the membership decide who 
will lead us into the next collective agreement 
in 2008. 

I am not afraid to go back to the tools but 
one thing I won't do is quit and run from my 
union position. If I get voted out by the mem- 
bership so be it. Working on the tools as you 
all know is a good job and your union makes 
sure of that. 

Some members have questioned us about 
the pamphlet we personally put to the floor. 
We had to respond to the pamphlets put to the 
floor by the politicians. It was very difficult to 
be put in this position but we had to do what 
was best for the membership and respond 
strongly to these false claims on our shelf 
agreement. 

I also would like to thank all the Districts 
for showing true leadership by staying united 
over this decision. The genuine leadership 
qualities shown by Jim Hoy, Steve Drinkwalter 


and Ron Svajlenko at this time were beyond 
anything this union has ever seen. Thanks also 
to Chris Buckley for standing at our side and 
showing the Company that as President of Lo- 
cal 222 he stands united with the Shop Com- 
mittee on this decision. It’s easy being a leader 
in good times but a true leader stands true in 
tough times. 

This decision for the shelf agreement was 
ratified by the production side of the union 
by 74 percent and skilled trades by 70 per- 
cent. No one likes what we had to do but the 
membership made the responsible decision to 
ensure we all have a chance at good paying 
jobs, good benefits, holidays and a well-de- 
served pension at the end of careers as CAW 
members. 


Holidays 

April first is when our holiday selections 
were to be in. Every year with a lot of work 
we get most people the holidays they want by 
seniority. So be patient and give us a change 
to see if we can get your holiday selection ap- 
proved for you. 


Contract Out Meetings 

It has been brought to my attention it has 
been said I have been giving work that has 
been traditionally done by construction to line 
repair trades at our contracting out meeting. 
That is not true. I represent over 1,000 trades- 
people in line repair and construction trades. 
I was voted in to represent both construction 
and line repair. One of my duties is to ensure 
all eligible trades work ahead of an outside 
contractor. 


UNION VISITS 


For those in Lakeridge Health Oshawa only, 
anyone wishing a visit by the 
Retirees’ Sick & Visiting Committee 
should call the Union Hall at 905-723-1187. 


This applies to both active and retired members of Local 222. 
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SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


We still have our Ap- 
pendix “R” language 
intact. No one in the 
construction trades sit at home when an out- 
side similar trade is in the complex or a line 
repair person is doing construction work. And 
I have not seen one grievance on line repair 
doing construction work since I have become 
District #10 Committeeperson. 

But every weekend we have line repair 
trades sitting at home with outside trades in 
the Complex because of our description of 
construction work. I don’t believe there is one 
“True Brother or Sister” out there who would 
rather see an outside tradesperson work 
ahead of one of our own. 

What we plan to do is when our construc- 
tion trades are fully utilized we as a union will 
identify some construction type work that line 
repair people can handle and put it on a non- 
customarily performed work letter to ensure 
our line repair people work ahead of an out- 
side contractor. This will not affect what work 
is construction and what is line repair. We 
have used this type of letter through the week 
for the construction trades doing line repair 
work when line repair is fully utilized. I have 
never received a call from construction people 
saying this is wrong. 


It Is A Different World 

I grew up in Eastern Ontario and was taught 
that a person’s word was good enough and a 
handshake and a look in the eye was the same. 
But since I have become District #10 Commit- 
teeperson I have found this old value to be 
false. They say you have to have thick skin to do 
this job and over the last month I have found 
this to be true. You have to make decisions 
for the good of the membership even if it goes 
against your own core values. And then you 
have to stand up and defend these decisions. 
You find out the people that you believed were 
your friends are not. The people that you may 
not have agreed with but respected turn out to 
be nothing more than self serving. 

I ran for this job to make a change; I be- 
lieved that if you worked hard and be honest 
that would do. I still believe this to be true. 

My phone is 905-644-7832, outside pager 
1-800-361-6793 PIN 7832, mike #7832 and 
e-mail keith.mott@gm.com. 

Keep The Faith. 
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Staying United 


Only Hope For The Future 


ith a loaded gun pointed square- 

ly at the head of the Oshawa 

workers and the weight of our 

surrounding feeder plants work- 

force, as well as the impact to our 
surrounding communities, we were left with 
little choice but to accede to some of the de- 
mands being imposed by the Company. When 
our membership went to vote on our tentative 
agreement they all knew what stood to be won 
and lost on the outcome of the vote. 

The membership are to be commended on 
voting to support the recommendation of the 
Shop Committee. We all know the decision 
was not an easy one, because it was not an 
easy one to recommend to you to support. 

As a Union we have no bargaining strength if 
our people are not at work building the quality 
vehicles we are known to produce. If we are 
fortunate to secure the Flex Manufacturing 
System, which we feel we will, this will secure 
a future for many of our members. Without 
it, the future looks to be very bleak beyond 
mid-2009. The prospect of buyouts for many 
of our senior workers will be solidified, which 
will make room for our junior people. This 
in turn will allow them to enjoy a standard of 
living that so many outside of General Motors 
are envious of. 

As with many agreements there will always 
be those who do not support them for one 
reason or another. There was a difference this 
time. The Shop Committee along with our Na- 
tional Union had made it very clear that if the 
agreement was rejected that there was no go- 
ing back to the table. It was imperative that we 
not roll the dice with some 8,000 jobs hanging 
out there to be lost, and this did not include 
the impacted spin on our industry as well as 
the salary side of the house. 


General Motors Needs To 
Clean Up Its House 

While meeting with the Company during the 
two-week imposed timeframe to get a tentative 
agreement to secure the flex manufacturing, we 
asked to meet with General Motors of Canada 
President Michael Grimaldi. Grimaldi agreed 
to meet and spent close to two hours talking 
about the automotive business and where he 
felt General Motors fit in that picture. 

During this meeting we made it very clear 
how disappointed we and the people we 


represented felt about how it looked like all 
our past achievements were being ignored. 
Grimaldi’s answer to this was that one of the 
major reasons we were being considered for 
the flex manufacturing was because of our 
past history and without it we wouldn’t have 
been even considered, because our Canadian 
dollar advantage had dwindled so low. He also 
said that General Motors understands the big 
cost savings is on the design side and they 
were working very fast to clean up that side 
of business. 

There was also a hint of more reductions 
coming to the salary side. We have seen some 
evidence of this. 


Welder, Pipefitter issue 

One of the most discussed issues to come 
out of the tentative agreement was, what hap- 
pens to the pipefitters and welders after the 
2005 agreement? What we have agreed to do 
is sit down with the Company before the end of 
2006 and see what that picture will look like 
after bargaining. What we do know is, there 
will be still welders and pipefitters working in 
these classifications beyond the current col- 
lective agreement. There will have to be many 
factors considered before making a final deci- 
sion on what that landscape will look like. The 
decision that is made will be a mutual agree- 
ment and there will be dialogue with the pip- 
efitters and the welders to make sure we are 
all on the same page. 

This decision to attrite down these classifi- 
cations came out of 2002 bargaining and was 
a six year agreement, and it had to be dealt 
with at some point. 


Message Needed To Get Out 
If any Skilled Trades member would like 
to sit down and discuss anything that is in the 


M°DONALD 
SKILLED TRADES 
DISTRICT #12 
COMMITTEEPERSON 


Memorandum of Un- 
derstanding, I would be 
more than glad to come 
and visit them to discuss the issue. In the 
week leading up to the vote, Ron, Keith and 
myself spent many hours on the shop floor 
explaining and answering questions about the 
agreement. It was unfortunate that we did not 
get to see everybody, but unfortunately time 
didn’t permit. 

On a personal note I know I may have come 
across a little too passionate at times to some 
but the issue we all faced left us with little 
room to be anything less. 


Leaders Step Up 

It was clear going into these meetings that 
our membership weren’t totally happy with the 
union. The leadership did not overlook this, 
but we still had to face the issue we were deal- 
ing with, because that is what we are elected 
to do. 

What is important to note here is how some 
of our key people stepped up when things went 
south during talks. Jim Hoy along with Steve 
Drinkwalter, on a couple occasions when all 
seemed lost, met with the Company late into 
the evening to convince the Company they had 
to move in a different direction if they had any 
hope of getting an agreement. Their commit- 
ment to making sure the committee stayed 
united was also very noticeable. 

Another person who should be also com- 
mended is Ron Svajlenko who also was deal- 
ing with his ailing father and stood very tall 
on all issues, especially on our Skilled Trades 
issues. 

We must all now go forward and make sure 
this union stays united because we surely fail 
if we are not. 

In Solidarity. 
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ately I have heard comments from 
the floor such as, “Why do we have a 
union?” or, “We should get rid of the 
Union.” 
You can bet your bottom dollar the 
Company wishes there wasn’t a union. 

For one thing, you wouldn’t have to worry 
about disciplines as the Company could just 
fire people for whatever reason they wanted. If 
you think that couldn’t happen, go talk to peo- 
ple who work or have worked for non-union 
companies. Also, the average wage for manu- 
facturing in Ontario is about $18 per hour. We 
all know we are doing a lot better than that. 
The wages and benefits that we have today 
were not given to us out of the goodness of 
General Motors’ heart. 

This new agreement that the majority voted 
in favour of is not something that the Union or 
the membership wanted to see. But, the reality 
is that it was a necessity if we are to get prod- 
uct allocation. 

We may have been forced to take a step 
backwards, but you can be assured the Union 
will continue to move forward. We need the 
youth to keep working in our plants for many 
years to ensure our senior employees get to 


retire and live a respectable life for years to 
come. 

I believe that the majority of our member- 
ship realize that we do need a union. Occa- 
sionally, a bad apple may rise to the surface 
but let’s not judge the whole Union by the ac- 
tions of a few. 


Vacations 

Hopefully, everyone will have submitted 
their vacation request forms by April Ist. In 
our discussions with the superintendents, va- 
cations will be honoured in seniority order. 
When they get to you in line with your se- 
niority, if your two weeks have already been 
allocated, then you will have the opportunity 
to pick two other weeks. This system worked 
well in most areas last year. I am sure we will 
still have some battles to try to accommodate 
certain requests. We will do our best to suc- 
ceed. 


Retirements 

By the time you read this article, 32 trades 
from various departments, although mainly 
from 49C, will have retired. Another 38 will 
be retiring at the end of this month. Over the 
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Let’s Talk About “The Union” {= 


years, I have worked 
with many of you and I 
personally wish you all 
a long and healthy re- 
tirement. 


Our 


Condolences 

I am sure the third shift and all our trades 
send their condolences to Ron Svajlenko on 
the loss of his father. Ron’s dad passed away 
while this tough set of negotiations was going 
on, yet, Ron continued to work and do the job 
that we elected him to do, while dealing with 
a family tragedy. You are to be commended, 
Ron. 


In Closing 

If you have a problem, talk to your Supervi- 
sor. If you can’t come to a resolve have them 
place a call for your Committeeperson. I can 
be reached by radio #8730 or phone in plant 
7301, from outside 905-644-7301, or pager in 
plant *97-0019 from outside 1-800-361-6793 
ID #0019 also my e-mail is rory.thompson@ 
gm.com. Until next time, remember always 


work safely. 


THOMPSON 
SKILLED TRADES 
COMMITTEEPERSON, 


THIRD SHIFT 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


INCOME TAX 


All-Tax Services is pleased to announce that 
we have again been chosen to provide Income Tax Services 
to all Local 222 Members, active and retired, at the Union Hall. 


We are open weekdays from 9:00 a.m. to 5:00 p.m. 
We also offer services at our office at 5 Bond Street West, 


Phone 905-723-3113. 


We will be at the Union Hall until Monday, May 1, 2006. 
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HEALTH & SAFETY REPORT 


Business As Usual 


e wish to thank everyone work- 

ing on the shop floor for the tre- 

mendous support directed our 

way during the last few months 

when the Skilled Trades repre- 
sentation footprint was in dispute. This issue 
has been resolved, retaining the Skilled Trades 
Health & Safety positions. 

We continue to work successfully with the 
complete Skilled Trades Committee as we have 
in the past and continue to foster the excellent 
rapport we have with all the plant-specific safe- 
ty representatives, plant-wide. Our method of 
communicating via the Oshaworker and be- 
ing highly visible on the shop floor while enter- 
ing into constructive dialogue shall continue. 


National Day Of Mourning 
April 28th 

April 28 is recognized across Canada as 
the day we recognize victims of workplace 
accidents and recognize their sacrifice. This 
is also a time to renew our goal to make our 


workplace safer. We must continue to urge 
government to continuously improve health 
and safety standards. 

The National Day of Mourning was launched 
by the Canadian Labor Congress in 1983. Eight 
years later, our federal government officially 
designated the day, which has since been 
adopted in 80 countries as well as the AFL/ 
CIO and International Confederation of Free 
Trade. 

On average, one of every 13 Canadian 
workers is injured at work. There are approx- 
imately 800 work-related deaths each year. 
Sprains and strains account for 45 percent of 
all injuries, with back injuries accounting for 
29 percent of these. The most frequent type of 
accidents are attributed to over-exertion, be- 
ing struck by an object, and falls, in that or- 
der. The statistics are staggering, proving once 
again that we must all take the time to take 
a very good look at every task we endeavour 
to tackle, to ensure we are able to complete 
them safely. 


National Day 
Of Mourning 
Ceremony 


April 28th, 2006 


12:00 noon 
Oshawa City Hall - Civic Square 


Keynote Speaker: 


Cathy Walker 
Director of CAW-Canada Health & Safety Department 


Refreshment to follow 
at the Steelworkers Hall, 115 Albert St. 
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LARRY 
CARROLL 
CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


AL 
MCPHEE 
ALTERNATE 

CERTIFIED CAW 

SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Locally, a ceremony will be held at 12 noon 
on April 28 at Oshawa Civic Square at King & 
Centre Streets, with a reception to follow at the 
Steelworkers Hall, at 115 Albert Street. 


South Stamping 

The installation of the two replacement unit 
heaters in Bay 10 basement is complete. Help- 
ing to ensure indoor air quality in Bay 12, a 
monitor point at the fire hall has been com- 
pleted and tested. This will ensure the contin- 
ued operation of the air supply penthouses in 
that area. 


Truck Plant 

Once again , the practice of “Pre-Job Haz- 
ard Awareness” has made life much easier for 
all concerned. The reality of getting everyone 
together to discuss how the many crews were 
to work together in “XS Zone” at once, and all 
achieve their goals became the difference. The 
correct communication methods resulted in 
the smooth completion of scheduled work. 


Lock Out Policy 

In order to “meet the common interest 
to update the GMCL Lockout & Test Policy,” 
meetings will be scheduled shortly. Many is- 
sues including present and future control sys- 
tems coupled with ESWP have highlighted the 
need to update this outdated document. 


A Personal Note From Al 

I’ve had the opportunity to replace Larry 
on a full time basis from March 2004 until De- 
cember 2005 while he was assigned to West 
Paint and GMT900 specific duties. I want to 
thank Larry for demonstrating the confidence 
in me to take over looking after the bulk of the 
real estate during his assignment. We speak at 
least daily to keep each other informed of the 
issues in progress and I want to thank him for 
being available at any time to provide insight 
into issues and being the “sounding board” 
when needed! We have been successful in ef- 
fecting positive change in many areas and this 
work will continue on as before. 

Till next issue... play it safe. % 
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We’ ve Done Our Part: It’s Now 


All Up To General Motors 


he Company came to us and we lis- 

tened. They explained the state of the 

industry, market share and legacy 

costs. They believe that changing cer- 

tain work practices is necessary if we 
are going to be successful in turning this Com- 
pany around. In return for these changes they 
will commit to giving us future product alloca- 
tion. Time will tell. 

In the meantime we will have to work dili- 
gently to ensure that these proposed changes 
are implemented in such a manner that our 
seniority and contractual rights are protected. 

The bottom line is that we are still in the 
game. I appreciate everyone's support through 
this process and trust that everyone respected 
each other’s position and viewpoint on the is- 
sues. 

The only immediate change you are go- 
ing to see is the Supplemental Workforce. We 
have an agreement that allows the Company to 
utilize these new workers immediately so that 
our senior members can retire this year with 
$70,000. This was a separate agreement from 
the Shelf Agreement. The other Supplemental 
Workforce is to be used for Model Changes. 
They will be in for a maximum of eight months 
and have a start and finish date. The Stamp- 
ing Plant also has a Supplemental Workforce 
but they will only be allowed to work for three 
months. 

This agreement is not to be used to restrict 


believe some very difficult decisions have 
been made by all and we have done our 
part when we voted in favour of the agree- 
ment for future investment in a flexible 
car manufacturing operation in Oshawa. 
We were fortunate to have had the opportunity 
to work on securing our own futures, there 
are a number of GM facilities in North America 
which will not, and will unfortunately close like 
Oklahoma City, putting thousands out of work. 

GM Canada management must now step up 
and make its pitch for future product alloca- 
tion to the Board of Directors in Detroit. The 
ball is now in the Company's court. 

Workers at the Oklahoma City plant 
punched out for the last time on Monday, 
Feb. 20, 2006 as the final TrailBlazer rolled 
off the assembly line after 27 years and nearly 
6 million vehicles. This was a modern facility 
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transfer rights but as with most model changes 
the Company brings extra people in for train- 
ing and the ramp up that results in overpopu- 
lating departments. If at the end of the model 
change additional people are required, trans- 
fers will be called up to fill these requisitions. 

The loss of our Non-Trades Maintenance is 
a tough pill to swallow but imperative if we 
are going to be successful in getting product. 
These members are some of our most senior 
members. Another incentive canvass will be 
sent out for those members wishing to retire 
in 2007. A date for sending out these letters 
has yet to be decided. We will be looking at 
making this transition as painless as possible. 
The process will begin as soon as the new 
product is announced. 

A lot of members have questioned what GMS 
is all about. It is presently about 72 percent im- 
plemented in the Truck Plant. It is a Company 
strategy similar to Lean and Synchronous Man- 
ufacturing. It contains elements such as Team 
Concept, Job Rotation and People Involvement. 
Suggestion awards, charts and graphs are all 
part of this method of manufacturing. Two pilot 
areas for job rotation will be set up in early 
2007 if Detroit accepts our recently negotiated 
proposal. I am no fan of this strategy but I am 
confident that we can negotiate safeguards that 
will protect your seniority rights and working 
conditions that we are all accustomed to. Cer- 
tain elements of GMS will not work here in Os- 


DISTRICT #7 COMMITTEEPERSON’S REPORT 


American Plant Closes 


that employed 2,200 hourly and 200 salaried 
workers. The baffling part of this decision 
is GM poured $700 million into the plant in 
2001 to convert it for SUV production, and re- 
built its paint shop after a tornado hit the facil- 
ity three years ago. The plant has been a steady 
performer for GM since building its first car, a 
Chevrolet Citation, in 1979. 

The plant has now gone silent! I cannot imag- 
ine the anguish of the workers as they watched 
the last TrailBlazer roll off the line. Many of our 
present members from Scarborough and Ste. 
Thérése would know the uneasy sorrow felt by 
these auto workers, but I would hope we will 
never have to face that challenge in Oshawa. 

This shutdown came about very quickly, as 
this is the first of many General Motors casual- 
ties to come after the Nov. 21, 2005, announce- 
ment that they will chop one million units of 
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hawa and the Company 
is aware of this. 

We gave up two min- 
utes off our first break 
but were successful in 
retaining our seven and 
one half hour shifts with 
the factor. We also kept 
the three minutes at the 
end of the shift if we work an eight hour shift 
as per our Third Shift Agreement. This is part 
of the Shelf Agreement and won't take effect 
until Detroit announces that we get the Flex 
Manufacturing Plant. 

The past month has been trying for all of 
us. We should not be discouraged because the 
state of the industry is not our fault. You build 
quality products in record time and are the 
crown jewel of the Corporation. We went to the 
table and acted responsibly; and our member- 
ship responded positively. It is now up to Gen- 
eral Motors to do their part. They should be 
vigorously pursuing other models along with 
the Camaro for the Flex Plant and look at the 
possibility of getting product for the other plant 
when the Impala builds out in 2009. General 
Motors’ employees, our members, deserve it. 

I can be reached by phone at 905-644- 
3376, pager outside the plant 1-800-361-6793 
PIN 3376, inside the plant *97-3376 or mike 
radio 3376. 

Until next time... 


KEITH 


OSBORNE 
COMPONENTS 
CHAIRPERSON AND 
DISTRICT #11 
COMMITTEEPERSON 


vehicle capacity in North 
America by 2008. 

A week before the 
plant shutdown GM 
turned down a $200 
million package of incentives from the state of 
Oklahoma to keep the factory running. 

More bad news from Detroit, the third shift 
at the truck assembly plant in Moraine, Ohio 
has been told they would scrap the overnight 
production shift on July 17, 2006, a move that 
will eliminate about 1,150 of the plant’s 4,150 
jobs. Workers at that plant build the Buick 
Rainier, GMC Envoy, Chevrolet TrailBlazer, 
Saab 9-7X and Isuzu Ascender. 


GM Revises 2005 Losses 


The Company may be in more financial 
see AMERICAN - page 23 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


DISTRICT #2 COMMITTEEPERSON’S REPORT 


April ist Time To Look At 
Remain-At-Works, Transfer Forms 


ith our second set of bargaining 
in the last six months behind us, 
I would like to thank the mem- 
bership for your patience and 
support over these last couple 


of months. 

The maturity and intelligence of you, the 
membership, was amazing, as in the Car 
Plants 80.7 percent of the non-trades mem- 
bership came out to vote. The breakdown in 
the Car Plants were as follows: 3,379 Yes and 
969 No, for a total of 4,348. Out of the non- 
trades in the Car Plants who voted, the per- 
centage worked out to 77.7 percent in favour 
of the agreement. 

You must understand that this is a shelf 
agreement, which means it only comes into 
effect if we are awarded the Flex Manufactur- 
ing Platform. The Company are saying that the 
announcement could take up to six months. 
It is anticipated the decision could be in July 
or August. We remain very optimistic that Os- 
hawa will be granted the Flex Manufacturing 
Platform. 


Retirements 

There are a lot of rumours on the shop 
floor, obviously being spread around by politi- 
cians that there are no retirement incentives. 
Let me set the record straight. All employees 
who signed up to retire in 2006, which was a 
total of 663 members, will be able to retire by 
the end of 2006, with all of them entitled to a 
$70,000 incentive. 


There will also be another canvass in the 
July/August timeframe for another 177 pen- 
sion incentives, which equals 663 + 177 for 
a total of 840 spots there were negotiated in 
Toronto in October 2005. 

We have this agreement even if we do not 
get the Flex Manufacturing Platform. On the 
other side, if we do get the Flex Platform there 
will be about 2,500 more incentives available 
to the membership over the life of the agree- 
ment. 

Please do not listen to the politicians who 
try to destroy the union. With this being said, 
I would personally like to congratulate all of 
our senior members who have decided to re- 
tire with their incentives. All the best in your 
future endeavours and I hope you all have a 
long and healthy retirement. Personally, it’s 
been a pleasure to represent all of you and 
also to have known you, and shared a lot of 
good times and stories together over the yeas. 
Thanks and “All The Best.” 


Plant #2 De-Rate 

Due to the soft sales of the Lacrosse/Allure 
and the Grand Prix, Plant #2 will be de-rated 
to 55 jph beginning the week of May 8, 2006. 
With this being said we will lose jobs in Plant 
#2. As of the deadline for this article, the Com- 
pany did not know how many jobs we would 
lose. 


Layoffs 
As of the deadline for this article, Both 


American Plant Closes 


— continued from page 22 


trouble than they let on. The revised loss 
for 2005 accounting reflects even deeper 
losses in its automotive businesses. The 
changes will mean that GM lost $2 billion 
more in 2005 than previously reported for 
a total of $10.6 billion. We all have to won- 
der what credibility management has with 
investors. GM says restructuring costs from 
upcoming plant closings and the reorgani- 
zation of Delphi Corp. are at the root of 
the restatement. GM had previously stated 
losses of $8.6 billion for last year. 


Extra Vacation Requests 
Time for extra vacation requests have 

been extended to April 14, 2006. Anyone 

requesting extra vacation time for the 2006 


calendar year must apply on forms provid- 
ed through your supervisor. The Company 
will notify you within 30 days whether such 
extra vacation requests have been granted 
or denied. When you receive your copy 
back, keep it in a safe place in case the 
Company misplaces theirs. 


In Closing 

If you require my assistance, I can be 
reached in the office at 905-644-3310 or 
through pager *97-3310 (in plant). If you 
are outside the plant dial 1-800-361-6793 
enter PIN 3310, followed by the number 
you are calling from. If you have any ques- 
tions or concerns, please call me. 
Until next time, in solidarity. 


Plant #1 and Plant #2 will 
be laid off the week of 
May 1, 2006. Also, they 
announced the Monte 
Carlo count would drop 
from 12 percent to 
seven percent starting 
April 3rd. 


DISTRICT #2 
. COMMITTEEPERSON 
Remain-At- 


Work Forms 

Just a reminder, on or after April 1st, 2006 
you must re-submit your remain-at-work 
forms as they became void March 31st. In ac- 
cordance with paragraph 16(d) of the Local 
seniority agreements, remain-at-work forms 
can be submitted through your supervisor. 
These forms must be on file no later than four 
working days prior to a layoff becoming effec- 
tive. 

It is important to note that if you change 
your mind and do not want to work, your ap- 
plication must be cancelled no later than four 
working days prior to a layoff becoming effec- 
tive. 


Transfers 

Just a reminder, you do not have to renew 
your transfer any more on April Ist. But you 
should also remember if you have a transfer 
on file and decide you do not want to move, 
it’s your responsibility to make sure you get 
it cancelled. If it gets called out you have no 
choice but to go. Always keep your copies. 


Summer Vacation 
Replacements 

Another reminder, for anybody working in 
the Body Shop you have until May Ist to apply 
on an AVO through your supervisor to work as 
an SVR in Department 54 material handling, 
88 inspection, 43B cleaning departments. For 
the third shift inspection is Department 791 
and material third shift is 554. 


On A Personal Note 

To Alex, known as “Slip,” the boys from De- 
partment 81 Shift 2 bodysides hope you have 
a good time at Port Elgin and don’t forget your 
salads. 


In Closing 

If for any reason you need to contact me I 
can be reached at work at 905-644-3172 or 
pager in-plant *97-1831, or at home 905-433- 
4040, email kevin.w.gray@gm.com. 

Until next time, have a great day. 
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Is Appreciated 


want to personally thank all the members of District #5 who 
came out to vote, on a very important agreement, that would 
mean sacrifices to you, in order to be considered for a new flex 
manufacturing system and new product. 

The entire Shop Committee had to make some very difficult 
decisions, within a very short period of time. We were faced with 
either telling the Company to go to hell, or sitting down with them to 
talk about the major changes that were needed to run the business 
in Oshawa. I believe we made the right choice, based on the state of 
GM and the auto industry today. The Company now has to do its job 
and present this very important agreement to the board of directors 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Membership’s Integrity 


JIM 


DOUGLAS 
DISTRICT #5 


in Detroit. If Detroit accepts this agreement, 
COMMITTEEPERSON 


we are being told there should be some kind 
of announcement in the July/August timeframe. 

There were many leaflets other than those by the Shop Committee 
that were circulated throughout the plants. Congratulations to all the 
Car Plant members who paid specific attention to the information 
meeting at the Civic Auditorium and to the information leaflet that 
was signed by the entire Shop Committee. 

I can only stress the importance of everyone's support and soli- 
darity, as we move forward to face the many challenges that yet lie 
ahead of us. 
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| DISTRICT #13 COMMITTEEPERSON’S REPORT 


GMT900 Ushering 


Hectic Time In Truck 


he last few years have been a very 

hectic time for the entire auto indus- 

try. We have faced an ever-changing 

work environment, corporations that 

only have shareholders and profits 
in mind, and a government that does not 
seem to care about the automotive sector as 
they continue to allow off-shore automakers 
to flood the market with cheaply-priced im- 
ports. Faced with this foreign competition, a 
declining market share, our ever-strength- 
ening Canadian dollar, and General Motors 
sinking deeper and deeper into the red in 
the U.S. due to private health care and legacy 
costs, GM has forced our union to negotiate 
drastic changes to our working conditions 
in order to bid for future product allocation 
for the Oshawa complex. 

These changes were brought to the mem- 
bership for ratification and they were sup- 
ported by 73.7 percent in non-trades and by 
69.7 percent in trades. They will not take 
effect until a product is announced for Plant 
#1. Until this occurs, our entire member- 
ship will continue sitting on pins and nee- 
dles waiting to see what the future holds for 
Oshawa. Hopefully a decision will be ren- 
dered in our favour and we can get on with 
building top-quality cars and trucks while 
knowing what is in store for our future. 

In my opinion General Motors has had 
this planned for quite some time. By not 
committing to a new product line during 
the 2005 negotiations and the UAW opening 
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their collective agreements, General Motors 
knew that the stage was set. Hopefully we 
will be rewarded with a high volume vehicle 
so that when we return to negotiations in 
2008, we can face this corporation in bet- 
ter times to make substantial gains for our 
membership. 

The next few months leading into the 
launch of the GMT900 will be quite hectic as 
there will be many meetings to discuss man- 
power, job changes and working conditions 
for our members within District #13. At the 
present time, your Committeepeople and I 
are meeting with Reliability Management re- 
garding the population of several temporary 
jobs that are required for this launch. These 
temporary jobs will consist of drive audits 
and additional checks that are required to 
ensure that our new truck meets, and hope- 
fully exceeds customer demands. Populating 
these jobs will not be an easy task as one of 
our major concerns is that we do not want 
to over-populate by honouring permanent 
transfers and chance reducing our existing 
members at a later date when these jobs are 
no longer required. 

Over my entire career in elected union 
office, I have had the privilege of working 
with our past Plant Chairperson, Jim Be- 
audry, whom I consider to be not only a very 
good friend, but, one of the most dedicated 
and knowledgeable trade unionists that our 
Local Union has ever had. Jim has always 
made himself available to assist every mem- 


DAN 
HENDERSON 
DISTRICT #13 


ber seeking his as- 
COMMITTEEPERSON 


sistance, no matter if 
it was work related or not. Jim also spent 
countless hours working with all of our 
elected representatives to ensure our Local 
222 members were provided with proper 
interpretation and clear understanding of 
the language that has been negotiated over 
the last five sets of negotiations, to which he 
was directly involved with. Jim and I have 
worked side by side for many years and I 
will truly miss his advice and assistance. 
On behalf of the members of District #13, I 
would like to wish Jim all the best in his new 
assignment as the CAW National Union Well- 
ness Coordinator. I am sure that Jim will be 
as committed to his new responsibilities as 
he has always been for the membership of 
our Local. 

In closing, I would like to thank Phil Mas- 
son and Gord Potter for replacing me during 
my recent vacation. Both of these dedicated 
trade unionists did an admirable job while 
I was away and kept me updated on a daily 
basis. Over the next few months, there will 
be many of our members within District #13 
retiring and I would like to take this opportu- 
nity to wish all of you the best in a long, well- 
deserved retirement. For those who are new 
to our District, if have not already, I will be 
around to meet each of you personally. 

If you need to reach me, I can be contact- 
ed at 905-644-4646 or mike radio 4646. 

Until next month... 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


National President 
Deserves Respect 


s of now everyone in the Region 
should know that our membership 
has endorsed the recent future allo- 
cation proposal. Now the Company 
needs to reward the best auto as- 
semblers in North and South America by al- 
locating the Flex Manufacturing Platform to 
the Oshawa Car Plants. The decision on the 
announcement will come in July/August time 
frame (according to the Company.) 

Having a gun (a large one at that) to your 
head and only two weeks to re-negotiate some 
working conditions was stressful on all of us. 
I would like to thank every elected rep who 
endorsed and pushed to get this agreement 
ratified, and of course the entire membership 
in the GM Unit. 

Kudos to Ron Svajlenko (Skilled Trades 
Chairperson) who unfortunately lost his father 
in the middle of our re-negotiating process. 


Destiny Manor 


Ron stuck through and worked hard with 
the whole committee to ensure a proper out- 
come. 


Fuzz On Buzz 

There has been a lot of negativity towards 
our National President Buzz Hargrove from 
some of our members, most of it directed at 
the politicking he did during the recent fed- 
eral election. I for one didn’t support his feel- 
ings on some of his (ill-thought) decisions as 
well. But we need not forget what Buzz has 
done for us all in the last 15 plus years, in 
this business. For instance we have the wages, 
benefits and paid time off to prove it. Although 
Buzz didn’t negotiate every single one of our 
achievements in many sets of bargaining, he 
did strongly influence a lot of the many de- 
mands that we sometimes take for granted. It’s 
very easy to criticize our National President 


Presentation 
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CAW Local 222 Women’s Advocate for GM Truck Plant, Sharon Prentice (left) and 
Local 222 Financial Secretary Charlie Peel make a presentation to Destiny Manor 
representative Debbie Whiteway in the amount of $7,800. The money was raised 
by Sharon through the sale of beautiful bracelets. Congratulations to Sharon and 
the hundreds of members who, for the second year in a row, have supported her by 
purchasing a bracelet. Destiny Manor, located in Whitby, is a charitable, non- 
profit organization founded in 1980 for women, aged 16 and over, with alcohol 
and other chemical dependencies. Destiny Manor's phone number is 905-668-1858. 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


but again let’s also look 
at what he has done for 
us as union members. 


De-Rate 

The Company will start their second de- 
rate the second week of May, this again will be 
tough on virtually all Plant #2 members whose 
jobs will change, or will be shuffled or flowed 
to other areas of the Oshawa complex. Again 
we will do everything possible as a Union to 
make sure your rights are intact. There will be 
a three to four-week acceleration period start- 
ing May 8th. Let’s hope this is the last de-rate 
we see in the plants. 


Transfers 

Just a heads up if you put in a transfer to a 
department wanting a specific shift, then you 
decide you want another shift other than the 
first transfer you submitted. You must cancel 
the first transfer then put in another transfer 
if again you want the same department but a 
different shift. Please retain all copies for per- 
sonal records. 


Pamphlet Carryings On 

There was a dirty pamphlet that was suppos- 
edly written by a member of material handling 
about me just prior to the re-negotiating on 
the flex system. This pamphlet was in response 
to the Integrity pamphlet I wrote. Other than 
the pamphlet being full of lies, the author or 
authors had to hire an ex retired committeep- 
erson and a few kids to put this crap on the 
windshields of our members in gate 2 and 3 
parking lots. Not only did the coward(s) didn’t 
have the guts to sign it but they had to pay 
someone to hand it out. Desperate people do 
desperate things sometimes, anyhow enough 
said I will answer the pamphlet in due time. 


Toyota Fact 

Toyota has now sold its three millionth ve- 
hicle here in Canada. Launching in Canada in 
1965, the non-unionized automaker took 23 
years to sell its first million, 11 more for its 
second million and just seven years for the 
third million. 

In closing, there is a two-week extension 
on extra vacation requests, make sure to get 
your forms in “before” Thursday, April 13th. 

Anyone who needs to get in touch with 
me, you can call 905-644-4010 or e-mail at 
ron.carlyle@gm.com. 

Until later have a great day. 
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PENSION REPRESENTATIVE’S REPORT 


Everything’s Changed (Again) 
With GM Retirements 


ell I have a good news, bad news 
situation for you, and I'll give 
you the good news first. Every- 
one who signed up to retire in 
2006, will now be able to retire 
with $70,000. The bad news is, if you did not 
apply, you will not be able to go in 2006 with 
$70,000 (you may still go with $25,000). 

Now that everyone is going, the Company 
will be talking to you to set up your retirement 
date. You will be asked, “What date would you 
like to retire?” If your date fits the Company’s 
business plan, you'll get the date you request. 
If your date does not fit the business plan, you 
will be assigned a retirement date by the Com- 
pany. Service and seniority have nothing to do 
with your retirement date any more. It’s up to 
each department as to the date they can allow 
you to retire. Hopefully you’ll all get the date 
you're asking for. 

If you have a dispute as to your retirement 
date, you will have to contact your Commit- 
teeperson and go from there. Bill Mutimer and 
Chris Smith have nothing to do with setting up 


dates. It’s done through your Department. All 
disputes have to be answered and dealt with 
there. 

For those who did not sign up to go in 2006, 
you will have to wait for another canvass for 
2007. Will there be any available? We'll know 
more on that once we find out if we have prod- 
uct for the Car Plants. Once we are informed 
we have product, there will be a canvass done 
for 2007. 

Whether we get product or not, those who 
signed up for 2006 will still be retiring, with 
the $70,000. 

Once you are assigned a retirement date, 
the Company will send all pension papers to 
you in the mail. Once you have this paperwork 
you can call your CAW pension rep and we'll 
come and pick it up, or you may drop it off at 
the GM employment office. If you are married, 
you'll need your marriage licence, both birth 
certificates, and your spouse’s SIN. If you’re 
single, we'll need your birth certificate. Please 
have all paperwork on hand before calling 
us. 


Just last month I was 
apologizing for the fact 
no one was entitled to 
retire in 2006, all that BILL 
has changed. Funny MUTIMER 
what can happen in one 
month. It just shows the 
volatility in the auto industry right now. First 
you have something, then you lose it, then you 
get it back. Now maybe you can understand 
why things are so screwed up. Will we get 
more? I am not going to say yes or no, because 
as we have seen, anything can happen. I know 
it makes it hard to make plans for retirement, 
but we are at the whim of the Company. As 
soon as we know about future canvasses we'll 
inform you. 

If you have any other questions feel free to 
put in a call or contact us. I can be reached at 
6342, phone and pager, I am also at the CAW 
Local 222 Union Hall Mondays from 11:30 
a.m.. Until next time... 


PENSION 
REPRESENTATIVE 


; ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Retirement Packages 


Finally Coming Through At GM 


s a result of a more recent agree- 
ment between the Company and our 
Local there will a very large number 
of retirements this year. As a matter 
of fact by the end of the year there 
will be approximately 1,000 new pensioners 
reaping the rewards of their hard work in the 
plants. It will be a new chapter in their lives 
for them and their families. 

There was much speculation as to how 
many would retire this year since the last can- 
vass for 2006. I for one was shocked to learn 
of how large it actually was, I guess the naysay- 
ers on the floor will understand that you never 
say never in the auto industry. 


At time of writing, the volume of calls has 
never been greater. People need to be patient 
and the proper information will get to each 
and every individual. 

Lists of people who chose to retire in 2006 
as per the last canvass are being sent to each 
specific department, from that list manage- 
ment will ask each individual what their pref- 
erence is, as to a date for retirement. 

The Company may be able to accommodate 
this request and then again they may not. Re- 
member the Company can at their discretion 
assign a date. 

When a person has confirmed a date, about 
two to three months prior to the set date the 
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member should put a call 
in for the pension repre- 
sentative, through their 
supervisor. When the 
person makes the re- 
quest they need to be 
able to provide us with 
photocopies of their 
birth certificate. If they 
are married or living 
common-law they also 
need to provide a copy of their spouse’s birth 
certificate. A couple also needs to provide a 
copy of a marriage certificate or co-habitation 
agreement, it is also required that you provide 
your social insurance number as well as that 
of your spouse. 

Be patient, we will see you personally as 
soon as possible. 

You will be receiving your benefit summa- 
ries sometime soon in the mail, this document 
does have important information in it, do not 
discard. See you on the shop floor. 


CHRIS 


SMITH 
ALTERNATE 


PENSION 
REPRESENTATIVE 


he majority of employees laid off 

March 13th will be starting a new ELL. 

waiting period. You should be receiv- 

ing a statement from the E.I. office 

with your personal access code, ask- 
ing you to report your weeks of layoff by April 
14th. Please remember to report your weeks 
of layoff ASAP after receiving your access code 
or if you haven’t received an access code you 
must seek assistance. 

For your January layoff the E.L. office put a 
return-to-fulltime-work date on all the claims 
of Feb. 6th. This in turn meant you couldn’t 
keep your claim running by calling in and re- 
porting every two weeks. 

When our members have called the E.I. 
“help” centre they have been told that either 
General Motors or in some cases the CAW 
had put the return-to-fulltime-work on your 
claims. 

This is nothing more than pure government 
BS, as neither your union nor GM has any con- 
trol on how the E.I. office sets up and controls 
your E.I. claims. 

The ELL. office will not be putting any more 
return-to-fulltime-work dates on your claims. 

It will mean that it is your responsibility to 
keep track of your weeks of layoff and make 
sure that you call into the E.L. office and report 
your weeks of layoff in a timely manner. 


Truck Plant Layoff 

For the majority of employees the April 
layoff will be the start of a new claim (first 
week of waiting period). All laid-off employ- 
ees should be receiving a statement in the mail 
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from the E.I. office by May 6th asking you to 
report your week of layoff. 


General E.I. information 

For the past year-and-a -half the E.I. office 
has told us that if your address is correct with 
General Motors they would receive and pro- 
cess this information and mail any statements 
or information out to the correct address. 

On Feb. 9, 2006 we were informed that this 
was not the truth. In fact the program used at 
the E.I. office to set up our claims does not 
have a place to input an address, in turn they 
would mail any statements or information out 
to your prior address. 

This information wasn’t given to us by the 
E.I. office; it was found out by other means. 
When we contacted Gary Hillier, the Commu- 
nity Liaison consultant for the E.I. office, we 
were told that they were not going to fix the 
problem due to the lack of manpower hours 
and money needed to correct the problem. 

We told Gary Hillier that this was totally 
unacceptable and needed to be corrected. He 
then told us again that they are unwilling to 
correct the problem. Once again the upper 
management of the E.L. office has proved to 
us that our tax-funded federal agency is more 
concerned with cutting their budget and sav- 
ing money than they are at providing proper 
service to the taxpaying public. 

If any of our members are going to be laid 
off and have changed your mailing address, 
you will need to change your address with the 
E.I. office directly. You may change your ad- 
dress with the E.I. office by calling 1-800-206- 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


MURPHY 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


7218 and press 0 to speak to an E.I. service 
delivery representative between the hours of 
8:00 a.m. and 4:00 p.m.. 


Vacation Pay Allocation 
2006 


The E.I. system of allocating your vacation 
pay has caused a lot of confusion over the 
years as to what your E.I. and SUB entitlement 
will be in the event of a layoff in June, July or 
August, or if someone is on a maternity or pa- 
rental leave. 

Your vacation allocation is keyed by the 
June 30th date. June 30th falls on a week pri- 
or to the General Motors designated vacation 
weeks this year. This will mean your allocation 
of vacation pay will start on the first two weeks 
of designated vacation. 

Next you will have vacation pay allocated 
to any vacation time requested off through 
your supervisor (make sure to keep your 
copy of the individual designated vacation 
paper work). Your IDV is your receipt in the 
event General Motors copies are lost or mis- 
placed. 

After you’ve requested time off, the alloca- 
tion is allocated to the week starting June 26th 
and then reverts back to the third week in July 
(July 17th), fourth week in July etc. until all 
your vacation pay has been allocated. 

The exemption to this is if you are eligible 
to work the designated vacation shutdown. If 
you work the designated vacation shutdown 

see CAR - page 28 


CHRIS 


SMITH 
ALTERNATE 


BILL 
MUTIMER 
PENSION 
REPRESENTATIVE 


PENSION 
REPRESENTATIVE 


Retirement 
Date 
Apr/06 
Mar/06 
Apr/06 
Apr/06 
Apr/06 
Mar/06 
Apr/06 
Apr/06 


Years of 
Service 
19.2 
30.3 
30.3 


Unit And 
Name Department 
Andrew G. Camacho 
Harold R. Cooney 
Frank Demma 
Edward E Fertile 23.3 
William G. Jeffrey 5 30.2 
Isabell Johnson 15 
Donald G. Jones 31.6 
Franklin J. McDonald 30.2 


Retirement 
Date 
Mar/06 
Mar/06 
Apr/06 
Mar/06 
Apr/06 
Apr/06 


Years of 
Name Service 
James A. McFadden 
Winnifred A. McKinley 
Wayne G. Mooney 
David T. Roy 
Wayne M. Stuart 
Clifton R. Topping 


GM-43T 
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Photocopy All Forms First 


For E.!I. Claawback 


t the time of writing this article, the 
scheduled downtime is as follows; 
the Truck Plant is down for the 
month of September and Car Plant 
#2 is down the week of May 1-7. 
These layoffs have hit virtually everyone, as 
even I am getting laid off. 

Remember you must call in every layoff or 
you risk losing your SUB money. If you make 


a mistake filing your E.I. report or you have 
lost your four-digit access code, call E.1. dur- 
ing business hours at 1-800-206-7218, then 
press “0” for a live operator. Have your Social 
Insurance Number ready and they can help 
you right over the phone. 

If you are returning to work from either ill- 
ness, S&A or compensation, put in a call for 
your SUB rep immediately upon returning to 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


work and apply to start 
a new waiting period. 

For members wanting to file for your claw- 
back, you must first receive your income tax 
assessment back from the government. I rec- 
ommend you to photocopy your assessment 
and all your T4 slips before you call the SUB 
rep. 

Till my next report, take care. 


Car Plant Layoffs: Reporting Is Important 


— continued from page 27 


your allocation will start with your weeks of booked vacation time 
off. After that your allocation will go back to the week starting June 
26th and run consecutive until all your vacation pay has been al- 
located. 

If you received any SPA week monies at vacation time that was 
rolled into your vacation pay due to layoffs, maternity or parental 
leaves it will be allocated by the E.I. allocation procedure. 

EI will allocate all your vacation pay at your regular weekly rate, 
base rate plus COLA and night shift premium. 

Ifyou ask your supervisor to check the TKS system to find out your 
remaining available vacation hours, remember that your remaining 
available vacation hours may not be a reflection of the amount of 
vacation pay to be allocated. For example, if you have taken time 
off work and used a paid absence allowance, but elected to have 
payment deferred, then the time you have taken off would reduce 
your available vacation hours on the TKS system, but your deferred 
payment of monies would be paid out at vacation time and allocated 
accordingly. 

This year the designated vacation period takes place in the weeks 
of July 3, 2006 to July 15, 2006. 


Vacation Allocation 


JUNE 2006 
S M T W 
Week 3 15, i Tl 2B 


JULY 2006 


AUGUST 2006 


1 2 
ca 
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The amount of allocation is determined by the amount of vacation 
hours you are entitled to based on your seniority. 

The following lists your entitled hours based on your seniority. 

1 but less than 2 years, 104 hours = 2 weeks + 24 hours 
2 but less than 3 years, 112 hours = 2 weeks + 32 hours 
3 but less than 5 years, 140 hours = 3 weeks + 20 hours 
5 but less than 10 years, 160 hours = 4 weeks 
10 but less than 15 years, 180 hours = 4 weeks + 20 hours 
15 but less than 20 years, 200 hours = 5 weeks 

20 or more years, 240 hours = 6 weeks 

For every hour of used PAA hours, subtract time from the total 
allocation. 

Your allocation would not follow this example if you did not work 
your full 1,000 hours in the year to qualify for full vacation pay. Re- 
member, this allocation will only affect you in the event of a layoff in 
June, July or August, or if you are on a maternity or parental leave 
during this time frame. 

Note: In the weeks in which you have your vacation pay allocated 
to, Service Canada (E.I.) will not allow an E.I. waiting period to be 
served, pay any E.I. sick pay claims or compassionate care claims. 


Union Benefit Rep Requests 

When having your supervisor put a call in for us make sure your 
supervisor faxes the call to the correct fax number of 4608. If you 
haven't seen us within a couple of days after you have put in the call, 
ask your committeeperson to page us for you. We have had supervi- 
sors faxing the calls to the wrong fax number or not putting the calls 
in at all, this also includes 3rd shift calls as we are committed to 
continuing our past practice of answering all calls within two work- 
ing days. 

When asking your supervisor to fax a call to any of your in-plant 
benefit representatives be sure your supervisor requests the correct 
representative, SUB and E.I. Rep, Pension Rep or Insurance and 
Healthcare Rep. 


In Plant Phone Numbers 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of the plant 1-800-361-6793, pin 8099. 

Dave’s office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Until next time, stay alive and well. 


hen arriving at General Motors Oshawa from another loca- 
tion: St. Catharines, London, Windsor, please make sure 
everyone who should be on your benefits actually is by fol- 
lowing the steps below to ensure your benefit file reflects 
your current situation ASAP. 

First, make sure General Motors has your current address on file. If 
not get it changed to your present address. Also when you arrive at the 
Oshawa location contact the GM Canada Benefit Centre 1-877-442-4625 
right away. If you don’t have a valid PIN (password) have them send 
you one. Once you have a valid PIN call them back and set up your User 
ID. Make sure they have your correct address on file. If they don’t have 
your correct address on file you must change it through General Motors 
ASAP. When you're able to access your file at the General Motors Canada 
Benefit Centre, make sure you have them go over your entire file. Ask 
them to send you the proper forms necessary to correct your file where 
needed. 

When you receive the forms, read the instructions carefully. Fill them 


SERVICE REPRESENTATIVE’S REPORT 


GM Pref Hires Should Check (-:> 
All Benefits In Place ! 


MIKE 


MCPHEE 
out and provide any documents required, for ex- SERVICE 
; ; REPRESENTATIVE & 
ample, birth certificates, marriage certificate/co- | Executive BOARD 


habitation proof etc. Call the Benefit Centre back 
in 10 days to confirm they received them, also go 
over your file with them (yes, again) to make sure it is all correct. When 
adding dependents is required, Green Shield 1-888-711-1119 and Sun 
Life 1-800-268-2893, are sent the new information from the GM Canada 
Benefit Centre to add them to your benefits. If no cards are sent call the 
Benefits Centre to have cards mailed. Once this is done you'll receive 
new benefit cards in the mail. This process takes two to three weeks 
after the GM Canada Benefit Centre has sent the benefit providers the 
update from your file. 

If you run into any roadblocks at any time during this process come 
forward for assistance by calling one of your service representatives at 
the Union Hall or put a call in through your supervisor to see your 
in-plant insurance benefit representative. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Optional And Dependent 
Life Insurance For GM Members 


y now the open enrollment packages 
should have been received by the GM 
hourly members. It is important to 


insurance. 


By two schedules for Dependent group life 


Employees actively at work who have not 


note that if you are at the maximum 
schedule available, then you will not 
receive a package. 

During the open enrollment period, em- 
ployees actively at work who are presently 
enrolled will be permitted to increase their 
coverage, without evidence of insurability, as 
follows: 

By one schedule for Optional group life 
and; 


INSURANCE REPRESENTATIVE’S REPORT 


previously enrolled will be permitted to enter 
the programs up to Schedule V. 

You must return the package to the Benefit 
Centre with an April postmark. A postmark of 
Friday, April 28, 2006 will be the last day ac- 
cepted. 

If you choose not to return the open enroll- 
ment package, your coverage will remain the 
same. 


Details Of Some 


GM Benefit Coverages 


Family Initiatives 


fter the Oshaworker deadline, on 
March 27th your CAW/GM Master 
Committee was informed as to who 


Child Care Benefit: In the 2002 round of 


and when our auto insurance pro- 
gram would begin. When your in- 
surance reps have all the details we will put in 
a pamphlet to let you know. 


bargaining we expanded coverage to include 
before and after school care for children 
through age eight. The Union went into bar- 
gaining in 2005 looking to bring the benefit to 
even more children, and we accomplished this 


DON 


THOMPSON 
GM INSURANCE 


SERVICE 
REPRESENTATIVE REPRESENTATIVE 


DAVE 
THOMPSON 
by expanding coverage GM INSURANCE 
to children through age peas 
10. More than 1,000 additional children are 
now eligible. In addition, children who turned 
age six, but are not yet eligible for before and 
after school care will be covered. The full-day 

see DETAILS - page 30 
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hen medically required as a 
result of severe osteoarthritis, 
Synviscs (or an equivalent visco- 
supplementation product) will 
be an eligible benefit if you meet 
the criteria; and only when the treatment is 
prescribed and administered by an orthope- 
dic surgeon; and only when documentation is 
provided why surgery is not a viable alterna- 
tive. Coverage is available of up to $300 per 
treatment cycle, to a maximum of $1,200 ev- 
ery three years. The form required from Green 
Shield for this benefit is the Authorization 
Form For Prosthetic/Orthotics Devices/Medi- 
cal Equipment/Oxygen. 

This form must be completed by yourself 
and your respective doctor. The criteria that 
must be met is as follows: Documented medi- 
cal evidence indicating why surgery is not a 
viable alternative; and medically required as 
a result of severe osteoarthritis. Claimants 
must provide such other information as may 
be required by Green Shield Canada’s medi- 
cal consultants. Again, treatment must be pre- 
scribed and administered by an orthopedic 
surgeon. The benefit will not be eligible when 
prescribed within one year of the provision of 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Visco-Supplementation 


a custom-made knee brace under this plan. 
Please note that a custom knee brace will not 
be eligible within five years of the provision of 
receiving a custom knee brace and one year if 
eligible for a custom knee brace after the pro- 
vision of receiving visco-supplementation. 


Psychologist Services 
Psychologist services are a covered benefit 
under our GM plan. This service provides for 
personal family and marital counselling by a 
Registered Clinical Psychologist or by a Master 
of Social Work for up to $50 per visit, with 
an annual maximum of $600. The benefit year 
for psychologist services is January 1 through 
December 31. Coverage will not include the 
cost of any forms, reports or follow-up cor- 
respondence. Prior to commencement of the 
service, ensure that the individual providing 
your counseling is a Registered Clinical Psy- 
chologist or a Master of Social Work. 


Speech Therapy 

This is a covered service when prescribed 
by a physician and provided by a Speech Lan- 
guage Pathologist or Speech Therapist, and 
only after all provincial and federal govern- 


ment programs and/or 
assistance has been ap- 


BARRY 


plied for and accessed, GRILLS 
up to an annual maxi- Inet nance 
mum of $1,000 (in- \ ePRESENTATIVE 


cluding a one time only 
reimbursement of an initial assessment fee, 
to a maximum of $125). The benefit year for 
Speech Therapy service is January 1 through 
December 31. 


Nutritional Supplements 

These will be covered, under specified cir- 
cumstances, when medically necessary due to 
illness or concomitant medical conditions and 
prescribed by a physician as the sole source of 
nutrition either orally or by tube feeding. 

Effective October 1, 2002, coverage for nu- 
tritional supplements has been expanded to 
include the individual with a primary diagno- 
sis of cancer who is actively receiving chemo- 
therapy, radiation therapy or palliative care. 
The benefit will be limited to the lesser of 220 
servings or $500 per year and available only 
when the individual would qualify for In-Home 
Nursing Care. 

Until next issue I remain in solidarity... 


Details Of Some GM Benefit Coverages 


-— continued from page 29 


and half-day subsidies will apply through 
Aug. 31st of the year in which the child 
turns age six. 

Fees are reduced by up to $12 per day 
subsidy, up to $2,400 per year, per child. 

Tuition assistance for dependent chil- 
dren attending college or university is 
now $1,500. 


Temporary Part Time 
Employees 

There is a lot of talk about what a part- 
time worker receives in benefits. The fol- 
lowing is contained on page 160 of your 
Master Agreement: 

Temporary part-time employees will 
also be eligible for the health care cov- 
erage provided under Article II, Sections 
7, 8, and 9 of the General Motors Cana- 
dian Health Care Insurance Program for 
Hourly-Rate Employees but not Dental 
Expense, Vision Expense, Hearing Aid Ex- 
pense, or Nursing Home Expense benefits 
or other benefits as provided under the 
Insurance Program. 
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It is understood that there will be no 
duplication of benefits because of cover- 
ages provided under the Insurance Pro- 
gram. The Company will provide appli- 
cable coverage for the following months’ 
health care benefits set forth above for 
each temporary part-time employee while 
the temporary part-time employee is at 
work. 

A temporary part-time employee is 
considered “at work” in any month for 
which the temporary part-time employee 
receives pay for any time worked during 
such month. Such coverage begins on the 
first day of the fourth calendar month next 
following the month in which employment 
commences. Coverage ceases at the end 
of the month in which employment termi- 
nates. 

A temporary part-time employee shall 
not be covered by the Canadian Supple- 
mental Unemployment Benefit Plan 
(SUB), the Canadian Separation Payment 
Plan, the Canadian Automatic Short Work 
Week Benefit Plan (SWW), the Pension 
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Plan, the Canadian Legal Services Plan, 
the Income Maintenance Benefit Plan 
(IMP) or the Voluntary Termination of 
Employment Plan (VTEP). 

Coverage under the Health Care Insur- 
ance Program and Group Life and Dis- 
ability Insurance Plan are limited to those 
coverages specified in this Appendix. 

This temporary part-time employee 
program is separate and distinct from the 
summer vacation replacement program. 
Consequently entitlements to pay, benefits 
and the like are not linked and shall be ac- 
cumulated separately under each program. 


Elections 

I am running in the City Ward 1&3. I 
have run there before. One of my plat- 
forms will be full transparency on the 
city’s budget, purchases, expenses, show- 
ing and telling the full deal. 

Ican be reached in plant at “97-8049, out 
of plant pager 1-800-361-6793 PIN 8049, 
office 905-644-3278, fax 905-644-4608 or 
email dave.w.thompson@gm.com. 


Remain-At-Works 


ZONE 6 REPORT 


Have Now Expired 


ust a reminder that applications to re- 
main at work expired on March 31st. If 
you wish to remain at work if work is 
available during a layoff, your applica- 
tion must be on file four business days 
prior to a layoff. Ask your supervisor for an 
application and keep a copy for yourself. 


Department 30 

Training proper people on proper jobs 
has been a daunting task since we began rep- 
resenting SSP. Complaints are almost a daily 
event while answering calls from the member- 
ship. 

Before the March break, I had discussions 
with the production manager who assured me 
that training would be forthcoming. However 
when March break arrived orders were given 
to send as many as five members per shift for 
Union Awareness training. There have been 
an overwhelming number of complaints re- 
garding the treatment of the membership, but 
the frustration is growing to the point where 
some members want to give up preferred jobs 
because they feel supervisors ignore their se- 
niority rights. 

Much of the problem can be blamed on the 
Company not taking the time to properly train 
its workers where they need them. It has been 
quite difficult getting the Company to manage 
issues consistently on a daily basis. UR spares 
are assigned to operator jobs, operators do UR 
jobs, and even though everyone knows who is 
supposed to be on what job, confusion always 
seems to reign superior. 

It has taken a little time to grasp ail the is- 
sues affecting Department 30 and as with any 
problem they need to prioritized and addressed 
in that order. We recently met with Robinson 
Group management regarding the recent job 
reductions and tried to show them that there 
is plenty of work for CAs. The best that could 
be achieved at this time is that the Company 
is finally going to address the oil leaks that 
the dies leave after a die change. The result- 
ing clean up has been (I believe) wrongly as- 
signed to the Press Tech rather than the CA. 
Press Techs should run the press, not clean 
the floor. CAs should clean the oil spills. 

We are working towards bringing some 
consistency to SSP. The membership’s input 
and patience are much appreciated. One item 
that has been addressed is that the Company is 
taking the time to fix leaks in the bolsters. This 
takes care of one problem at the source. But 
there are a lot of leaks, and it will take time to 
fix them all. I will be constantly reminding the 


Company of its obligation to protect the health 
& safety of its workers. Oil on the floor from 
a poorly maintained bolster is definitely a haz- 
ard and should be fixed at the source rather 
than constantly cleaned from the floor. 


Department 81 

Supervisors still haven’t been able to dif- 
ferentiate bargaining unit work from supervi- 
sory work. And even some of the supervisory 
work they have yet to figure out. A couple of 
years ago I wrote an article regarding Group 
Leaders’ assignments on overtime. Manage- 
ment thought that it was their duty to bring in 
as many group leaders to do production work 
on OT as they could. However, the operators 
were disadvantaged because the work being 
performed was in the operators’ overtime 
equalization group. For the most part it was 
rectified, but every once in a while someone 
new comes along in the Company and decides 
the group leader can be utilized to get extra 
production on overtime. 

Group leaders are for support, quality and 
other tasks that can’t be performed by a work- 
er tied to the line. If the group leader decides 
of his own merit that he’ll help out to relieve 
the workers’ burden, it is entirely acceptable. 
However, if the supervisor instructs the group 
leader to work so that extra production can be 
attained, then another operator should have 
been called in for the overtime assignment. 


Department 82 

We have a new supervisor in 82 who came 
in with a few bumps, but has since worked out 
pretty well. I have yet to get a complaint re- 
garding job assignments, seniority or favorit- 
ism of any kind. I hope I haven’t put a jinx on 
it now that it is mentioned. 

The fitters in chassis have had pressure on 
them. While performing an outstanding job 
they are constantly scrutinized. The Company 
gives them almost impossible tasks, yet day 
to day they persevere. All this without proper 
job write ups or correct time study elements 
on their ALBS. I have recently put the decklid 
fit job in dispute after work was added to it 
and working time on an hourly basis totalled 
59.35 minutes. I’m telling all who ask. If they 
add work to your job and the total time equals 
58 minutes or more, then someone has not 
been entirely forthcoming with all the ele- 
ments of your job. The Monte Carlo count was 
supposed to drop significantly in March, but it 
was more of a whimper than a bang. Time will 
tell how sales are as this will dictate the ratio. 


TERRY 
SMALL 


BOB 
AMBROSE 


ZONE 6 
COMMITTEEPERSON 


ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


Health & Safety 

One morning in January while having a 
coffee in the Motor Compartment area before 
work some members brought to my attention 
a strange cloud forming at the plenum build 
area. This would happen several minutes be- 
fore starting production. After some investiga- 
tion it seems that the problem originated with 
self-cleaning filters in the ventilation system. 
The filters are scheduled to be changed every 
three years and were well within specifica- 
tion. The system was scheduled for corrective 
maintenance in March and should be fixed 
now. Input from you the membership helps us 
to zero in on potential or current hazards and 
helps us to institute corrective action. As of the 
Oshaworker deadline, the self-cleaning sys- 
tem has been deactivated and won't be fired 
up until they are sure the problem is fixed. 


Laid Off In 2005? 

If you collected E.I. benefits in ’05 you will 
most likely have part of your benefit taken back 
on your tax return. We have claw back applica- 
tions and will be glad to provide you with one. 
Simply request one and we'll bring it to you. 

Congratulations go out to Brother Harold 
Cooney of Department 54A who retired in Feb- 
ruary. Harold was fondly bid farewell by all his 
friends at the end of February. It was truly an 
honour to be Harold’s rep when he retired. All 
the best for the future Harold and congratula- 
tions. That brings me to the next retirement 
from Zone 6. I remember many years back 
when a new decker driver started bringing me 
frame rails in Motor Compartment. He said his 
name was Louie. He told me that he had worn 
out his welcome at the North Plant. He seemed 
like such a nice fella that I had trouble believing 
that there would be someone who wanted Louie 
to leave. Over the years many of us were graced 
with Louie’s adventures and anecdotes and 
just general good times. To Brother Lou Vail- 
lancourt, it has been entertaining to represent 
you. I truly enjoyed the many conversations and 
stories you shared with me and others. You, Sir, 
will be missed. All the best for what the future 
holds. We all know that wherever you are no 
cold beer will be consumed before its time and 
that no fish will be safe. Congratulations. 

Until next time we can be reached at 644- 
3662 or pager *97-PIN in plant, or out of plant 
1-800-361-6793 plus PIN. Bob’s pager is 3662 
and Terry's pager is 3767. 
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ZONE 55 REPORT 


Jumping The 


Auto Industry Hurdles 


his year so far has been one of the 
most, shall we say, challenging since I 
was first elected. 
We have seen GM go to nearly junk 
bond status, the debt from Delphi an- 
nounced in the billions of dollars, and the 
announcement that Plant #2 would have no 
product and the third shift in Plant #1 would 
cease in late 2006 or early 2007. 

The UAW conceded $17 billion to GM to 
keep some of their plants in operation and are 
now in the process of bidding on future prod- 
uct for their existing plants. 

Never have I doubted since we formed the 
CAW that we made the right choice. In 1984 
when the UAW were buying into profit shar- 
ing vs. the Annual Improvement Factor (plus 
COLA), we knew our membership here in 
Canada were dead against this concession- 
ary bargaining that Owen Bieber and the UAW 
were trying to force then director Bob White 
and our union here into. 

We did have one difference then as opposed 
to now, the Auto Pact. This was Canadians’ 
protection of Canadian operations. What we 
have today is both the UAW and CAW bidding 
on whose plant will get future product and 
help improve GM’s balance sheet to remain 
profitable, and from bankruptcy. 

Successive governments here and the USA 
haven't listened to our concerns for not only 
our futures, but the futures of each commu- 
nity where the assembly plants spin off seven 
to eight jobs from one of ours. They continue 
to allow off-shore suppliers from Japan, Korea 
and soon China to ship off-shore produced 
parts and vehicles, (with no tariffs, as our cars 
and parts do going there), and to take their 


profits back home, not contributing to our tax 
base, infrastructure, educational system, com- 
munity employment, nor our healthcare. 

Colin Carrie is the Oshawa Conservative 
MP — I urge our members especially here in 
Colin’s Oshawa riding, to call, fax, or visit his 
constituency office as I would hope he is as 
serious for our future as we are. 


Department 6 

We have recently negotiated a job posting 
agreement for Department 6 Tri-link which is 
more fair with seniority being the governing 
factor in the picking of a primary opening, 
which is now open to the entire Department 
and having two secondary moves within the 
supervisors’ group. We will be looking at the 
overtime agreement to make it fair and equi- 
table as well in the near future. Dean Avery is 
busy with new and outstanding job disputes 
and ergonomic concerns are also being ad- 
dressed with Wayne Combs. 


Departments 61, 68B 

We have been told management will be 
eliminating Group 1282’s supervisor whereas 
the wheel, muffler area will be going to Group 
1289 (DVT), fender liner area will go to Group 
1280 and rad, tranny, gas will be going to 
Group 1288. The groups have been re-aligned 
due to the fact management has eliminated the 
1282 supervisor. 

IDVs for summer vacation have been ex- 
tended two weeks to April 13th. The Shop Com- 
mittee has an All Districts letter that we have to 
be notified of an answer to these requests for 
vacations within 30 days of the April 13th date. 
We will be canvassing again soon for SVRs for 


Located at 
850 Wentworth Street West, 


68B, 51, 70 and 43C for 
our senior members to 
fill in here during the 
summer months. 


Departments 17, 43C 

The Regional Engineering building has 
experienced some slower times as the need 
for additional work has been trickling in and 
hopefully we can count on additional work, as 
our facility is second to none. Our CAs have 
been fortunate not to experience a lot of layoff 
time, as there is always the need for cleaning 
grates and other projects, which can be com- 
pleted unless the lines are on layoff. 


ZONE 55 
COMMITTEEPERSON 
AND 
EXECUTIVE BOARD 
MEMBER (GUIDE) 


Executive Board 

I was fortunate enough to be elected Guide 
to the Executive Board for our Local. Many 
requests for needy charities and causes are 
heard at every meeting, unfortunately not all 
requests can be granted, as we have to be fis- 
cally responsible to you the membership, as 
we all want the most for our dues monies and 
we are elected to do what's best for our local. 


Thank You 

I appreciate Zone 55’s membership pa- 
tience for the transition when the Zone ab- 
sorbed Tri-link, the same occurred in 1998 
when we absorbed Departments 65 and 68B. 
I will make sure we get the best representa- 
tion possible and want to thank everyone for 
the privilege of representing Zone 55. I can be 
reached in-plant 3175, pager*97-8240, out- 
of-plan 1-800-361-6793 PIN 8240 or e-mail 
Steve.Bullock@sympatico.ca. 

In Solidarity 


Union Counsellors work in confidence to assist you and your family to solve 


any type of problem. This program is also available to spouses and retirees. 


~ | Terry Wilson 
LT 905-644-4283 
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Your Union Counsellors 
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Sharron Kehler 
905-644-4282 


Here’s What The Women’s Committee 


Has Been Doing 


he Women’s Committee has been busy gathering new and gently 
used towels for the Y's Wish women’s shelter, by the way we are 
still looking for more, so spread the word to family members, 
neighbours and your co-workers. Towels and facecloths can be 
dropped off at the CAW Local 222 Union Hall. 

I will have a full report in the next Oshaworker on the one-day wom- 
en's activist workshop being held on April 8th at the Local union hall. 

Members from the Women’s Committee and the CAW Local 222 
women’s advocates attended the Eastern Women’s Network International 
Women’s Day Celebrations on March 5th. It was well attended with some 
great speakers. Good job to those women that put it together and to the 
union brothers who served the breakfast. 

I mentioned in the last issue of the Oshaworker that CAW women 
were planning a presentation of all the postcards we and other CAW wom- 
en collected. The presentation was to Prime Minister Stephen Harper on 
International Women’s Day. At the time of writing I have not found out 
the details. I will report next month. However, I have read recently that 
Prime Minister Stephen Harper has decided to 
dismantle the $5 billion plan that the Liberal 
and NDP minority government had committed 
to invest in a national system. 

He wants to replace that with $1,200 per 
year to families, but if you look at the cost for 
good affordable licensed daycare infant care it 
can run around $1,000 a month. That would 
mean paying your caregiver $4.60 a day, which 
I believe is not going to happen. The question 
women have then is who wants choice if that 
choice is not of quality? We need long-term 
solutions, not Band-Aids for the benefit of our 
children and their future. 

If you would like more information on this 
issue and would like to sign a petition to Ste- 


@ April 17: Women’s suffrage was approved in 
the province of New Brunswick. — 1919 
@ April 19: The legislature in Alberta passed the 


Alberta Equal Suffrage Act, permitting women LISA 

in the province to vote in provincial elections. LINDSAY 

~ 1916 WOMEN’S 
COMMITTEE 


@ April 25: Thanks to the efforts of women like 
Thérése Casgrain, the women of Quebec finally 
got to vote in provincial elections — after being able to cast ballots in 
federal elections for more than two decades. — 1940 

@ April 26: Women in Nova Scotia gained the right to vote. — 1918 
The Women’s Committee meets on the third Monday of every month at 

7:00 p.m. If you have any questions or would like to volunteer, you can 

contact us through our e-mail address at workingwomen05@hotmail. 

com or you can leave your name at the Union Hall and myself or co-chair 

Wendy Mahoney will get back to you. 

Until next issue. 


CHAIRPERSON 


CAW Local 222 Environment Committee & 
Central Lake Ontario Conservation Authority 


4th Annual 
Tree Planting 


Saturday, April 29, 2006 12:00 pm. 
Enniskillen Conservation Area 


phen Harper you can log on to www.buildchild- 
care.ca and on the left side of the web page 
there is link to sign an open letter to Stephen 
Harper. This issue is about women’s equality, 
but it is also an issue for families, children and 
Canada’s future citizens who would be better 
off getting the best start at early learning. 


Women’s Herstory - April 

@ April 2: Rita Margaret Johnson became the 
first woman in Canada to serve as premier 
of a province, after she succeeded Bill 
Vander Zalm in British Columbia. — 1991 

@ April 5: Women in the province of British 
Columbia gained the right to vote. — 1917 

@ April 12: Women in the province of Ontario 
gained the right to vote. — 1917 

@ April 13: Newfoundland women gained the 
right to vote. — 1925 

@ April 14: For the first time in Canadian his- 
tory, a woman was chosen as Speaker of the 
House of Commons. Saskatchewan-native 
Jeanne-Mathilde Sauvé served as Speaker 
until January 15, 1984 and later became the 
23rd Governor General of Canada. — 1980 


Everyone is Welcome, Bring Your Kids” 
(*Approved for Community Service for High School) 


Food and Drinks Provided 


The Central Lake Ontario Conservation Authority owns approximately 1300 


hectares of conservation land, primarily in large tracts averaging 150 hectares 
each. CLOCA has acquired these lands to ensure the natural resources and 
heritage values are maintained for the benefit of the general public. 


Enniskillen CA 
Enniskillen Conservation Area was created to help protect a naturally occurring 
wet cedar forest along the Bowmanville Creek. Although cedar is the dominant 
species of the area, many other types of vegetation are scattered throughout the 
forest and various species of birds and wildlife make their home within the dense 
forest cover as well. A variety of activities await the casual recreationalist: 
walking, bird watching, fishing and picnicking are very popular. 


Follow the signs to the planting area. 
Just in case, please bring a raincoat and a shovel. 
Please contact us so we know how much food we will need! 
Eric Wiggans 905-623-4378 ewiggans@rogers.com 
Dave Renaud 905-404-1279 Dave.Renaud@rogers.com 
James Van Kemp 905-434-7688 vankempj@excite.com 


CAW=TCA 
LOCAL 222 
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Earth Day 


ENVIRONMENT REPORT 


Report: 


Our Future Is Now! 


his is the seventh year we have been 

in the schools delivering what we be- 

lieve is a different sort of Earth Day 

message, on the many ways we can 

live and work in harmony with the en- 
vironment. We reached over 70,000 students 
across Canada in 2005 and expect to do the 
same this year. Locally we reached a total of 
15,462 students in Grades 5/6/10/11/12 with 
French and English presentations. 

The CAW and the Workers Health & Safety 
Centre are part of a growing movement of 
workers and their unions, community leaders, 
scientists, environmentalists, and enlightened 
employers interested in creating jobs that 
do no harm to worker health, the health of 
our families, our communities and the Earth, 
which sustains us all. We call these jobs “green 
jobs.” 

There is much all of us can do to make a 
difference, including each of you. As parents 
and citizens we understand the power young 
people possess to change our world if given 
the opportunity. 

The students will see a video called “Global 
warming, global warning” that shows weather- 
related disasters fuelled by climate change, or 
global warming which devastated many lives 
in 2005. 


2006 CAW Local 222 
Earth Day Presenters 


mans 
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At the recent United Nations climate confer- 
ence in Montreal, the Munich Re Foundation 
reported the world has suffered more than 
$200 billion in economic losses as a result of 
these disasters, making 2005 the costliest year 
on record. There is a powerful indication that 
we are moving from predictions of the likely 
impacts of climate change to proof that it is al- 
ready fully underway,” said Thomas Loster, the 
Foundation’s director. To paraphrase Loster, 
our future is now! 

Our Earth is constantly changing; this is 
true. Ask any scientist and they will tell you 
our planet shows signs of geological change, 
including change in climate. But past changes 
were natural occurrences. Today human activ- 
ity is also responsible for the climate changes 
we are experiencing. 

Life on Earth as we know it would not be 
possible without the “greenhouse effect.” Like 
a greenhouse roof, gases in our atmosphere 
allow the sun’s rays to pass through, but then 
trap some of their warmth below. Without 
these gases our planet would look more like 
Mars where temperatures fall to —122.8°C at 
night. 

Unfortunately, we now have too much of a 
good thing. Over the last 250 years greenhouse 
gases have risen dramatically. Carbon dioxide 
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RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


levels alone have risen 
by over 30 per cent. It 
is like we have added 
an extra heavy blanket 
over the earth. 

Many observers attri- 
bute this to the federal and provincial govern- 
ments’ reliance on voluntary programs. They 
point out voluntary measures clearly aren’t 
working; if they did we would be achieving 
our Kyoto goals. Further, our governments 
prefer to only talk about what individuals can 
do to meet the challenge of climate change. 
The role of governments or corporations is 
largely absent from the public discourse. Can- 
ada’s vision for honouring our commitment to 
Kyoto is limited in scope. When and if we talk 
about energy solutions we talk about them in 
isolation. Energy solutions need to be tied to 
a larger economic vision. Given what causes 
greenhouse gas emissions, we also need to be 
talking about what and how we produce and 
consume. 


We Have To Do More Than 
Talk! 
The good news is we can keep our commit- 
ment to the world to reduce our greenhouse 
see EARTH - page 35 


Top row left to right: Wayne Bradamore, Guy Drinkwalter, Lyle 
Hargrove (CAW Health & Safety Training Fund Director), James Van 
Kemp, Claudio Rotondi, Guy Lacroix, Steve Conway, Ken Mahoney, 
John Teixeira (HSTF Earth Day Coordinator), Dave Renaud 


(CAW Local 222 Earth Day 
Coordinator). 

2nd row left to right: Linda 
Canton (HSTF Support Staff), 
Pat Hargrove, Eric Wiggans, 
Joyce Bonneau, Kathie Fowlie, 
Erin Harrison, Kellie Scanlan, 
Jamie Smith, Ted Lawrence, 
Phil Goodwin, Robert Kerr, 
Cecil Mackesey (Workers 
Health & Safety Centre Service 
Rep). 

Seated on the floor: Ron Davey, 
Heather Stairs, Loretta Michaud 
(WHSC Director of Information 
Services), Wendy Mahoney. 
Absent from photo: Ken Bondy 
(HSTF National Coordinator), 
Doug Wiley, Chiltardeve Prasad 
and Stan Nieradka. 
——————E SS] 


Reducing Plastic Bag 


irst I would like to congratulate Kathie 
Fowlie and all the ladies of the CAW 
Eastern Women’s Network for their 
hard work and a job well done in 
putting on their annual Women’s Day 
Breakfast March 5, 2006. 

On the weekend of March 24, 2006 all 
Earth Day trainers headed to Port Elgin for 
the weekend to get their Earth Day program 
that will be presented in the schools this year. 
I would like to wish everybody the best of luck 
and let’s have the best year ever. This is the 
last year for Dave Renaud being the CAW co- 
ordinator for the Earth Day program in this 
area. I would like to thank Dave for the great 
job he has done and wish Rob Kerr the best 
on his new responsibilities. I know he will do 
a great job. 

A lot of people think they do their share to 
help the environment. They may buy organic 


Earth Day Report 
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gases. If we put our minds to it, we can even 
go beyond Kyoto’s targets and eventually 
reach the reductions in greenhouse gases 
by using Green power, (that uses renewable 
resources). Their potential for the creation 
of healthier jobs is equally wonderful. 

Not surprising, the government of Can- 
ada tells us that chemical producers are 
the single largest producers of greenhouse 
gases in the manufacturing sector. Many 
chemicals are also made from the same 
greenhouse-polluting fossil fuels we are try- 
ing to avoid in our energy supply. Pesticides, 
made from crude oil, are amongst the most 
energy-needy products and when they break 
down, they generate more carbon dioxide 
emissions. 

Fortunately, there are solutions to this 
problem too. As mentioned above, plants 
can be changed to cleaner energy sources. 
When it comes to actual car parts, natural 
fibres like flax, hemp and jute are used as 
interior supports, reinforcing agents for 
plastics often replacing fibreglass, and car- 
pet backing. Use of these natural fibres also 
makes the vehicle lighter and thus more en- 
ergy efficient. Further, a type of cloth called 
Ramie is fast becoming a popular car textile. 
Considered an excellent replacement for 
polyester, it is also fireproof. 


milk and even free range eggs and put the re- 
cycling out every week. But take a look in the 
kitchen and you will find a dirty environmental 
secret. Under the sink is a stash of plastic bags. 
Most houses you go in to have dozens under 
their sink. This may not sound like the worst 
environmental crime going but the plastic bag 
has become Public Enemy No. One. These 
bags end up littering our towns, kill wildlife, 
block drains and stay in the environment for 
decades. Governments from India to Ireland 
are trying to get rid of these bags for good. 
Plastic bags were introduced in the 1970s 
and globally we carry between 500 billion and 
a trillion per year. This works out to 150 bags 
for every person on this earth or a million ev- 
ery minute. The companies that produce plas- 
tic bags say they are a hygienic, odourless, wa- 
terproof and a convenient way to carry goods, 
but environmentalists look at it differently. We 


Ch Changere@esetey 


= 
Ensemble nous nous entraidons 

et nous adoptons les nombreuses 
solutions actuellement mises 4 

notre disposition ! 


While reducing household waste is im- 
portant. where we really need to reduce 
waste is upstream in factories or workplac- 
es. For instance, the manufacture of a single 
laptop computer generates 4,000 times its 
weight in waste. 

The Canadian Auto Workers and many 
others view a concept called Extended Pro- 
ducer Responsibility (EPR) or Producer 
Takeback as one of the most important 


Use 
Is On Environmental Agenda 


look at the large amount 
of fossil fuels it takes to 
produce these bags and 
after these bags make 
their way home, they 
may have a brief stint 
of lining your garbage 
can then end up in the 
landfill. 

The ones that don’t make it to landfill end 
up flapping in the trees. These bags have a 
devastating effect on wildlife, killing tens of 
thousands of birds, whales, turtles and seals 
every year. It is time to look for alternatives as 
in some European countries. You have to re- 
member that it may take several hundred years 
for a plastic bag to break down and it may only 
break down to smaller bits and pieces. 

Try carrying re-usable canvas bags that 
some stores are now offering for sale. 


ERIC 
WIGGANS 
ENVIRONMENT 
COMMITTEE 
CHAIRPERSON 


Together, let's reach out and 
embrace the many solutions 
available to us today! 


cAw== TCA 
www.caw.ca 
Workers Health 
Safety Centre 


Z77A\\\ 


means to achieve new, sustainable and clean 
or “green” jobs. 

Many of the smarter material choices and 
“green chemistry” examples we have men- 
tioned would move ahead faster if laws were 
in place to encourage them. The European 
Union is also phasing out toxic substances 
in auto production, including lead, mercu- 
ry, cadmium and chromium. But one of the 

see EARTH - page 36 


APRIL 2006 THE OSHAWORKER « 35 
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Alcoholism = 
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A Widespread Problem 


or most people who drink, alcohol 

is a pleasant accompaniment to so- 

cial activities. Moderate alcohol use 

— up to two drinks per day for men 

and one drink per day for women and 
older people — is not harmful for most adults. 
(A standard drink is one 12-ounce bottle or 
can of either beer or wine cooler, one 5-ounce 
glass of wine, or 1.5 ounces of 80-proof dis- 
tilled spirits.) Nonetheless, a large number 
of people get into serious trouble because of 
their drinking. 

The consequences of alcohol misuse are 
serious and in many cases, can be life threat- 
ening. Heavy drinking can increase the risk 
for certain cancers, especially those of the liv- 
er, esophagus, throat, and larynx (voice box). 
Heavy drinking can also cause liver cirrhosis, 
immune system problems, brain damage, and 
harm to the fetus during pregnancy. In addi- 
tion, drinking increases the risk of death from 
automobile crashes as well as recreational 
and on-the-job injuries. Furthermore, both 
homicides and suicides are more likely to be 
committed by persons who have been drink- 
ing. In purely economic terms, alcohol-related 
problems cost society approximately billions 
of dollars per year. In human terms, the costs 
cannot be calculated. 


What Is Alcoholism? 

Alcoholism, also known as “alcohol depen- 
dence,” is a disease that includes four symp- 
toms: 
© Craving: A strong need, or compulsion, to 
drink. 
© Loss of control: The inability to limit one’s 
drinking on any given occasion. 

@ Physical dependence: Withdrawal symp- 
toms, such as nausea, sweating, shakiness, 
and anxiety, occur when alcohol use is stopped 
after a period of heavy drinking. 

@ Tolerance: The need to drink greater 
amounts of alcohol in order to “get high.” 

People who are not alcoholic sometimes 
do not understand why an alcoholic can’t just 
“use a little willpower” to stop drinking. How- 
ever, alcoholism has little to do with willpower. 
Alcoholics are in the grip of a powerful crav- 
ing, or uncontrollable need, for alcohol that 
overrides their ability to stop drinking. This 
need can be as strong as the need for food 
or water. 

Although some people are able to recover 
from alcoholism without help, the majority 
of alcoholics need assistance. With treatment 
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and support, many individuals are able to stop 
drinking and rebuild their lives. 

Many people wonder why some individuals 
can use alcohol without problems but others 
cannot. One important reason has to do with 
genetics. Scientists have found that having an 
alcoholic family member makes it more likely 
that if you choose to drink you too may de- 
velop alcoholism. Genes, however, are not the 
whole story. In fact, scientists now believe that 
certain factors in a person’s environment in- 
fluence whether a person with a genetic risk 
for alcoholism ever develops the disease. A 
person’s risk for developing alcoholism can 
increase based on the person’s environment, 


including where and how he or she lives; fam- 
ily, friends, and culture; peer pressure; and 
even how easy it is to get alcohol. 

If you decide you want help, call your CAW 
substance abuse representative: 

Car Body/Hardware & South Stamping, Mike 
Hills: office 905-644-3724; pager 1-800-361- 
6793 PIN 3724, (then enter the number you 
want to be called at) home 905-885-6901. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 

Truck Plant, John Kapustin: office 905-644- 
5967; pager 1-800-361-6793 PIN 5967, home 
905-697-1533. 


Earth Day Report - continued from page 35 


most substantive developments in this area 
is new European Union legislation entitled 
Registration, Evaluation, Authorization of 
Chemicals or REACH. 

To help educate people about the many 
benefits of environmental laws and doing 
business differently, the CAW have started 
many campaigns in addition to one we 
launched for “big time recycling.” These 
campaigns include: prevent cancer cam- 
paign, safe cleaners and toxins campaign, 
hemp campaign and the clean car cam- 
paign (mandatory 25 per cent reduction of 
all tailpipe emissions by 2010 and a manda- 
tory five per cent target of all new cars sold 
in Canada to be powered by cleaner fuels). 


Community Connections 

Beyond the school property and out in 
their communities young people are also 
joining with others to change things for the 
better. Some are participating in fundrais- 
ing efforts to raise money for cancer pre- 
vention efforts. Others are taking time to 
plant trees (or “carbon sinks”) and still 
others are taking time to clean up parks 
and waterfronts. 

The future of climate change may be 
now, but so too are the many solutions. 
We just need to reach out and grab a hold 
of them. When we do, the best part about 
this approach is workers and communities 
benefit in so many other ways. When we 
reduce our use of harmful chemicals such 
as pesticides, we reduce our risk of cancer 
and other diseases, both at work and home. 
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When we recycle or reuse products we use 
the Earth’s limited resources wisely, saving 
some for future generations. And when we 
reduce our energy use and greenhouse gas 
emissions, we also reduce smog, acid rain 
and ozone depletion that also threaten our 
planet and human health. 

Our future is now! The time to act is 
now! Together, we can create safer, healthi- 
er places in which to live, learn and work. 


Progressive 

Euchre Tournament 
Run Walk & Roll 

For Cancer Prevention! 

Terry Howell, a CAW Local 1090 Securi- 
tas employee and others are organizing a 
Progressive Euchre Tournament on Sunday, 
April 30 from 1:00 p.m. to 6:00 p.m. at the 
CAW Local 1090 Hall, 140 Hunt St. Ajax. 

All proceeds will go to our Run, Walk & 
Roll Cancer Prevention Durham Group. 

Cost is $10 in advance or $15 at the 
door. 

Great prizes, 50/50 draw, snacks and 
beverages available. 

This is an excellent opportunity to raise 
funds and profile for our cancer preven- 
tion initiatives. 

Please mark this date on your calendar 
and be sure to let your friends & family in 
on this fun event. 

For tickets call Terry at 905-433-9052 
or Barb at 905-697-9656. Tickets are also 
available at the CAW Local 1090 and 222 
Union Halls. 


YOUTH COMMITTEE REPORT 


Youth Enlarging Links 
Within The CAW Locals 


t is my great pleasure to announce that 

CAW Local 88 in Ingersoll, where they 

produce the Chevrolet Equinox and Pon- 

tiac Torrent, now has a Youth Committee 

up and running! It has been great getting 
to know some of this committee’s members 
and our youth committee is looking forward 
to working with them in the near future. It is 
great to see that a lot of our CAW locals are 
encouraging their younger members to form 
youth committees so that young workers in 
each local can have a common place to come 
and talk about issues, and work together at 
educating themselves and the younger mem- 
bership in their workplaces on how they can 
get involved and perhaps become future lead- 
ership within their locals. 

This Local and the CAW National also aided 
in opening a new youth centre called Fusion 
in the town of Ingersoll. The CAW Social Jus- 
tice Fund and Local 88 donated more than 
$100,000 to help this centre become a real- 
ity. If it weren’t for the CAW’s generosity in this 
endeavour this very much needed youth cen- 
tre would not have been constructed in such a 
short amount of time (less than 24 months). 

Our Local 222 Youth Committee has been 
gathering CAW youth contact information from 
across Ontario in the hope of working with all 
of the CAW youth committees throughout the 
province to form a youth network. It is our 
hope this network will allow for better com- 
munication between all CAW young workers/ 
youth committees and increase actions and 
aid within the youth movement as a whole. 

Coming shortly there will be a CAW national 
youth website constructed by John MacDonald 
(CAW 222’s youth committee recording secre- 
tary), Jim Pare (National Communications Di- 
rector) and Karen Clark (one of our awesome 
CAW national youth reps and the CAW GM 
Ergonomic Co-ordinator) where youth can 
communicate, learn about our union and post 
events/pictures etc. Brother John MacDonald 
will have the details in the near future about 
this exciting creation! 


At the time of the Oshaworker deadline 
our youth committee has been hard at work 
ironing out all the kinks for our WHMIS 
(Workplace Hazardous Materials Information 
System) training program that took place on 
April 1st. In order to hold this event and make 
it a success for youth in our communities free 
of any costs there have been many people and 
organizations donating their time and money. 
A big thank-you goes out to: CAW Local 222 for 
the use of the hall and the cost for the supplies 
needed, Laidlaw Bowmanville for donating 
a bus to transport the youth to and from the 
event, our volunteers from the Workers Health 
and Safety Centre for providing free WHMIS 


ERIN 
HARRISON 


YOUTH COMMITTEE 
CHAIRPERSON 


training, and last but not least the CAW Family 
Auxiliary for providing a wonderful lunch for 
all of the participants. This solidarity shows yet 
again that we can come together and make a 
difference not only for youth in our communi- 
ties but society as a whole! 

Please contact myself by email at erinbhar- 
rison@yahoo.com, our co-chair Tanya Dodd 
by email at joelleis@hotmail.com, or our com- 
mittee by email at caw222youthcommittee@ 
hotmail.com if you have any questions, con- 
cerns or would like to become involved in any 
of our upcoming events or networks. 

In solidarity and until next time. 


Collision Repair Decision 
Is Yours To Make 


ellow members, I would like to discuss a 
“great” program for you that was designed 
by the insurance industry. It is known by 
multiple names, but most commonly a DRP 


AARON 
PARRY 
YOUTH COMMITTEE 
SERGEANT-AT-ARMS 


(Direct Repair Program). This program is 
nothing more than another way the industry has been manipulated to turn it 
into a money-making scheme specifically to benefit the insurance companies. 
Since the creation of these programs, the insurance industry has gone from making an 
average profit of $258 million to a staggering $2.8 billion. Can you tell that your insurance 


is looking out for your best interests? 


If you have an accident and report it to your insurance company, they will tell you which 
collision centre to go to because they have agreements with collision shops. If you refuse 
to go where you are advised, you may be told that your repairs will not be covered under 
warranty, or that you will get substandard parts. However, what you should know is that it is 
your vehicle! You paid for it, you decide where it will be repaired. Also, any quality repair 
shop such as ours, Mills Collision Centre, will warranty all repairs for as long as you own 


that vehicle. 


At Mills we are fully qualified with excellent machinery, spray booths and quality service 
second to none. We are also your CAW Local 222 union brothers; we appreciate your busi- 
ness and are willing to talk to you at any time about your repairs. 

Stop by for a free estimate, and remember, don’t ever let your insurance company dictate 
to you. You pay for their service, don’t be intimidated by their games. 


In Solidarity. 


REMMI EA 


CAW Local 222's 60th Annual Picnic 
Saturday, June 24, 2006 At Lakeview Park 
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CAR PLANT HUMAN RIGHTS REPRESENTATIVE’S REPORT 


Hastily-Decided Changes To 
Ontario Human Rights System 


n Feb. 21st, 2006 the Ontario Lib- 
eral Government introduced what 
will be sweeping new changes to the 
Ontario Human Rights Commission. 
The most dramatic change will be 
how the Commission is mandated. Instead of 
it being an investigative body, it would evolve 
into a tribunal. As a tribunal it will hear cases 
directly from the complainant. 

The Liberals first introduced these changes 
back in 1992 when they were Official Opposi- 
tion in the provincial parliament. However the 
Party of the day never held much to these sug- 
gestions. In 1992, Mary Cornish, a prominent 
human rights lawyer, stated that cases should 
be heard by the Commission within 45 days 
of being filed and a decision should be ren- 
dered within 30 days after the 
hearing. 

Currently there is a backlog 
of cases numbering over 3,000. 
Right now it takes anywhere 
from 11 to 18 months for a case 
to go before the Commission. 

Barbara Hall, the new Hu- 
man Rights Commissioner, has stated such 
wait times are deplorable, especially regard- 
ing the seriousness of many of these cases. 
The Ontario Attorney General, Michael Bryant 
said if the legislation were successful he would 
implement the changes immediately. The AG 
wants the Commission to mirror the success 
the Labour Board has had in hearing cases 
and rendering decisions in a timely manner. 

Those who are suggesting these changes dis- 
miss the unions and Human Rights groups as 


fear mongers. The Liberals who are proposing 
the changes state their goal is to focus on curb- 
ing and tracking systemic human rights viola- 
tions, such as racial profiling, discrimination 
against the disabled, the elderly and any other 
group that is susceptible to discrimination. But 
the concern goes back to the initial flaw in this 
proposal. It will take new legislation to set the 
limits of the new tribunal and at this point this 
legislation has not even been drafted. Again, 
our government is putting the proverbial cart 
before the horse. It takes months, sometimes 
years, to draft and enact the laws that would be 
necessary but in the meanwhile, we have a Hu- 
man Rights Commission with a new mandate 
and no firm legislature on how it will conduct 
itself as a tribunal. 


I have grave concerns about 
what life will be like for someone 
who files a complaint with 
the Commission in the future. 


Ihave grave concerns about what life will be 
like for someone who files a complaint with the 
Commission in the future. A few months ago, 
I had the opportunity to attend a conference 
on critical racial theory and speak with several 
human rights investigators from the Commis- 
sion. They too have the same concerns on how 
these proposals would be implemented and 
what the ramifications will be in the future to 
the Commission. Their fears are quite founded 
in my estimation as there are severe cutbacks 


happening at the Com- 
mission already and there 
are more to come. The 
Commission investiga- 
tors believe that it will 
become commonplace 
for cases to be pending 
after two years and still 
not heard if their posi- 
tions are eliminated in 
favour of the tribunal 
system. 

What this all means, quite simply, is that 
instead of a complaint going before the com- 
mission and being passed on to investigators 
to investigate and to advise the commission 
whether it is a case that falls under the Hu- 
man Rights Code that should be 
heard, as is currently the sys- 
tem, the proposed tribunal sys- 
tem would be that a complain- 
ant would go directly before 
the commission and plead their 
case. There would be no inves- 
tigations done by professional, 
fully trained investigators. Also, the people 
going before the tribunal may not have their 
facts all together, they may not understand 
the Human Rights Code and could be a huge 
waste of time for the tribunal if it is found that 
the complaint does not fall within the Human 
Rights Code. 

It is my sincere belief, as well as that of our 
labour leaders that this would gut the core of 
the Commission and principles that the Com- 

see HASTILY - page 39 
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Howard can be contacted 
at 905-644-1411 
or pager *97-8685. 
Sharon can be contacted 
at 905-644-4175 
or pager we 4175. 
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Christiaan can be contacted 
at 905-644-1114 
or pager *97-1114. 
Tina can be contacted 
at 905-644-4330 
or pager *97-4330. 
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ave you ever dreamed of visiting or 
even living in a tropical paradise? 
Well, for me a vacation in such a 
place gave me reason to question 
the wisdom of such dreams. Last 
month my wife Chris and I went on a winter 
vacation to Cuba. The resort was in a place 
called Santa Lucia and with our plane land- 
ing at the Camaguey Airport at 11:00 p.m., we 
knew our dream vacation would start in the 
morning. 

The room was a bit stark but more than 
comfortable enough. The buildings were 
built in the 1970s out of preformed concrete 
trusses imported from Yugoslavia and 
they proved to be quite serviceable. The 
resort surrounded a large swimming pool 
with palm trees providing shade from the 
strong tropic sun. The buffet meals offered 
more than an adequate amount of choices 
and the supply seemed endless. The beach 
was nearly free of vendors offering local 
wares as you enjoyed the surf and those 
we met were extremely friendly. 

We went to a local school for a visit and 
dropped off a supply of colouring books and 
other school supplies (as was recommended 
by a buddy at work to bring). Every person in 
Cubais entitled to free education in the program 
you choose to study. The school was bright, 
cheerful and was certainly not overcrowded. 
We were encouraged to see a computer lab 
in the school, with about five students at each 
computer monitor. The school playground was 
missing equipment which we would expect 
to see in a school yard. Sadly the playground 
equipment we found at the park in the village 
was found to be in a state of disrepair. 

It seemed like the horse and bugey was the 
main mode of transportation in the area we 
stayed at. The locals would have a choice in 
most cases between walking, riding a bicycle 
or a horse and a wagon. For us, a horse and 
buggy ride was romantic as we travelled down 
a dirt road by the ocean but for Cubans it is 
part of everyday life. Of course, some North 
American cars from the 40s and 50s could 
be seen on the road along with some Russian 
cars and trucks. There was no gridlock on 
the roads where every type of transportation 
shared the same roads even in Camaguey, a 
city of over 300,000 people. 

Cuba's public transportation system to get 
people from place to place is run by private 
interests that consisted of trucks. These trucks 
all appeared to be at least 30 years old or more 
and better suited to carrying animals. I would 
say a neighbouring farmer that lives near me 
in Sunderland has a better vehicle for taking 
his cattle to the auction sale. I heard that a 
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My View Of Cuban Life 


person could spend most of a day waiting for 
a ride from Santa Lucia to Camaguey, which is 
only a 90-minute drive. 

We took a day out of our vacation to visit 
the real Cuba which we found in the city of Ca- 
maguey. The reason I say to visit the real Cuba 
is because the resort is not a true reflection of 
Cuban life and is like life found at any resort 
on any Caribbean Island. Camaguey, the city, 
was like a well-worn piece of jewellery. It was 
beautiful but needed some TLC, like paint. The 
architecture was amazing since the city was 
built over time starting from the 1700s and 
1800s. Yet, somewhat modern with a University 


Not Just Tourists 
TORONTO 


I would encourage you 
to visit their home page 


at www.njttoronto.ca 


that was built in the sixties. The city was clean, 
the people were very friendly and we felt com- 
pletely safe. The local stores had little food and 
sadly lack most of the basic necessities of life. 
Our tour guide told us about the health care 
and education system with more pride than I 
could imagine the average Canadian would tell 
the same story back home in Canada. 

One huge difference between Cuba and 
other tropical resorts is the ownership of the 
resort. Often Caribbean resorts are owned by 
some large multi-national investment com- 
pany based in the USA. The large part of the 
profits leave the host country with little regard 
to the poverty that nearly all these countries 


face. When I left Cuba, 
I felt like the people of 
Cuba actually gained 
from our visit because 
it was like us paying 
taxes to cover some of 
their basic needs that will be paid for by their 
government. Tourism is very important to their 
economy and most visitors seem to be there 
from Canada. 

My wife and I would like to return some- 
day and take a care package with us. When we 
got home we heard about “Not Just Tourists.” 
This is a non-profit volunteer-run organization 
that will send a suitcase of medicines and 
medical supplies destined for a doctor in 
the area you plan to visit. Not Just Tour- 
ists collects these health care supplies and 
sorts them under health care supervision. 
They are packed in a donated second- 
hand suitcase and weigh no more than the 
10 kilograms of humanitarian aid that Cu- 
ban law permits for tourists. Each suitcase 
includes a letter from a Canadian doctor 
written in English and Spanish addressed 
to a Cuban doctor and detailed instructions. 
For more information I would encourage you 
to visit their home page at www.njttoronto.ca 
on the web. 

I would have no problem encouraging oth- 
ers who wish to visit this tropical paradise and 
would encourage you to bring gifts to your 
hosts. Remember that these wonderful people 
will judge you far less than most people you 
meet when you visit a foreign land. I believe 
that your visit is truly an investment in their 
social structure like health & education and 
most of your investment doesn’t leave the 
country to some rich Wall Street investor in 
New York. 


LARRY 
O’CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


Hastily-Decided Changes To 
Human Rights System 


-— continued from page 38 


mission currently stands for. As I stated 
earlier, there are currently 3,000 cases 
before the Commission. Imagine if these 
changes are implemented how many cases 
will be backlogged. 

The government needs to go back to 
the drawing board on this one. While I do 
agree that the theory of a tribunal is sound, 
the way in which it is to be implemented is 
severely flawed. Barbara Hall, as the newly 
appointed Commissioner, needed to ana- 
lyze the present situation the Commission 


is in before taking the Commission in a new 
direction. Decisions made in haste most 
often than not only causes more waste of 
time and taxpayer’s money. We as a Union 
must move front and center on this issue 
and ensure that every person in Ontario is 
protected by the Human Rights code and 
any changes made to the body that protects 
these fundamental rights benefit all who 
live and work in this province. So until next 
time, have a harassment free day. 
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Counsellors’ Corner 


Finding A Talk Therapist 


ore people than ever are seeking 
help from professionals as a way 
of getting the emotional nourish- 
ing they are missing in their lives. 
Talk Therapy, also known as psy- 
chotherapy, provides an alternative to the in- 
fluences of our society and the hurts of our 
past. This meaningful dialogue gives people 
permission to explore their needs, feelings, 
relationships, and past hurts with a trained 
professional who has experience in coaching 
and guiding people to personal growth. 


When To Seek Help 


Most common reason is when there is a 
problem, which presents a roadblock in the 
person’s life. The roadblock does not allow 
the person to meet goals in key areas of life, 
including job, interpersonal relationships, 
marriage, or family. The person may decide to 
get help on their own of their own initiative 
for these difficulties, or may get pressure from 
someone else. 


People seek help at various key points of 
change in life such as becoming a teenager, 
getting married, starting a family, dealing with 
illness, grief and loss, empty nest, job loss and 
retirement to name a few. 

Crisis is a point where people often seek 
help because their normal coping skills and 
methods of dealing with problem solving and 
feelings are fractured by the chaos of the crisis 
itself. 

Some of the key determinates of outcome 
for the person, couple or family in therapy 
are: a willingness to be open to change; taking 
responsibility for one’s attitudes, feelings and 
actions; stop blaming others, and realizing 
that change will take time. 


What To Look For In A 
Therapist 


Research and consumer feedback have 
shown that the helping person or therapist 
needs to relate to the client in a way that shows 
trust, respect, honesty, patience, genuine 
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CAW Dental Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


Open: Monday 
Tuesday 


9:00 a.m. 
9:00 a.m. - 5:00 p.m. 


- 5:00 p.m. 


Wednesday 11:00am. - 7:00 p.m. 


Thursday 
Friday 


9:00 a.m. - 5:00 p.m. 
8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
© 8 Dentists © 1 Oral Surgeon @ 


TCA 
LOCAL 222 
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CAW Dental Centre 
1425 Phillip Murray Ave., 
Oshawa 
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use of humor, and an ability to understand and 
have empathy. It is not helpful if a therapist 
blames, is judgmental, sexist, or talks down 
to the client. 

I believe that the most important variable 
in doing therapy is to give the client a sense 
of hope that their life can be better. Convey- 
ing hope to the client requires the therapist to 
be positive and encouraging when the client is 
discouraged. The therapist must believe that 
change is possible. 

Credentials or other training are very im- 
portant when considering a therapist, no spe- 
cific degree or type of professional has own- 
ership on the skills of helping. By the same 
token, it is a “buyer beware” market. 

Reputation backed up by a combination of 
qualifications, ability to relate to people, and 
referral from a client or professional who rec- 
ommends a therapist is generally a safe mix in 
looking for counselling. 

It’s important to distinguish between coun- 
selling and psychotherapy. 

Counselling is supportive, focusing on life 
changes, and generally short term; helping the 
client to make changes stressing strengths. 

Psychotherapy deals with the blocks to 
change, often related to family of origin is- 
sues. The main differences here are the inten- 
sity of treatment and the knowledge base and 
number of modalities and approaches that the 
therapist knows. 

Evaluate your first time spent with the ther- 
apist on a 1-10 scale using these questions to 
determine continued sessions. 

1. Is this a caring person I can trust? 

2. Is this person impatient or evasive? 

3. Does this person talk down to me in any 
way? 

4. Do I feel hopeful about continuing ther- 
apy with this person? 

If you require assistance for counselling 
support or direction in your immediate com- 
munity, please call Sharron Kehler at 905-644- 
4282 or Terry Wilson at 905-644-4283. 

Take care. 
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New Dates For 
Education Seminars 


he course dates for the Wednesday 
seminars are April 26th for Shifts 1 
and 3 and May 10th for Shifts 2 and 3. 
Courses being offered are: Violence 
in the Workplace, looking at harass- 
ment, poisoned environment, damaging ac- 
cusations, rumour mongering, degrading 
images; Government Politics and Oil; Stew- 
ard Training, filling out grievance forms, fact 
gathering, steps in handling a grievance pro- 
cedure; Health and Safety, with all new health 
and safety material, your rights under the 
Health and Safety Act; Time Study, explanation 
of the time study procedure and fighting back; 
CPR., for members only; Family Law, child 
custody, separation agreements; Ergonomics; 
plus one new course being developed by the 
national TBA. 
Retirees can attend a class as a review of 
drivers licensing obligations in Ontario. 
Pre-registration is required, applications 
will be in the plants or at the front desk at the 
CAW Local 222 Union Hall. A hot roast beef 
dinner will be provided. Registration is be- 
tween 3:30 and 4:00 p.m.. The courses begin 
at 4:30 p.m.. Courses will be determined by 
the number of people registered for them. 


CAW McMaster Courses 

The CAW Labour Studies Certificate Pro- 
gram developed by the CAW and McMaster 
University is offering several courses to help 
the membership know about our History of 
the CAW. It provides us with information on 


CAW= TCA 
LOCAL 222 


the impact of globalization in relation to our 
jobs and future and information about pro- 
duction plants set up in other countries like 
China, Mexico etc.. 

The CAW/McMaster courses are pre-ap- 
proved so there is no money up front at the 
GM locations using our tuition program. The 
tuition is completely covered by our negoti- 
ated tuition assistance plan. Plants such as 
Lear should get approval through their human 
resources/labour relations departments. 

For GM members, to get approval please 
call the GM Canada Benefits Centre at 1-877- 
442-4625 give them your PIN number and ask 
for a tuition assistance form for yourself. Be 
sure to apply at least two weeks prior to the 
beginning of the course. 


Courses Being Offered 
Venezuela — course code 64-864, May 8 
and May 29th from 6:30 to 9:30 p.m. at the 
Richmond St. video conference centre in Os- 
hawa. Tuition fee $400 plus $30 for textbook 
From 911 to Deep Integration — course 
code 64-863 begins March 27th to May 15 
four- three hours sessions from 6:30 to 9:30 
at the Richmond St. video conference centre. 
Tuition is $675 and the Textbook is $69.99. 
Globalization and Democracy — deals 
with what globalization is who benefits, what 
free trade, GAIT and the WTO are about. 
Course code 64-849 Tuition $675, Textbook 
$70.95. The new date for this course will be 
announced for early this spring when an in- 


structor is available. 

To register for the 
McMaster courses you 
must contact me by 
leaving a message through the Union Hall at 
905-723-1187 with your name, phone num- 
ber and shift. I pick these messages up a cou- 
ple of times a week, so please leave a few days 
for a return call. 

Would the following please pick up their 
CPR certificates at the Union Hall: 

Alexandra Ricard, Jim Buechler, Wendy 
Foster, Tim Chretien, Michelle Kimble, William 
McKay, Micahel Rafuse, Mark Parks, Kimber- 
ley Ashby, Jason Williams, Jason McDougall, 
Don Jollymore, Liz Bobak, Sam Vendiola, Bar- 
ry Ott, Vic Maleshev, Roland Deschamps, Tim 
Corrigan, Manin Mazdayasiin; 

And the following for Local Union Seminar 
Certificates: 

Darryl Baker, Ray Kelly, Gilles Lessard, 
Sharon Coore, Kathy Bigelow, John MacDon- 
ald, Diane Albrecht, Joanne Howsam, Tony 
Peleshok, Moe Cascanette, Dave Dodds, Doug 
Munroe, Greg Simmons, Jesse Forbes. 

Thanks from the Education Committee: 
Lynn Argue-Hogarth Chair (GM Truck), Rich- 
ard Cleveland Vice Chair (GM Car), Rick But- 
ton Vice Chair (GM Car), Ted Lawrence Sec- 
retary (GM Car), Chuck Crossen (St. Marys), 
Bob St. Jules (TDS), Cash Prasad (GM Car), 
Tom Kelly (Lear), Tim Pearce (GM Car), Terry 
Thompson (GM Truck). 


EDUCATION 
COMMITTEE 
CHAIRPERSON 


The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 


The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. on 
the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 


on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 
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Flight or Fight? 


e have just endured a very trau- 
matic page in the history of our 
union and it is very easy to point 
to our elected representatives 
and cry foul. Though I agree that 
concessions have never saved a plant from 
closing, I feel by our actions we have given 
ourselves some breathing space to ensure we 
don’t have to go through this again. 

There are many barriers in place which 
stop us from improving our lot in life through 
our union which have nothing to do with our 
elected representatives. Though these barriers 
are very strongly defended, I believe we can 
overcome them if we work together. 

A very important barrier, in my opinion, is 
the lack of legislative support for every worker 
in Canada. 

I don’t just mean things like legislated 
break times or compensation for repetitive 
strain injuries. I’m also talking about insti- 
tutions like the North American 
Free Trade Agreement (NAFTA) 
and the World Trade Organization 
(WTO). In this case, these insti- 
tutions prohibit us from ensuring 
that multinational corporations 
(MNC), such as GM, have to pro- 
vide jobs in Canada for the right to 
sell products here. This is an ex- 
ample of a performance clause. 

One direct outcome from this 
phenomenon is that you and I are 
forced to compete with, for in- 
stance, Chinese workers for every 
manufacturing job which still ex- 
ists in Canada. y 

According to Ted Fishman in 
“China Inc.” (Scribner 2005), in 
2003 GM purchased $200 million 
worth of parts from Chinese companies. This 
does not include purchases from their own 
China facilities and GM expects their purchas- 
es of parts for export from China will reach $4 
billion by 2010. 

These purchases represent our jobs and 
presently, there is almost nothing we can 
do to stop this blasphemy because to do so 
would open our society to law suits by MNC’s 
for loss of estimated future profits or to have 
tariffs levied against any designated Canadian 
export entering a different economic zone. GM 
was the second-largest producer of vehicles 
in China in 2005. To give an idea about the 
profits available in China for corporations, the 
average profit from a DVD player produced by 
a sub contractor in China is $1. How much do 
we pay for that same DVD player? 

The way profit is moved across borders is 
another legislative barrier to improving our 
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lives through our union. Branch plants of a 
corporation have to pay for services and com- 
ponents from their headquarters at fee rates 
which are highly inflated. The branch plants 
must pay for these services and components 
from the profit which they have made at that 
facility. This money is now seen as paying 
for the overhead of the branch plant and not 
as profit. Therefore, reported profits do not 
reflect the reality of the branches profitabil- 
ity. On top of this, the branch plants do not 
have to pay income tax on this money to the 
country where the branch is located. Now, the 
headquarters pays a different branch plant, 
in a country with low corporate tax rates and 
laws, for services and components rendered, 
at inflated rates. 

This in effect allows corporations to bury 
their profits under the term overhead while 
still maintaining control of the money. As you 
can see, this creates an illusion from which 
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you and I and every other Canadian base our 
informed decisions about the world around us 
on 


I believe that another barrier to sustaining 
our livelihoods is the amount of control GM 
has over the production process. I would like 
to use GM’s five percent reduction policy as 
an example. Some of the negative outcomes 
of this policy are reflected in a loss of market 
share, plant closures, and the explosion in the 
sales of imported autos that we are witness- 
ing in our society now. At this time we have 
no control over the decisions which affect the 
saleability of our product. We are at the whim 
of people who have demonstrated that they 
lack the skills or commitment necessary to en- 
sure that you and I have gainful employment. 
Given these examples, I feel that in order 
to gain the necessary public support for our 
provincial government's proactive involve- 
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that involvement (tax 
dollars) by dealing with 
the company. I believe that this new agreement 
demonstrated to the provincial government 
the limits that you and I would go to keep GM’s 
operations here in Oshawa. This agreement 
highlighted the gaps between our position and 
the company’s and has framed the areas where 
government intervention could be necessary 
or productive. Unfortunately, we can only rely 
on the provincial government of Ontario for 
help in our dilemma because as we were re- 
cently told by our new federal government, the 
Conservative Party of Canada prefers to leave 
us naked to the ravages of “market forces.” 
Thanks for your support Mr. Harper, Mr. Fla- 
herty, Mr. Carrie and Ms. Oda. 

These are some of the barriers 
which I see that stop you and me 
from ensuring quality employ- 
ment for us and our children and 
which have nothing to do with our 
elected representatives. I feel that 
in our union we have the systems 
in place that will allow us to de- 
termine our sustainability if we 
choose to employ them. The CAW 
is a social union, which acknowl- 
edges that our members are also 
members of the larger society and 
that it is not just contracts which 
contribute to our well- being. As 
such, it is important for our union 
to work within the overall politi- 
cal systems for our benefit. In or- 
der for this to be successful, we 
the members must act together through our 
union’s structure to ensure that these political 
systems work to our benefit. But how can we 
do this? 

I believe that we can start our drive to 
freedom through our local union caucuses. I 
know some of you have just lost your minds 
but I beg your patience a little longer. I define 
a caucus as one or more people working to- 
gether within an organization toward a com- 
mon goal. 

I believe it is through our involvement in 
the caucuses of our local that you and I can 
develop common goals for our union and 
country. It is these common goals which would 
act as a guide for our elected representatives 
in their efforts for us and it would also provide 
us with criteria from which we can determine 
who among our representatives are effective 

see FLIGHT — page 43 
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AUTO WORKERS COMMUNITY CREDIT UNION REPORT 


A Vital Part Of Our Community 


Our credit union was started by workers 
who found they were not welcome 
at other large financial institutions. 


n today’s society where information is at 

your fingertips, more and more financial 

institutions are seeking your business 

with promises of free gifts, and great re- 

turns. The majority of these businesses 
have their headquarters in places other than 
Oshawa. 

Auto Workers Community Credit Union has 
been and continues to be one of a few financial 
institutions that are strictly home grown, pro- 
viding one stop financial services to residents 
and businesses within our community. Our 
credit union is unique from our competitors. 
We are member-owned and continue to share 


our surplus with you the members, while pro- 
viding one stop competitive financial services. 
Your credit union also plays a vital role within 
the community, playing an active role in many 
of the community programs within the Dur- 
ham Region. 

Our credit union is truly a success story. It 
was started by workers who found they were 
not welcome at other large financial institu- 
tions. Together they had the vision to form 
their own credit union. 

The small but proactive step has grown to a 
truly intricate part of the landscape in the Dur- 
ham Region, with three branches, 14 ATM ma- 
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and worthy of our future support. These 
common goals would also act as a guide 
for our delegates to the CAW Council in en- 
suring that our wishes are reflected in our 
national union’s strategies. 

But maybe the most important effect 


of our involvement in our local’s cau- 
cuses would be on the legislative barriers 
which you and I face to the development 
of the Canada in which we would like to 
live. Through our union we can be an eco- 
nomic and political force and when work- 
ing and voting together, we can ensure that 
our wishes are reflected in our society. And 


since these goals would reflect the wishes 
of working Canadians, you and I, we would 
in effect be liberating every worker in Can- 
ada. 

As those of us who had Chris Buckley as 
a District Committeeperson can attest, he 
effectively represents to the best of his abil- 
ity the interests of those who elected him. 
I believe that with Chris’s leadership, our 
elected representatives and our active in- 
volvement, we have what we need to affect 
change for ourselves in Oshawa and others 
in Canada. Will we take advantage of this 
situation? 


chines, 19,000 members 
and in excess of $300 mil- 
lion in assets. The credit 
union, true to its roots, 
is a shining example of 
what ordinary people, 
working cooperatively 
can achieve. 


DAVE 
SITARAM 


AWCCU 
VICE PRESIDENT 


Retirement 


Incentive Packages 

The credit union has the skills and resourc- 
es of our experienced investment advisors to 
help protect your buyout packages. In addi- 
tion they can help with budgeting, financial 
planning, credit needs, and protecting your 
lifestyle. 

Buyout packages need to be sheltered from 
the tax man. If taken as cash, then you will pay a 
huge chunk in income tax, immediately. There 
are clearly defined ways to shelter your payout. 
Your investment advisor will be able to calcu- 
late this for you and advise you accordingly. 

For example, you receive a $70,000 buy out 
based on your service. Your start date at GM 
was 1973. You can directly transfer $46,000 
in your RRSP tax sheltered, without affecting 
your RRSP contribution limit, based on a de- 
fined formula of $2,000 per years of service 
to 1996 (23 yrs x $2,000). The remaining 
$24,000 could be tax sheltered in your RRSP 
or your spouse’s RRSP, provided you have suf- 
ficient contribution room in your RRSP. 

The type of investments you choose for your 
RRSP are entirely your choice, based on your 
own risk tolerance and time frame. 

I suggest you make an appointment and 
speak to one of the friendly and knowledge- 
able staff at your Credit Union. 


Family Support Committee 


Introduction 


man Rights, Women’s Leadership, Effective 
Speaking, Steward Training, Health & Safety. 

Iam looking forward to becoming involved 
with the issues that develop around the family 
support system. 

I hope to use the skills I’ve acquired to 
serve the needs of the membership in confi- 
dentiality, in regards to personal issues, fam- 
ily concerns and provide any information or resources. 

You can reach me by e-mail at: polarisvxxx@yahoo.ca. 


ello, my name is Stephanie Ross. I will be serving as Vice- 
Chairperson of the Family Support Committee for the bal- 
ance of term. 
For those of you who don’t know me, I work in the 
Truck Plant, third shift, (Paint Shop) and have been an 
active member of Local 222 for nine years. 

My educational experience includes: Grade 12 Diploma and cur- 
rently enrolled in Human Service Counseling Program at Durham 
College. 

My Union education consists of Women’s Activist Program, Hu- 


STEPHANIE 


ROSS 
FAMILY SUPPORT 
COMMITTEE 
VICE-CHAIRPERSON 
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ue to the fact that yours truly missed 
yet another deadline last month, this 
article may seem quite lengthy, but 
please bear with me, as my primary 
goal is to get as many names in print 
as possible. Not always do you like to see your 
name in print, but as yet my life hasn’t been 
threatened, so here goes! 

My first order of business, even though it’s 
old history by now, is the “I Don’t Know” team’s 
capture of the second section honours. This in 
no way reflects superb play by yours truly, but 
I guess that’s what team play is all about, right? 
The other four team members, namely Buck 
Thompson, Kathy Jeffrey, Jon Mitchell, and 
Butch Howatt made up in spades, my short- 
comings. Congratulations team! 

By the time you read this, the fight will be 
on for the third section, or even the playoffs. 
More on that next time. 

A few weeks ago, we held our second two- 
shift no-tap tournament, and reluctantly I 
have to report that Shift #2 whumped us 
real bad again, twice this season, no less! 
I haven’t all the details, but you don’t re- 
ally want to know that anyways, Shift #1, 
do you? I should report though, that one 
perfect game from each shift was tossed. 
Shift #1’s Steve Michaud was the recipient 
of $50 from our shift, and Shift #2’s Sandy 
Lowe duplicated the feat. Great bowling 
folks. This is especially humbling to me, 
when all I could muster in the last game 
was a lousy 103! How terrible is that? No 
wonder our team ended up third last! 

On a positive note, however, our “I Don’t 
Know” squad ended up in second place in 
the CAW tournament held at Leisure Lanes, 
led by “hot as a firecracker” Don Bason! 
Each team member received $50 for their 
efforts. 

Of course, there’s always a few things I feel 
compelled to bring to everyone’s attention as 
well in each Oshaworker issue. The first 
that comes to mind is also ancient history, but 
nonetheless, in my humble opinion, can’t be 
overlooked. Several weeks ago, a pair of nice 
new, shiny bowling shoes were acquired by 
one Charlton Bryan, in hopes of improving his 
game. It would seem that the opposite could be 
true, as daughter Samantha thumped him three 
straight games in their first practice session on 
the Tuesday, and followed that up with two out 
of three wins the next Thursday. I don’t think 
Charlton was the least bit impressed when I 
asked him if he was going to trade them in. 
Maybe he’s going to stick with them, just like 
Larry Adams did with his “glowing boots”! 

And we certainly can’t overlook some of 
the five pin whiffs that have taken place since 
February’s article, bringing our grand total so 
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Shift #1 Truck PI 


BOWLING REPORT 


far to 398, although I’ve missed tabulating the 
odd one, based on the fact that Dan Gabona 
has a few dollars more in the pot than I show. 
The way some of people sneak up the “walk 
of shame,” to pay for those whiffs would likely 
account for this. 

On Jan. 19th, Francois Picard was unable 
to dodge my attention, with four miscues, one 
short of the record! On the same afternoon, “Mr. 
Sneaky” himself, John Cunningham, wrote his 
name on a total of three tickets! The following 
Thursday evening, “Mrs. Sneaky,” Elaine Howatt, 
hit the backboards with three of her own! That 
same night, the MacDonald clan shared four 
misses between them, two for Janice, and two 
for John. Not to be outdone, Les Coombes con- 
tributed $3 to the pot as well! If only we could 
get all those “Union Duds” out each week, the 
grand total might be a lot higher. Case in point 
was five thuds on the night of Jan. 26th. I guess 
I'll just have to try harder when they're present. 


And last, but certainly not least, is one of 
our favourite ladies, who consistently whines 
so much about me bugging her more than oth- 
ers, that I threatened to bring in some cheese, 
to go with all that “whine”! That was after her 
third miss on March 9th. Could that have been 
Heather Ellis? 

That same afternoon, teammate Dan 
Gabona cleaned out the “dust bunnies” in the 
gutter on one of his two failed attempts! 

Oh yes, before I forget, after winning the 50- 
50 pot this same day, Charlton Bryan thought 
it only fitting that daughter Samantha should 
pay for his five-pin miss, out of her winnings. 
Thought I wouldn’t catch that eh Charlton? 

Since my last article, eight weeks has 
passed, so we've witnessed a total of 112 200+ 
games, as well as many triples that don’t quite 
make the 600+ club. Unfortunately, space 
doesn’t allow all this to be listed. I try my best 
to report extraordinary happenings, serious 
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ant Ten Pin Tid Bits 


as well as humorous. 
That’s precisely why I 
encourage the captains 
of all teams to report 
on their score sheets 
any difficult spare conversions. Some of us 
are fortunate to get our name in the paper 
this way. Personally, you'll not likely ever see 
my name for a 600+ game, but even I can get 
lucky every once in a while. 

In this same time frame, we saw 18 600+ 
games tossed. Below, these feats are listed: 

Jan. 19 — “Butch” Howatt 618 (193 + 
223 + 202), Mike Bested 621 (226 + 225 + 
170). 

Jan. 26 — Doug Brown 608 (246 + 200 + 
162), Dave Daniel 617 (188 + 226 + 203). 

Feb. 6 — Mike Bested 604 (203 + 205 + 
96), Don Bason 628 (201 + 228 + 199). 

Feb. 9 — Steve Michaud 649 (224 + 217 
+ 208), John MacDonald 606 (192 + 211 + 
203), Don Bason 618 (217 + 204 + 197), 
Jim Cassells 648 (234 + 220 + 194). 

Feb. 16 — Ted Whitely 683 (204 + 221 
+ 258). This could be the second highest 
triple this year! 

Feb. 23 — Ted Whitely 677 (243 + 223 
+ 211), Don Bason 625 (192 + 191 + 
242). 

Mar. 2 — Butch Howatt 606 (231 + 191 
+ 184), Mike Bested 603 (234 + 160 
+ 209), Dave Daniel 635 (214 + 237 + 
184) 

Mar. 9 — Dave Daniel 600 (245 + 175 
+ 180), Ted Whitely 632 (167 + 236 + 
229). 

There were a raft of good spare conver- 
sions to report as well. Don Bason 2-7-8, 
Sharon Armour 6-7-10, Heather Ellis 6-8- 
10, Cal McComish 3-5-6-7, Les Coombes 
5-10, & 2-4-10, John Cunningham 4-5, 2-7-8, 
& 4-7-9-10, Doug Brown 4-6, Elaine Howatt 
5-7, Buck Thompson 3-6-7-10 & 5-10, Jon 
Mitchell 2-10, & 1-2-10 twice, Arnie Ritz 2-4- 
10, & 3-10-10? (The six pin slid in front of the 
10 pin. Does this make it a 3-10-10?), Yours 
Truly 1-2-10 & 4-5 (See? Even I get flukey!), 
Butch Howatt 5-7, Steve Michaud 5-7, Janice 
MacDonald 5-10, 5-6, 1-3-6-7 & 1-3-7-9, 
Larry Adams 1-2-4-10, Gilles April 3-10, Bill 
Maxwell 5-7, Charlie Peel 4-7-10, Bob Kitchen 
6-7-10, Ted Whitely 3-10, 5-7, 2-7-8, & 3-6- 
7-10, Tony Cassar 5-7 & 1-2-10, and Ernie 
Landry 5-7. 

All in all, this league of ours continues to 
provide all kinds of excitement, coupled with 
the usual nonsense and frustration, all rolled 
into one! 

Until next time, (if I don’t miss another 
deadline) good bowling, and watch out for 
those five pins! 


Round Robin Games 
ROUND 1 
@ Phoenix Chiropractic 5, 

Renown Electric 2 

Phoenix goals by Tony Burghardt 2 goals 2 assists, Tim Pearce 2 goals, 
Gary Beedham 1 goal 1 assist. Assists to Chris Lynch and Steve Skene 2 
each. Renown goals by John McLeod and Jim Broome 1 each, assists to 
Cam Hinks, Bert Arts, Gary Chisholm. Phoenix was all over Renown from 
the start to the finish — maybe that’s why they finished first on top of the 
league. Players of the game Tony Burghardt and Tim Pearce. 
© Oshawa Hearing Service 3, 

Ontario Motor Sales 2 

Oshawa Hearing, Kevin Beaton, Darrell Guthrie and Butch Heroux 
1 goal each assisted by Larry Coady 2, Chuck Bickle 2, Gerry Snowden 
1. OMS goals by Dave Foster 1, Will Smit 1 assisted by John Deboo and 
Wayne Gresik. First Star the whole OMS team. They played a great game 
and could have won. They were all great players. When you look at 
Oshawa Hearings line up they were checked thoroughly. Al Aylesworth 
played great, as did Bruce Hawkshaw. 
© Bond Optical 3, Durham Medical 2 

Chris Michelson 2 goals, Captain Brian Cane 1 goal. Assists to Dwayne 
Philips, Rob Rutherford, Tim Buttonshaw. Durham Medical Andy Bahor 


REGULAR SEASON STATS 


Team Standings cr 
Phoenix Chiropractic 

Oshawa Hearing Service 
Bond Optical 

Jack’s Fillin Station 

Durham Medical 

Tequila Willys 

Renown Electric 

Ontario Motor Sales 
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Point Leaders 

Steve Skene, Phoenix Chiropractic 19 
Chris Michelson, Bond Optical 19 
John McLeod, Renown Electric 19 
Larry Coady, Oshawa Hearing Service 19 
Andy Bahor, Durham Medical 19 
George Oliver, Bond Optical 19 
Tony Burghardt, Phoenix Chiropractic 19 
Steve Wilson, Ontario Motor Sales 19 
Bill Prentice, Jack’s Fillin Station 19 
Tim McGuigan, Durham Medical 19 


Goaltenders 

Dave King, Jack’s Fillin Station 

Dave Hutchison, Oshawa Hearing Service 
John Murray, Durham Medical 

Tom Haraj, Tequila Willys 

Carmen Rooney, Phoenix Chiropractic 
Bruce Hawkshaw, Renown Electric 

John Perrault, Bond Optical 

Al Aylesworth, Ontario Motor Sales 
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Bond Optical 

Oshawa Hearing Service 
Jack’s Fillin Station 
Phoenix Chiropractic 
Renown Electric 
Ontario Motor Sales 
Durham Medical 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


2006 Playoffs Results 


1 goal 1 assist, Rick Powers 1 goal. Assists to Ken 
Vaillancourt, and Tim Ashbridge. This was a real 
play-off game. A great game to watch. 

@ Tequila Willy’s 2, Jack’s Fillin Station 1 

Tequila goals by Mario Barbara, Andre Martin 1 goal each assisted 
by Mike Goodes. 

Jack’s Dave Gibbard 1 goal assisted by Al Collins and Dean Murray. 

Player of the game Darryl Baker. 

ROUND 2 
© Oshawa Hearing Service 5, 

Tequila Willy’s 0 
@ Jack's Fillin Station 6, 

Ontario Motor Sales 3 
@ Bond Optical 8, Renown Electric 1 
@ Phoenix Chiropractic 6, 

Durham Medical 5 
ROUND 3 
@ Renown 4, Durham Medical 2 

Renown Jim Broome 2 goals, Dave Collins 1, Cam Hinks 1 goal 1 
assist, Doug Smith 2 assists, Cal Wheeler, Don Buldyke 1 assist each. 
Durham Medical Rick Powers 1 goal 1 assist, Tim Ashbridge 1 goal. 
Assisted by Carl Walker, Dennis Jacobs and Andy Bahor. Player of the 
game Jim Broome. 

Our league has been around for almost 30 years. I guess our league is 
moving into a real Old-timers League with two retirees John Murray and 
Carl Walker. I thought the only retirees involved in our league were ref- 
erees Patty Brown and Wayne Farr and Seadog and myself. Pretty soon 
these guys will be after our positions. We could add assistants to the 
referee to the executive. Resumes will be accepted. 
© Bond Optical 5, Phoenix Chiropractic 3 

Bond Optical Tim Buttonshaw 2 goals 1 assist, Brian Cane 1 goal 1 
assist, Chris Michelson 1 goal 2 assists, Rob Rutherford 1 goal, Howard 
Macdonald 2 assists, Phoenix Tony Burghardt 1 goal 1 assist, Gary Beed- 
ham 1 goal 2 assists. Paul Heard 1 goal. Assists to Al New, Tim Pearce, 
Dan Bonchek and Ron Martin. 

This was the upset of the day. Bond Optical came off the bench with 
the desire and determination to play in the “A division” and they will. 
Phoenix came out no doubt thinking they had everything wrapped up. 
They were down 5 to 1 and tried to catch up but the clock ran out and 
the whistle blew. Phoenix went to the “B division.” Players of the game 
Dave Hutchison outstanding, Tim Buttonshaw played his heart out. Brian 
Cane not very tall but he is a great leader. Chris Michelson always dan- 
gerous and fast. Howard MacDonald no one enjoys a good game better 
than him. Rob Rutherford hot around the net. Honourable mention to 
Gary Beedham. Gary has been playing very good hockey all year. Garry, I 
gave you your 2 assists that you said we owed you. We are all even. 
© Jack’s Fillin Station 4, 

Oshawa Hearing Service 2 

Jack’s Fillin Station point getters were Dean Murray 1 goal 1 assist, 
Myron Wijtowych 1 goal 1 assist, Bill Prentice and Al Collins 1 goal each, 
Assisted by Kyle Mainguy, Dave Gibbard and Mike Zdanowski. Oshawa 
Hearing Gerry Snowden 1 goal | assist, Darrell Guthrie 1 goal, Assisted 
by Larry Coady, George McCall, Kevin Beaton. Captain Chuck Bickle has 
been talking about the “A division” since wing night but they ran out of 
steam then along came Jack Fillin Station. I guess Jack’s had a full tank 
and Oshawa Hearing Service ran out of gas. Player of the game Al Collins 
plays a good game every time he steps on the ice. 

@ Tequila 5, Ontario Motor Sales 0 
Ron Noble 1 goal 1 assist, Steve Mullin 1 goal, Gary McGee, Mario 
see TRUCK-CAR - page 46 
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“A” Finals champions Bruins after their come- 


back victory over runners-up Sabres. 


Capitals defeated the Penguins in two games to 


become “B” Finals champions . 


Bruins Take Home The Prize 


ell, another season is in the books 
with the Bruins and the Capitals 
taking home the hardware. Both 
finals were well played and hard 
fought. The Capitals needed two 
games to dispose of the Penguins and the Bru- 
ins beat the Sabres in the third and deciding 
game. Here are the results: 


Semi-Finals: 
© Bruins 4, Capitals 3 

Bruins 4 —B. Prentice (G. Oliver), G. Oliver 
(B. Prentice, D. Dunham), B. Prentice (G. Oli- 
ver, S. Ward), G. Oliver (A. VanOlst) 

Capitals 3 — P. Lane (D. Jacobs), C. Hinks 
(D. Jacobs, P. Lane), M. Lane (D. Jacobs) 

Great opening game that was 2-1 until the 
latter part of the third. 
© Bruins 2, Capitals 0 

Bruins 2 — K. Potter (T. Chretien), D. Dun- 
ham (D. Beckett) 

Capitals 0 — Shutout for C. Rooney. 


DAY SHIFT HOCKEY REPORT 


Bruins clinched a spot in the A Final with a 
great defensive effort! 
© Sabres 6, Penguins 4 

Sabres 6 — D. Millson (R. Gallagher, D. Se- 
menuk), R. Gallagher (D. Snell, S$. McKenna), 
S. McKenna (D. Semenuk, D. Millson), C. 
Walker, (S. Wilson, D. Curwin), D. Millson (L. 
Coady, S. Wilson), S. Wilson (L. Coady) 

Penguins 4 — L. Mercier (B. Hall, A. De- 
volin), L. Mercier (B. Hall, B. Mutimer), B. 
Beauchemin (S. Wood) S. Wood (R. Ryan, B. 
Beauchemin) 

Another close opener with the Sabres 
building a lead and the Penguins roaring back 
before an empty netter sealed it. 

@ Sabres 6, Penguins 1 

Sabres 6 — D. Millson (L. Coady), R. Gal- 
lagher (unassisted). D. Millson (unassisted), 
S. Wilson (C. Walker, D. Curwin), S$. McKenna 
(D. Semenuk), D. Semenuk (D. Millson, R. 
Gallagher) 

Penguins 1 —T. Ashbridge (unassisted) 


Penguins were off 
their game as the Sa- 
bres moved on to the 
“A” Final. 


“A” Finals 
@ Sabres 6, Bruins 3 

Sabres 6 — S. McKenna (L. Coady, S. Wil- 
son), L. Coady (S. Wilson), D. Semenuk Jim 
Wheeler), D. Semenuk (M. Lane, R. Gallagh- 
er), R. Gallagher (C. Bickle, D. Semenuk), S. 
Wilson (unassisted) 

Bruins 3 — D. Beckett (S. Mullen, T. Chre- 
tien), D. Beckett (S. Ward, K. Sanders), A. 
Martin (B. Prentice) 

A fast-paced game to open the finals! 

@ Bruins 5, Sabres 1 

Bruins 5 — G. Oliver (K. Sanders), B. Pren- 
tice (S. Ward), S. Mullen (D. Dunham, D. 
Beckett), D. Beckett (S. Mullen), S. Ward (B. 
Prentice, K. Sanders) 

see BRUINS - page 47 


Truck-Car Hockey League 2006 Playoff Results 


— continued from page 45 


Barbara, and Andre Martin 1 marker each Assisted by John Burke 
2, Captain Laurie Gay, Mike Goodes and Ray Paterson 1 assist each. 
Laurie had his team cranked up and ready to go and John Perrault 


and Bruce Hawkshaw both played well between the pipes. My hat 
goes off to Captain John Deboo and the OMS team — the only original 
team in the league that started and finished with the same players. He 
reminds me of Pat Quinn and the Toronto Maple Leafs. Well done! 

I left the stats of the player’s points for the second round out of 
this issue to try to keep the size of the article down a bit. We are very 
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the games? 


APRIL 2006 


thankful to the CAW Local 222 Financial Secretary Charlie Peel and 
the editor of the Oshaworker Joe Sarnovsky for allowing us the 
space for our articles. By now the hockey will be over. I hope you 
all enjoyed yourselves. Next year will be our 30th anniversary of the 
league. Hopefully we can stay with eight teams. Remember whether it 
is hockey, ball etc. it is not whether you won or lost — did you enjoy 


Until next Issue, See you on the Ice. 


MIDNIGHT SHIFT HOCKEY REPORT 


ED 
BATTAMS 


Season Was A Lot Of Fun 


ell the season is over and play- 
offs are well underway. The Leafs 
coached by Gary Margeson man- 
aged to lock up first place for 
the second season in a row, well 


done! 

The scoring race was extremely close with 
Ted Russell being caught in the last week by 
one point by Darrell Brown. 

All in all we have had a successful year with 
only minor injuries and a lot of fun. Behind 
the league-leading Leafs were the Hawks, fol- 


lowed by the Bruins and Habs. The refs did 
a fine job and I would like to thank them for 
their hard work. 

As we are still unsure as to the status of our 
shift next year we'll just have to wait and see. 
My guess is we'll be here. 

Our playoffs are now into the finals with the 
Leafs and Bruins fighting it out for the “A” fi- 
nal. The series is headed to an exciting Game 
3 with it all on the line. The Leafs edged the 
Bruins in game one after being down three 
zip, with a late goal by Darrell Brown. Game 


STANDINGS AFTER WEEK #20 Scoring Leaders ¢ 


Darrell Brown, Leafs 20 
Ted Russell, Hawks 

Greg Austin, Bruins 

Jim Mood, Habs 

Doug Bryant, Hawks 

Matt Bell, Leafs 

Tom Pohjolainen, Leafs 

Scott Baird, Leafs 

Chris Scott, Habs 

Dave Gibbard, Habs 


two went to the Bruins and they did it with- 
out ace Richard Spence. The third and final 
should be good. 

In the “B” final Ted Russell’s Hawks fought 
a tough battle against the Habs. In the first 
game the Hawks with a depleted roster faced 
another team crippled by injuries. This made 
for a hard fought game, with the Hawks edg- 
ing the Habs 6 to 4. In the second game the 
teams both came to play and left all on the ice. 
It was a back and forth game with both goal- 
ies coming up stellar. The Habs leading with 
only 20 seconds left and the Hawks’ net empty 
scored to force overtime. The Habs came up 
short as the Hawks won in overtime to take 
the “B” final. 

In closing I would like to thank Ted Russell 
and Jim Langille for their hard work in keep- 
ing things running smoothly. I would also like 
to thank the CAW for their support, as well as 
all our team reps and timekeeps. Well done 
and thanks. 

Until next time, “go to the net.” 


Bruins Take Home The Prize - continued trom page 46 


Sabres 1 — D. Semenuk (M. Lane, D. 
Snell) 

Game was 1-0 Bruins entering the third 
before the Bruins poured it on! 
@ Bruins 3, Sabres 2 

Bruins 3 — A. Martin (D. Beckett), S. 
Ward (unassisted), A. Martin (A. VanOlst) 

Sabres 2 — S. Wilson (D. Millson, C. 
Walker), S. Wilson (D. Millson, C. Walker) 

They had to get the shoe horn out to fit 
all the fans in for this one! A great game 
that was 2-1 Sabres in the third before the 
Bruins struck for a SH goal and a PP goal. 
This was one of the best games I have per- 
sonally been involved in! A back and forth 


game that was played at a tough, high pace 
and yet within the rules of over-35 hockey. 


Parga ¢ 


The Bruins were full value for the win and 
congratulations to Andy and the rest of the 
team! Congratulations to the Sabres also for 
giving the maximum effort! 


“B” Finals 
© Capitals 5, Penguins 3 

Capitals 5 — C. Hinks (T. Pearce), D. Ja- 
cobs (H. MacDonald, B. Cane), R. Felgem- 
acher (S. Mullen, D. Jacobs), S$. Mullen (H. 
MacDonald) B. Heroux (C. Hinks) 

Penguins 3 — L. Mercier (S. Wood, R. 
Patterson), A. Devolin (T. Ashbridge), S. 
Bullock (G. Harris) 

Again, a close game whose outcome was 
in doubt until late! 
© Capitals 5, Penguins 2 


CAW Local 222's  ‘“& 


_ 60th Annual Picnic 


Saturday, 
June 24, 2006 
at Lakeview Park 


Retirees’ Picnic : 


Capitals 5 —C. Hinks (D. Jacobs), B. Cane 
(D. Jacobs), R. Felgemacher (D. Jacobs), R. 
Felgemacher (unassisted), R. Felgemacher 
(D. Jacobs, B. Cane) 

Penguins 2 — A. Devolin (L. Mercier, J. 
Bradbury), D. Foster (A. Devolin) 

For the first time the CAW2HL anti-doping 
committee was called in to get a player to 
pee in a bottle! Roly’s test came back nega- 
tive (with not much colour), so the Capi- 
tals got to keep their “B” crown. Well done 
fella’s! Congratulations to Cam and his team 
and also to Ray and his guys for putting up 
a good fight! So, shine up the clubs and see 
you next year! 

Hello Terry P.# 


Tuesday, June 13, 2006 


at Lakeview Park 
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At Kedron Dells 


ere we are in April and a new golf season is fast approaching. 
An almost balmy January was enough to tweak my anticipa- 
tion and I found myself distracted while airing out my hockey 
equipment down in the basement. On several occasions I 
found myself pulling my 5 iron from my bag in the furnace 
room; a little waggle here and a little half swing there. Does anyone 
know how to fix dings in ceiling tile without replacing the whole piece? 

Sign-up day for the 2006 season is on Saturday, April 8 between 
12:00 noon and 4:00 p.m. at our Union Hall and all members of CAW 
Local 222 in good standing are eligible to join. New members are always 
welcome. Cost again this year is $95 ($70 if you get your Golf Associa- 
tion of Ontario card through a club membership). The first two rounds 
will cost $32 on your league card and the next 18 rounds will cost $28 
each. That’s a loonie increase over last season on those 18 games. Match 


CAW = TCA “TCA 
LOCAL 222 


2 Person Scramble 


$100 skin on Each Hole: Carry Overs 


(based on 144 golfers) 


One person per team must be a 


CAW Local 222 member in good standing 
Entry Fee: $90 per person 


a" Includes: @ Green fees 
@ Steak Dinner 
Attendance draw 


e 

@ Skins: random draw for any remaining carry- 
overs starting on Hole #1 (one draw per hole) 

@ 


Low gross prize 
@ High gross prize 


Entry forms may a Suismitiad to the Union Hall or any member of the Recreation Committee: 
Tina Moore, Chris Scott, Tom Bickle, Dean Howse, Steve Hunter, Ron Bilcox, 
Dennis Gibbs, Chuck Thomas, Gregg Barton, Frances Berney, Wayne Andrus, Al Boos 


CAW Local 222 Spring Skins Golf Tournament: Entry cut-off date Monday, May 15/06 


Name: Shift: Phone: 


CAW GOLF LEAGUE REPORT 


25th Year For CAW Golf 


Spring Skins 
Golf Tournament 


Friday, May 19, 2006 
Bowmanville Golf Course 
10 a.m. Shotgun Start 


DAN 
FORMOSA 


play is optional but in my opinion it’s too much 
fun to miss out on. Even more fun are our six tournaments with the first 
one, Opening Day, scheduled for April 30th with a 10 a.m. start and a 
Calloway scoring format. 

Look for the rest of the tournament schedule here next month. 

As reported back in December your league executive has remained 
the same for this season and is as follows: 
President Wayne Brine 

Secretary-Treasurer Dave Hutcheson 


905-434-3633 
905-725-0433 


Handicap Chairman Bruce Cashley —_ 905-576-2235 
Publicity Chairman Dan Formosa 905-721-9853 
Rules Chairman Dan Peters 905-720-2724 
Convenor Fred Wallis 905-433-4040 


Kedron Dells Golf Course Pro Shop 905-728-6641 

I guess I should also mention that we are 
operating at Kedron Dells and I believe that 
this is the 25th year that our league will be 
there. Sadly this marks the first season for 
most of us without John Kramp looking after 
us in the kitchen or behind the grill. Our deep- 
est condolences go to Patti and all her family. 
John was very much a big part of the friendly 
atmosphere around Kedron that most of us 
could breathe quite easily all day long. 

Ifyou have never been a member of the CAW 
Golf League and have any questions please feel 
free to call any one of us executive members. 
You can also reach me at danieljformosa@ho- 
tmail.com. See you all at sign-up. 


PROBLEMS? 


aiatadla Drugs - 


CAWSETCA =TCA 
LOCAL 222 


Substance Abuse 
Program 


For Help, Information, Etc. 
Confidential CAW Reps 


John Kapustin 
Truck Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 
Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South 
Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Res: 1-905-885-6901 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 


Partner: Shift: Phone: 


In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 


*Electric carts may be reserved: Bowmanville Golf Course 905-623-2670 
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Res: 905-728-7329 
Medical Centre: 905-644-6093 


ec/caw1136 


Ready To Golf 


pril: It’s here; at long last. On Tuesday, April 11, 2006 we are 
holding registration at the Union Hall in the auditorium from 
10:00 a.m. until 12:00 noon. We hold our executive meeting 
one week before registration to fine-tune the upcoming sea- 
son and hopefully we can improve on last year. One welcome 
improvement will be that all games are played in shotgun format, which 
means everyone will start at the same time. This does not mean that we 
are starting all games at all courses at the same time. Whispering Ridge 
and Ashbrook games start at 9:00 a.m., Ayren Links and Kedron games 
start at 8:30 a.m., Sunnybrae games start at 10:30 a.m. and Pine Ridge 
starts at 1:00 p.m.. 

Two games will be played on a Wednesday, Pine Ridge on June 7 and 
Sunnybrae on June 14. The Sunnybrae game starts at 8:30 a.m.. We have 
arranged a tee-off time at Parkview in Markham for 1:00 p.m. on Thurs- 
day, Aug. 4 and we will be taking names for a two-day event at Hawk 
Ridge near Rama on Thursday/Friday, Sept. 7-8. This event should run at 
about $99 for the two days including accommodations, golf and dinner 
on the first evening. And, looking very far into the future, the banquet is 
booked at the Union Hall for Wednesday, Oct. 11. 

As in the past we will have two tables for sign-up, one for 2005 members 
and one for new members. We will ask everyone to fill in a questionnaire. 
We need your name, phone number, e-mail and whether you want to walk 
or ride at Kedron. Kedron Dells is short about eight power carts. The e-mail 


Clinic Eyewear 


OV 
Lorne Sellick 


Optician 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


CAW RETIREES’ GOLF LEAGUE REPORT 


It’s Spring, Retirees Are 


is very important and if you do not have an e-mail 
address, than maybe a friend or relative would not mind passing our in- 
formation on to you. There will also be four pay options, registration $30, 
nine special games at $5 each for a total of $45, match play participation 
at $5 and Pine Ridge participation at $50. If you cannot play in some of the 
$5 games you will get a refund at that time but you cannot opt in after the 
season starts, so most of you will likely pay a minimum of $75. 

The first game of our season is on Tuesday, April 25 at Whispering 
Ridge, which is part of the Lakeridge complex and you find it when you 
go north on Lakeridge Road north of Highway #7. We have a shotgun 
start here as in all our games this year and we are off at 9:00 a.m., which 
means you should be there at least at 8:15 a.m. to give you time to pay, 
get your instructions as to who your partners are and proceed to your 
starting hole. We will be playing closest to the hole and longest putt 
contests, so remember to pay your $2. Most golfers use power carts but 
they are not a must. It’s your choice. This is just an ordinary game with 
nothing riding on it, just a warm-up game. We arrange the foursomes. 

I have one last word to potential new members. Everyone is welcome 
male or female, good golfer or poor golfer, the only requirement is that 
you are a CAW Local 222 retiree and ready to enjoy yourself. We start you 
out with a 15 handicap and you will have your very own handicap after four 
games. Don’t forget to check out our website at www.222retireegolf.com or 
call me at 905-579-6802. 


Sunnybrae 


GOLF COURSE 


Sunnybrae would like to thank the 
CAW Local 222 Retirees Golf League 
for choosing us in 2006 with the following dates: 


May 9th 

June 14th 
July 4th 
August 1st 
August 8th 
August 22nd 
September 5th 
October 3rd 


w/ Burgers & Fries 
w/ Burgers & Fries 
w/ Burgers & Fries 


w/ Burgers & Fries 


All league dates are “18 hole Shot Gun” 10:30am - 3:30pm. 


NOTE: 
Any time in the 2006 season (other than league dates) 
present your union card at the pro shop 
and receive 20% off Regularly Priced 
Green Fees & Power Carts. 
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FOR SALE 


2 sewing machines, industrial with tables; 
electric stove $15; snowblower $40; baby 
crib with mattress $50. Call: 905-728- 
7106 


Room divider; touch lamps; carved 
chests; clocks; pictures; books; flags; 
paper lamps; sports lamps; old Japanese 
items; toy computers. Call: 905-434- 
8191 


Queen size bed & dresser/mirror, roc- 
coco style in solid wood, asking $1200 
obo. Call: 905-438-8938 


Wall unit pecan finish; linen table cloths; 
pinwheel crystal. Call: 905-725-1404 


Wicker queen bed; triple dresser; baby 
crib white gold trim; custom quilts & crib 
surround pads; wall mount change table. 
Call: 905-655-5262 


Dark oak dinette suite 66” x 42” table 
plus 24” leaf; 4 caned back armchairs 
with cushioned seats $400. Call: 905- 
432-8787 


2002 red Cavalier LS, air, CD, auto, tint- 
ed glass, 2 12” Pioneer subs, Kenwood 
deck, Z24 spoiler, mint condition; snow- 
blower Murray Select 10/27 mint condi- 
tion. Call: 905-435-0320 


Roll up tonneau cover for GMC or Chevy 
step side short box $125. Call: 905-435- 
9952 


1995 Windstar van $4200, excellent con- 
dition; Abs workout lounge; round table, 
chairs, glass top, large centre; fruit bowl. 
Call: 905-725-1668 


Downriggers, 2 Cannon manual like new 
$100 ea; Bass Pro Shops sell for $230 
ea; must sell. Call: 705-786-0711 


1987 GMC S15 ext cab, 5-spd, 4WD, 
trailer hitch 1500 as is; 6’ Six-Pack hard 
side camper, sleeps 4, $5000; 16’ Espa- 
don fishing boat; Viper bike engine. Call: 
705-439-1271 


1996 Olds Aurora, beautiful car in great 
shape, 200,000 km, loaded, $4800 obo. 
Call: 905-987-5153 


John Deere 335 round baler 4x4, like 
new $10,500; Yamaha V-Max snowmo- 
bile, best offer. Call: 705-277-3083 


Admiral stove 30” almond like new $200; 
fall coloured loveseat & stool like new 
$250; 4 antique chairs $250. Call: 905- 
697-2715 


Downhill skis bindings $50 pr; triple 
dresser & mirrors; vertical blinds various 
sizes & colours with hardware; Halibur- 
ton area. Call: 705-754-9379 


7-pc black & grey bedroom set $1000; 
topaz ring $100; 4 x 8 slate pool table 
$500; apt size piano $600; 4 x 8 box 
trailer $400. Call: 905-579-9119 


Heritage wood insert, 18 x 18 firebox, 
variable speed fan, very heavy, $225 obo. 
Call: 705-799-0960 


Reese trailer hitch for 1990-2005 Astro or 
Safari van or 1985-94 van 2000 Ibs; silver 
tea set $50; 3/4 length leather coat size 
40. Call: 905-723-1340 


THE OSHAWORKER DEADLINE 


FOR THE MAY 2006 ISSUE IS 
THURSDAY, APRIL 13 AT 4:00 P.M. 


4 NASCAR rims & tires, 8 x 15 centre 
caps, rings, nuts, locks, fit GM pick-up 
Astro Safari vans $250 obo. Call: 905- 
686-1934 


32’ trailer, 1990, separate bedroom, 
queen bed, 38’ deck, beautiful view of 
lake, excellent condition, before May sac- 
rifice $9000. Call: 905-723-5460 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement * 


* Extended Hours * High Quality Program * Nutritious Meals * 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 


CAW TCA 
LOCAL 222 
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5th wheel hitch with mounting plate $275 
obo; back rack fits full-size pick-up box 
$150 obo. Call: 705-324-6936 


Kodiak Trapper, lined leather hunting 
boots men’s size 7; CCM Ultra-Pro in- 
line skate men’s size 6; each $50 obo, in 
original box. Call: 905-985-4896 


Quicksilver inflatable dingy, 10’ fiberglass 
bottom with 5 hp Honda outboard, almost 
new $4000. Call: 705-632-1024 


1999 Starcraft Ventura tent trailer, sleeps 
8, 3rd tip-out, 3-way fridge, furnace, hot 
water tank, full awning with screen room, 
mint condition $8500. Call: 905-434- 
8991 


he ih Uae 
NUTRE-LAWIN' 


Ecology Feiemily Lawn Care 


Members of CAW 


Mention this Ad 
and receive 1§% off your 
Lawn Care Service for 2006 
Ask about our Referral Program 


Call us today 90§-728-7175 


Air compressor tank free; 5 hp electric 
motor; old Mustang magazines; fishing 
magazines; 5.5 Honda engine on com- 
pressor tanks; 3.4 B45 engine. Call: 905- 
721-2844 


Clothing nearly new men’s & ladies; wine 
making demijohns; Cuban Habano cigars 
Romeo Juliet; Townsend prints signed; 
sofa chair. Call: 905-649-5134 


1987 Pontiac 6000, 140,000 km, good 
condition, can be certified $395. Call: 
416-266-5011 


Free, pick up in Oshawa, box of rough 
white 1x1” ceramic tiles, 22 sheets in 
box, each sheet about 1 sq ft, suitable for 
shower or sauna. Call: 905-576-2097 


Fridge apt size $70; bar with stereo built 
in $150; cement tank 60 gallon for wine 
making $50. Call: 905-723-7228 


91 Ford Mustang $700 obo; 79 GMC 
Midas RV runs needs some work; bird 
cages $20 obo; elliptical exerciser, total 
gym $200 for both. Call: 905-725-8419 or 
905-999-8181 


4 Goodyear Wrangler tires ST P265/70/R 
17” $500. Call: 905-983-5025 


3 pc wall unit; coffee table with end ta- 
bles; 2 dressers; fridge; stove; washer; 
dryer; best reasonable offer, also tractors 
& lawnmowers. Call: 905-623-2484 


Join us for a presentation on “The Prince Edward County Lifestyle and our Community.” 


[ wellington 


on the lake 


- FREEHOLD BRICK BLUINGALOWS ON 50'LOTS 
“GOLF COURSE LOTS STILL AW AHABLE 
pALL Ry, Fen AR EEO INIMET. 
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Just over One Hour East Of Oshawa 


RENEE, 


CAW Local 222's 6Oth Annual Picnic 


APRIL 2006 


100 acres minutes from Haliburton off 
County Rd 1, 2 creeks, main snowmo- 
bile/ATV trail, lots of fishing nearby, ask- 
ing $72,000. Call: 905-373-4185 


2002 Pontiac Grand Prix GT, loaded, pw, 
pl, remote keyless entry, sunroof, 81,000 
km, mint condition, asking $14,500 obo. 
Call: 905-571-6233 


1991 Topaz 4 dr, tinted windows, auto, 
well maintained, $1200 obo as is. Call: 
905-728-7598 


2003 Ford Lightning F150 SVT, 5.4L, su- 
percharged, white, 44,000 km, full war- 
ranty, box cover, liner, $30,000 cert and 
e-tested. Call: 705-799-6577 


Lawnmowers, bicycles, snowblowers, 
lawn tractors. Call: 905-436-2174 or 905- 
576-4862 


Stove and fridge, apartment size, good 
condition, approx. 20 years old $175. 
Call: 905-435-5297 


1979 Trans Am, no motor or tranny, fix or 
parts, best offer. Call: 905-434-4618 


Walker, in good condition, to be kept in 
vehicle and used on outings. Call: 905- 
728-2995 Sharron after 9 pm 


Koi fish, baby and adult, pond liner, 
EPDM. Call: 905-655-3939 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 

¢ Bad Credit? 
e No income? 


e Months behind 
on your bills? 
We understand!! 
If you own a home 
& want to pull 


money out or are in 
the market to buy: 


(416) 488-3812 


Saturday, June 24, 2006 At Lakeview Park 


Top 3 in Customer Satisfaction 
with New Home Builders in the Greater Toronto Area 
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bungalow & 2-storey designs starting 
won 219,990 


MON. - THURS. 1 P.M - 8 P.M 
SAT., SUN. & HOL. 11 A.M - 6 P.M 
FRI. CLOSED 

905°725°1181 
www.brookfieldhomes.ca 
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1992 Cavalier, 4 door, 78,000 km, $2000; 
1995 Sunfire GT, overdrive; 70cc Mc- 
Culloch chainsaw $100; push mower 
$60; 8 hp riding mower $250. Call: 905- 
983-9204 


1920s wooden carriage, goes to stroller, 
really nice, $100. Call: 905-987-1521 


Baby cradle/bassinette with mattress, 
islet bumper, pads, quilt; porcelain coun- 
tertop with 2 built-in sinks, 7’ long with 
cabinets. Call: 905-438-8643 

Solid pine bunk beds with drawers $475; 


Trek mountain bike 4900, new, $675. 
Call: 905-576-0060 


Ski-doo Formula 500 LC, reverse, thumb 
warmers, low mileage, Tomco covered 
trailer, both excellent condition, pkg 
$5000. Call: 905-263-8080 


Weight bench with approx 200 Ib of 
weight $80. Call: 905-697-8379 


All high quality leather green sofa paid 
$1400 asking $600; Suzuki at 160 ATV 
1993 $1400. Call: 905-571-2345 


1977 Honda motorcycle, CB750-F, origi- 
nal owner, 14,000 miles, $3000; 1937 
Plymouth sedan, restored as original 
$9500. Call: 705-439-1513 


Solid oak entertainment unit, 4’x 5’x2’ 
holds 27” TV/stereo system $200. Call: 
905-434-6299 


1990 Dodge Caravan, new motor, rad, 
tranny; meggar tester; train lantern; 110 
volt motors, relays; mirror; 200 amp 
breaker; battery, B/W TV. Call: 905-725- 
8675 


Washer with suds saver $225, dryer 
$125. Call: 905-728-9203 


26’ travel trailer, all conveniences, $500 
obo. Call: 905-723-8307 


Used ceramic molds, excellent condi- 
tion, large assortment, will sell separate 
or as a lot, reasonable price. Call: 905- 
263-4914 


Lawn tractor, 2003 MTD 17 hp auto drive, 
42” cut, B&S motor, oil filter, like new, 
paid $2041, sell for $1400. Call: 905-983- 
5122 


Trailer hitches, 3500 Ib for Astro/Safari 
$35; 5000 Ib for Jeep Grand Cherokee 
$60, both have draw bars, obo. Call: 905- 
686-1934 


1998 Buick Lesabre Custom, 308 en- 
gine, 140,000 km, spotless, loaded, no 
rust, new tires, battery, asking $7500. 
Call: 905-723-7719 


Coleman Sante Fe tent trailer; Ikea crib/ 
toddler bed; Peg Perego stroller. Call: 
905-697-1318 


Lazy-Boy recliner, large, dark brown, ex- 
tended foot, $100. Call: 905-576-6870 


Hidden Hitch from Van World, class 2, 
fits 2002 Pontiac Grand Prix, cost $345 
asking $100, used 6 months. Call: 905- 
372-2896 


1988 650 Suzuki Savage, saddle bags, 
Harley windshield, low rider, burgundy, 
$1995. Call: 705-748-4239 


Husqvarna 20 hp tractor with 4’ blade, 
runs needs TLC $350; Roper riding lawn- 
mower 48” cut needs some work $250. 
Call: 905-434-5206 or 905-260-5075 


1999 GMC ext cab 3-dr, 4.8L, air, auto, 
cruise, box liner, 4 new tires 2WD, $1200 
obo. Call: 905-885-2255 


Airtight wood stove; 1994 Grand-AM 3.1 
V6, auto; aluminum doors. Call: 905-723- 
6988 


Older executive desk dark wood with side 
extension $150; 2 Cantel Amigo phones 
$20. Call: 905-436-5149 


1992 Fleetwood Pace Arrow 34’, 100,000 
km, $36,500, generator basement stor- 
age, roof/dash air, solid oak cabinets, 
modern look awning, great condition. 
Call: 905-409-6560 


Autobike Classic, 6-spd, automatic shift 
bicycle, assembled $150; Max Fli golf 
bag black/gold new $100 #833785 or 
trade for old motorcycle. Call: 905-723- 
7229 


Soft hunter green chesterfield $650; la- 
dies cart golf bag used 1 yr $50. Call: 
905-432-7189 

Waterfront home on Lake Simcoe 1 hr 
north of Oshawa, private beach, 4 bed- 
room, on 50 x 200 lot, asking $310,000, 
please visit website ‘www3.symatico.ca/ 
nemeca/Ic_cottage’. 

7 1/2 hp gas motor like new; gas dryer. 
Call: 905-728-3050 

1850W Coleman generator $450; 30” 
gas range $90; white full fridge $95; 110V 
dryer $50. Call: 905-723-3828 
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Retirees Picnic — Tuesday, June 13, 2006 At Lakeview Park 
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Kenmore HES front washer, brand new, 
never used, 7 custom wash cycles with 
king size (3.8 cu ft) stainless steel drum, 
washes 17 pr jeans, best offer. Call: 905- 
721-2102 after 4 pm 

Box trailer with ramp $400. Call: 905-432- 
8078 

5x8 box trailer with ramp & wheel jack 
$1150 obo like new 1 yr old. Call: 905- 
885-9944 

Baby crib $100; stroller $50; high chair 
$50; clothes head/foot board queen $50; 
bench press $50. Call: 905-753-2052 


1992 29’ 5th wheel trailer on seasonal 
site Buckhorn Park, full hydraulic slide 
out, well maintained, full hook-up, 
$12,500 obo. Call: 705-292-7646 


21” Lawn Boy lawnmower like new $300 
firm; trailer hitch & box liner for GMC Si- 
erra ext cab to fit 1999 to 2006 models 
$150 each firm. Call: 905-668-6328 


Fiberglass truck cap fits full size Dodge 
8’ box, good condition, interior light lock 
& clamps, blue with tinted windows, $300 
obo. Call: 905-404-1476 


Beautiful blue spruce 5’ & 7’, dig your 
own. Call: 905-728-6534 


Minnkota electric motor. Call: 905-728- 
6109 

5 hp B&S horizontal shaft $120. Call: 
905-728-9626 

Slot machine full size, good home en- 
tertainment, like new, tokens included, 
$200. Call: 905-728-1201 

2004 Chevy Tahoe fully loaded, AWD, 
grey leather interior, black exterior, 
53,000 km, asking $33,000 obo; power 
sunroof, heated seats, too many options 
to list. Call: 905-885-5211 

15 hp Johnson, 7 yrs old $1450 obo; 2 
girls bikes. Call: 905-725-2765 after 6 
pm 

Mustang 2001, black, 5-spd, 109,000 
km, winter driven 1st year, rust checked, 
winter storage, loaded, $12,500. Call: 
905-986-0556 

Burgundy truck cap fits 1990 - 1999 GMC 
truck $450. Call: 905-720-4917 


2 dehumidifiers A1 working condition 
about 4-5 yrs old $75 ea; small drop leaf 
round wooden table & 4 chairs $50. Call: 
905-697-9985 


2005 Saturn Vue, AWD, V6 auto, loaded, 
MSRP $33,000 lease $392.76/mo taxes 
included or buyout $23,500. Call: 905- 
263-8892 


THE OSHAWORKER 
DEADLINE 
FOR THE MAY 2006 


ISSUE IS 
THURSDAY, APRIL 13 
AT 4:00 P.M. 


"When Experience and Professionalism MATTER" 
BRUCE A. BAIRD 


Sales Representative 


Residential - Commercial - Industrial - Investments 
Direct Line 905 259-2568 
Office 905 579-7339 or 1 866-519-2121 


e-mail - brbaird@trebnet.com 


Over the “Net” Market Evaluation 


Serving Durham Region and Metro East 


WANTED 


HOMES THAT NEED ROOFING 


A select number of CAW members will be given the 
opportunity to have a lifetime 
METALWORKS STEEL SHINGLE roof installed on 
their home at a reasonable cost ! 


2 __ If we could use your home in our 2006 campaign to 
| showcase the look of our “Quarry Slate” or “Cedar 


Shingle” roof, we will definitely make it worth your 
while. 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
complement any home. 


As a display home participant, you will receive 
attractive savings and will have access to our special 


| 


0.a.c. low interest unsecured bank financing. 


This limited offer will be serviced on a first come, first 
served basis. 
Call today to see if your home qualifies. 


1-866-894-4040 


email: metalworks@bil-den.com 


Pe eee eerie 


1997 5th wheel car trailer, beaver tailed 
with HD frame $2250 obo. Call: 705-324- 
6936 


Oak dining room set; table with leaf, 6 
chairs, 2 arm chairs, buffet with china 
cupboard $1200. Call: 905-666-2202 


6 lovely dining room chairs, dark wood 
trim, neutral brocade upholstery, $60. 
Call: 905-579-7972 


Bar fridge; 4’x8’ utility trailer; antique 3 
drawer dresser with round mirror; antique 
new Williams treadle sewing machine; 
Panasonic stereo. Call: 905-728-3513 


2004 Kawasaki Vulcan 1500 custom, 
7,000 km, black & red, many extras, like 
new $13,000. Call: 905-885-7775 


Compound crossbow 150 lbs draw WHT, 
scope & bolts included $525. Call: 905- 
723-8307 


Sears Kenmore air conditioner, cools up 
to 1100 sq ft $450 obo, recently tuned 
works like new. Call: 905-725-5880 


1997 GMC Yukon, navy exterior, navy 
leather, 4 WD, new tires, brakes, P/L, 
PW, P/mirrors, sunroof, command start, 
keyless entry, much more $9500. Call: 
905-440-4448 


1998 Chev Cheyenne ext cab, 178 km, 
tonneau cover, box liner, tranny cooler, 
break controller, Reese hitch, certified, 
e-tested, $8000. Call: 705-799-5164 


Free fridge in good working condition. 
Call: 705-932-5506 


Fish tank 60 gallon includes wrought iron 
stand & all accessories $250. Call: 905- 
686-7269 


E| Lakeridge Chiropractic 
a AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES 
WHO HAVE GREEN SHIELD COVERAGE 
No Co-payment required on regular visits 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE ARE A 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 


DR. ADAM WYSOTSKI 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 

MASSAGE THERAPIST, 
PHYSICAL THERAPY 
ACUPUNCTURE 
WELLNESS COUNSELOR 


Reader’s Choice Award 


5 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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Siamese kittens, seals, blues, choco- 
lates, lilacs, 1st shots, health guaranteed, 
Eukanuba kit, home raised, exceptional 
friendly temperament, apple heads, 
$275. Call: 905-579-1430 


2002 Coleman tent trailer 10’, sleeps 7, 
fridge, in/out stove, screen room, electric 
brakes, excellent condition, $7000 obo. 
Call: 905-623-0694 


2001 Chevy Tracker 4x4, 5-spd manual, 
110,000 km, excellent shape, certified, e- 
tested, $8900 obo. Call: 905-987-5899 


Chest freezer $200; captains bunk bed 
$500; 3-pc dresser set $150; console TV 
RCA $100; weight bench 100 lbs+ $100 
obo. Call: 905-914-8753 


2005 Polaris Sportsman 500 HO, 4 yr ex- 
tended, front & rear rack extenders, hand 
warmers, rear seat, foot pegs, extras, 
mint shape $8000. Call: 905-579-0247 


TV antenna with rotor & control; 75 gallon 
fish pond; canvas awning 24’, all in excel- 
lent condition. Call: 905-728-5705 


Round glass coffee table with 2 end 
tables, brass bottoms, $100 set; free 
standing basketball net $150 obo. Call: 
905-623-1128 


Table saw, Rockwell Beaver with 3/4 h 
motor $120; push lawnmower $75. Call: 
905-728-6317 


1987 outboard Evinrude 4 hp deluxe, ex- 
cellent condition. Call: 905-725-6821 


Aluminum boat 12’ Springbok, 9.8 Mer- 
cury & trailer $1000 obo. Call: 905-435- 
0348 


14 fishing boat $650; 18 hp Mercury 
$650; paddle boat for 2 $490; Kenmore 
stove Mazk 4 $110; air compressor 3 face 
commercial $390. Call: 905-666-9539 


Star Choice receiver, converter, dish, 
manual, $150 firm; 2003 Chev Silvera- 
do ext cab LS 4x4, approx 39,000 km, 
$30,000 obo. Call: 905-725-0647 


31’ house boat, 30 hp Mercury, sleeps 4, 
works well. Call: 905-579-0645 


2000 asphalt roller, Bomag, 2 ton, 8 
hp Honda engine, shuttle shuttle shift, 
$4500 obo. Call: 905-862-0386 or 905- 
655-4107 


Ski-doo Safari snowmobiles 1988, 1991; 
truck box liner; trailer hitch; tonneau cover 
for full size & canyon. Call: 613-386-3064 
or 905-433-0160 


2002 Yamaha V Star 1100 classic black, 
solo seat, saddlebags, windshield, lots 
of genuine Yamaha chrome extras, Met- 
zeler tires, 23,000 km, $10,000. Call: 
905-983-9292 


Girls CCM mountain bike as new suits 6- 
12 yr old $50; cherry wood crib, mattress 
& matching change table $250; Fisher 
Price child gate $12. Call: 905-434-8384 


John Deere lawn & garden tractor with 
mower, roto-tiller, snowblower, chains, 
loaded tires, umbrella, $2000. Call: 905- 
986-0556 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


285 TAUNTON RD. E., OSHAWA, ON. 
At Rear of 5 POINTS Mall (Behind WINNERS) 


* SESSION TIMES* 
Daily: 
12:30PM / 7:00PM / 10:30PM 
Plus: 
9:45AM Saturday 
Power Hour: 
11:00AM Sunday thru Fri. 
Carnival Bingo: 
5:45PM Nightly 


NEW Verifier Package 
12:30PM / 7:00PM / 10:30PM 


Ultimate LINK 
‘MUST GO’ 


21st of each month — 
7:00PM Session 


Monthly 


MINI MONSTER 
4 x $1000 ‘MUST GO’ Jackpots 
Details Available In Hall 
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N15 BODWIS 
‘NPY Uosily 


Info: 905-436-9404 


www.bingocountrygta.com 


Large Non-Smoking Room 
Separately Vented 
Designated Smoking Room 


Check Out Our 
PLAYER REWARDS 


PROGRAM 


Weekly Draws & Special Events 
Details Available In Hall 


T VOUCHER GOOD FOR ONE | 


FREE | 
DABBER 


(One coupon per visit — 
Expires September 30, 2006) | 


APRIL 2006 


Entertainment cabinet solid oak custom 
made size 4’10”H x 4’W x 1’ 9”D, fits 26” 
TV, excellent condition $650. Call: 905- 
571-1656 


1950s cedar strip boat 15’, good condi- 
tion, 4 seater, windshield, steering, ex- 
cellent trailer, $2500 obo no motor. Call: 
905-723-6543 


Minn Kota bow-mount electric trolling 
motor, model 765 mx, 28 Ib thrust, 40” 
shaft, $100 obo. Call: 905-263-8979 


Collection of Royal Family memorabilia, 
depression glass, Blue Mountain pottery, 
bottle openers & shoe horns. Call: 905- 
728-0966 


Pilates Performer exercise machine, 
excellent condition $150. Call: 905-725- 
5043 


1994 Silverado ext cab sports model, 350 
motor, 4x4, fully loaded, light body work, 
excellent mechanical condition, alarm 
system, $8000 firm. Call: 905-697-2715 


Snowblower Craftsman 8 hp 24” dual 
stage, electric starter with manual, 6 for- 
ward, 2 reverse, approx 3 yrs old, excel- 
lent condition. Call: 905-576-1654 


Dirt bikes; street bikes; newer snowmo- 
bile; outboard motor 20-50 hp; railroad 
ties; maple trees. Call: 705-277-9495 


3 bdrm house, new shingles, windows, 
deck, ceramic floor, bathroom newly 
painted, Lake Scugog, available immedi- 
ately, $174,500; bricks; ping-pong table. 
Call: 905-623-2033 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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3-pc oak wall unit $500; single cast iron 
Victorian headboard & mattress; single 
bedroom suite; single complete Mickey 
Mouse comforter set. Call: 905-579- 
3422 


OSHAWORKER 


Toro snowblower 3.5 hp very good condi- 
tion $175. Call: 905-728-3770 


1969 Olds Cutlass 2-dr HDTP, new 
metal, paint, interior, gas tank, 455 c.i. 
automatic transmission, $10,000. Call: 
905-720-0207 


SURGERY 
SHOULDN’T 
REMOVE YOUR 


SELF 
RELIANCE, 


FACT IS, 


Many post surgery aids 
are covered by your Green Shield 
extended health coverage. 


Durham Medical 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 
728-1112 


1989 S10 needs work $500; A-liner slide- 
in camper fits 6’ box $1800; 9 hp Honda 
wood buddy saw mill like new $5000. 
Call: 905-697-3122 


1993 GMC cube van, 350 auto, 14’ box 
roll up door, 175,000 km, new tires, 
brakes, $6000 obo. Call: 905-260-2573 


Chicco style car seat; infant carry car 
seat; rocking vibrating chair; swing; jolly 
jumper; playpen; all in excellent condi- 
tion. Call: 905-728-4914 


1998 30’ Prowler 5th wheel trailer, 
new tires, 2 slide-outs, good condition 
$16,000. Call: 905-885-4710 or 289-251- 
2176 


Single maple bedroom set, bed with stor- 
age, dresser & desk, all in good shape, 
ideal for youth 5 to 14, $450 obo. Call: 
905-720-2536 


Eliminator Motomaster battery, new nev- 
er used $60. Call: 905-213-5510 


Convertible 1968 Oldsmobile good origi- 
nal condition $7000; tractor International 
434 excellent running condition $4000. 
Call: 905-576-7383 


32’ Trophy trailer, Youngs Point, large 
screened deck, tool shed, extra fridge, 
scenic view, e-mail geternow @ yahoo.ca 
for picture. Call: 905-263-2733 


Waterfront 40’ park model Bay of Quinte, 
solar generator, dock, deck, shed, private 
setting, leased land $17,000 obo. Call: 
613-473-0544 


2002 Chev Impala, 75,000 km, new 
brakes, very clean, asking $10,500. Call: 
905-576-6762 


House 344 Chaleur Avenue south Osha- 
wa, near GL Roberts high school, semi 
detached, new paint, floors, kitchen, 
bathroom, asking $175,000. Call: 905- 
409-4340 


Handmade queen size quilt, rose colour, 
cross stitch design on white. Call: 905- 
986-5841 


Storage box for RV, 36” x 36” x 18H, new 
condition, hinged lid, $55. Call: 905-668- 
4919 


Pool table 4x8 Dufferin, slate, leather 
pockets, oak turned legs, all acces- 
sories $1800; 12 mm laminate flooring 
like hardwood $2/sq ft. Call: 905-999- 
1741 


Set of 4 steel wheels 15” with 5 bolt pat- 
tern, fits GM models $90 obo. Call: 905- 
430-2947 


Dishwasher almond; range hood; coun- 
tertop; double sinks with taps; vertical 
blinds; fireplace doors brass; new large 
roaster oven, best offer. Call: 905-723- 
3528 


Fridge, stove, range hood, almond, $250; 
washer & dryer $350; bathroom sink/6’ 
countertop faucet $50; double storm 
doors; double sink u-shape countertop. 
Call: 905-786-3030 


Kawasaki motorcycles 2000 ZRX 1100 
red, mint, many accessories $6000; 1978 
KZ 1000 ZIR blue, rare original condition, 
new parts, runs well $5900. Call: 705- 
277-3418 


Antique settee & chair; tea wagon; small 
hoop back chairs; curved chest & mirror; 
assorted cross & olive crystal. Call: 905- 
697-1253 


Sofa solid pine; matching table; loveseat 
maple; Lazy Boy; 5 hp Evinrude; older 10 
hp outboard; 225 amp welder; 220 volt 35 
hp Runabout. Call: 905-623-5472 


Sharpe cash register works great $200; 
bird cage with stand paid $250 asking 
$115; bobtail cat free to good home. Call: 
905-377-8675 


15’ Panther boat, 50 hp Mercury, trailer, 
$2200; 1995 Lumina certified, e-tested, 
195,000 km, $2900; 1992 Lumina, certi- 
fied, e-tested, 227,000, $1900. Call: 705- 
632-0398 


1986 Chevy Caprice, 100,000 km, 305, 
great condition; complete propane sys- 
tem for same car tank included; used 
transmissions, engines, starters. Call: 
905-725-7249 


1990 Beretta GTZ HO quad 4, 5-spd, 
pw, pl, cr, muffler, set of snows on rims 
included, 190,000 km, good condition, 
$1300 as is. Call: 905-434-8615 


1994 Coleman hardtop trailer, excellent 
condition, sleeps 6, includes 2 burner 
stove, sink, awning, 8 1/2’ box, $2800 
obo. Call: 705-292-8478 


GE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
‘ Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 
EASY LIVING FOR TODAY AND TOMORROW. 
TED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 


H Poot, Hot Tus, TENNIS, SHUFFLEBOARDS, Drivine RANGE, 
GENERAL STORE, AND EXCELLENT: SHI 


WE ARE CONVENIENTLY LOCATED 20 MIN.» 
ROM CosourG/Port Hope WITH A STATE-OF- 
SHopPING, RESTAURANTS AND ENTERTAINMENT. 
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26’ Prowler trailer in park in Buckhorn; 10’ 
x 16’ add-a-room, aluminum roof, deck, 
shed, includes all furniture, sleeps 6, TV, 
bbq & more. Call: 905-723-7134 


2 bedroom bungalow in Lindsay, gas 
heated garage, new roof, $119,900. Call: 
705-277-1766 


Knitted socks $7.50 mans/ladies; knitted 
baby sets $17. Call: 905-725-9390 


Remco Universal T transmission pump, 
wiring, bypass transmission for towing, 
cost $1000 sell $350; Reese tow bar, 
bracket kit, adapter, cost $750 sell $50 
used one season. Call: 905-355-2037 


GE fridge & stove, white, excellent condi- 
tion. Call: 905-436-6218 


Shih-tzu puppies will be ready Apr 15/06; 
3 males, 2 females, will be vet checked 
also needles & dewormed. Call: 905-728- 
6148 


Golf cards for Oshawa airport golf club 
card has 1 free round & 8-2 for 1 & more 
$20. Call: 905-260-4676 

1990, 176” Cajun bass boat, 2 fish find- 
ers, 24 volt trolling motor, livewell, 1998 
Johnson plus accessories, 25 hrs, best 
reasonable offer, trades considered. Call: 
705-277-9495 

2005 Pontiac Pursuit, black, 2.2L engine 
automatic, a/c, 31,000 km, $13,500. Call: 
905-576-7224 

Cloud Rider grill; hood bug shield; 4 
molded mud flaps; all parts fit Chev trucks 
from 2002-2005. Call: 905-723-8474 


Cavalier English forward seat new 14” 
$250; Simcoe fancy western show sad- 
dle silver 13” $400 like new; saddle seat 
19” $225. Call: 705-324-4025 


1989 Harley Davidson XL1200 sportster, 
33,402 km, $8000 worth of ATRAS fat 
bob tank, Mustang seat lots of chrome 
$7000 obo. Call: 613-475-3917 


Full set of ladies RH Jazz golf clubs & 
bag, 2 yrs old, used only couple of times, 
mint condition, $275 obo. Call: 905-571- 
2286 or 905-432-4416 


Metal cutting band saw 4.7 x 6” capac- 
ity, hydraulic feed 10 extra blades $275; 
Delta scroll saw $75; 8” drill press $35. 
Call: 905-723-7457 


1999 Argo 8 wheel drive; 11 vinyl win- 
dows various sizes brand new; ATV 
tracks set of 4 TJD Cat tracks. Call: 905- 
579-5273 

Computer 2.8GH5 XP home edition, 256 
DDR memory, 80 GB, graphics, black 
flat 17” monitor, CD RW, speakers, key- 
board, Ethernet adaptor, $500. Call: 905- 
723-5325 

Storage cabinet $50. Call: 905-725-6608 


8 hp Evinrude outboard motor short shaft 
$550; Fisher metal detector 125-X with 
head phones $200. Call: 905-745-9011 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


(PRABE| nova 
— ENGINES 


MURRAY 


KARCHER 
Ge €ODIAK §=@EED Powermats’ 


LAWN-BOY 
TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Craftsman lawnmower good condition 
$600 obo. Call: 905-982-0915 


1986 24’ Sprinter trailer, furnace, air 
condition, stove, microwave plus extra, 
excellent condition $7500 obo. Call: 905- 
982-0915 


Glass & brass coffee table $20; Pana- 
sonic multi-mode printer $10. Call: 905- 
579-8412 


24 volt cordless 19” yard works lawn- 
mower, mulcher, rear bag, used approx 
2 hr $275. Call: 905-436-2184 


ATV tires 26” mud tires $600 brand new 
90% tread left $350 on rims or $250 with- 
out obo. Call: 613-475-0876 


Free dog to good home, 3 1/2 yr old male 
Lab. Call: 905-244-7404 


23’ Thundercraft cuddy, stainless steel 
prop, windows, hatch, boat covers, CB, 
VHS, depth sounder, many extras, tan- 
dem trailer, water ready. Call: 905-985- 
3983 


Epson colour printer $50; JVC ghetto 
blaster $50; wood folding chairs, velvet 
seats, 6, $200; escape ladder, new, metal 
$60. Call: 905-571-1274 


1989 Sunbird 19.5’ bowrider, 260 hp in/ 
outboard, 1 owner, Mooring cover, fish 
finder, CB radio, trailer, good runner, 
$7500 obo. Call: 705-799-2295 


2 yr old hospital bed with massager head 
to foot & remote, excellent condition, 
paid $1600 asking $850 obo. Call: 905- 
434-1966 

1980 Apache camper, sleeps 6, all hard 
top no canvas, new tires, leaf springs, 
mint condition, $2000 obo. Call: 905-728- 
9574 


UNLIMITED 
CHIROPRACTIC FOR... 


GM/Ford/Chrysler/TDS 
$10.00/visit 


ms 
PRIMERICA . 


Amember of crtigroup 


Other Companies 
May Be Laying off... 


PRIMERICA IS EXPANDING! 


Call us to find out what 
our opportunity can mean to you. 
Grow with a leading company. 
Build your own business. 
Be your own boss. 


Islington Wright Frank Debrah 
(905) 243-5956 (905) 767-6299 


744 Simcoe Street South 
Oshawa, ON LIH 4K4 


Automodular 
$7.00/visit 


Woodbridge Foam 
Full Coverage 


We Bill the Rest For You! 


In the CAW 
but not on the list... 
Call For Details 


King Street Chiropractic 
(905) 725-0000 
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Hearing Service 
Oshawa Shopping Centre 
- Hearing Testing 
- Hearing Aids 


- Repairs 
- Swim Plugs 


; a - Batteries 
- Evening Hours Available 


Silvia Raponi - Ample Parking 


Hearing Instrument 
Specialist 


905- 438-0111 


Located beside Chapters - lower level 
Inside Revere Optical 
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Never used stainless steel single side 
step rails $500; new sport side back 
bumper short box $300; adult blue/yellow 
goalie glove $80. Call: 905-720-3730 


1999 Sunfire GT, black, 5-spd, 118,000 
km, loaded, custom CD, tinted, new tires, 
brake pads, gas tank, e-tested, $5500 
obo. Call: 905-436-3520 


1986 GMC Suburban, mechanically 
good, a/c works, has good running 454 
engine, $2500 obo. Call: 905-728-4144 


Chocko watches; roto-tiller; chainsaw; 
Hot Wheels; fishing tackle; postcards; old 
trunk; toolbox; lawnmower; leaf blower; 
grass trimmer. Call: 905-623-2622 


1997 Coachman house trailer 27’, sleeps 
6, excellent condition, $12,000. Call: 905- 
986-5953 


1994 Jeep Grand Cherokee, 160,000 
km, 4x4, pw/pl, excellent condition, drive 
from out of town daily, $4600 certified & 
e-tested. Call: 905-718-9719 


3 shelf white metal plant stand, 3 double 
tube 48”, fluorescent fixtures includes 
plastic trays & timer, excellent condition 
$250. Call: 905-263-8548 


Elkhart 5th wheel, 40’, full bath, sleeps 
6, propane, furnace, microwave, range 
hood, propane & electric stove, Colborne. 
Call: 905-344-7172 


1987 Lincoln high efficiency oil furnace, 
5M Riello burner 1/2 hp motor & oil tank, 
good condition $500 obo. Call: 905-728- 
5833 


Dining room table, buffet & hutch 42x60 
plus 18” leaf, 6 chairs, excellent condi- 
tion, paid $1800 sell $1000. Call: 905- 
721-9421 


1990 Z24, e-tested, 178,000 km, $2500; 
channel master antenna rotator $40; 
CDE Ham/Bell rotor $25; solid pine table 
$50; speakers $75. Call: 905-728-9429 


Craftsman 10” professional table saw 
with stand & Beisemeyer fence system 
$500. Call: 905-987-1324 


Piano Kawai good condition, smaller 
Kawai CX-45, piano bench included 
$700. Call: 905-213-0448 


1 acre treed building lot in Burketon area, 
hydro access at lot, asking $145,000. 
Call: 905-623-1843 


Dining room suite, cherry wood, 1 leaf, 
4 side chairs, 2 arm chairs, excellent 
condition, tapestry seats, $650 obo. Call: 
905-987-1875 


Jiffy ice auger $380; Cannon down rig- 
gers, 1 electric 1 manual, pedestals, 
swivel bases, dual rod holders, rods, 
reels, $575. Call: 905-434-1879 


2 adjustable twin beds, 1 new Oct 2005 
mattress never used, other Ultramatic 
used $1700/$500; 3-wheel scooter $500. 
Call: 905-668-8785 or 905-668-0815 


BAXTER’S 


HAIR REPLACEMENT 


WIGS 


eLarge In-Stock Selection of Ladies Wigs 


ePrivate Rooms 


eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


BEETHOVEN'S HEARING AID CENTER 


Anniversary 
Special! 

FREE dinner at 
Swiss Chalet with 
every hearing aid 4 

purchase. 


“We stand out for performance and service” 


There’s no excuse today for not wearing a hearing aid. Large 
behind the ear models are very seldom needed as aids have 
become smaller and more powertul. The latest hearing aids 
are completely in the canal, lightweight and barely visible. 


COMPLETE HEARING AID SERVICE 
¢ Earmolds ¢ Micro Canal Hearing Aids 
Noise Attenuators ¢ All Brand Name Aids 
® Cleaning and Servicing * Musician Plugs 
¢ Swimming Plugs ® Tube Changes ® House Calls 


Proudly celebrating our 10th Anniversary! 
Making the impossible...possible! 


143 King St., E. Bowmanville 905-623-6500 
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Toll Free 1-866-841-9550 By Appointment 


1970 Chevelle SS door $200; dash pad 
$75; 1974 El-Camino fenders $200 ea; 
grill $100; bumper $100. Call: 705-277- 
3612 


Golf balls used brand names $4/dz. Call: 
905-579-2094 


Murray snowblower 10/27 6 forward 2 
reverse & snow shield; 2002 Cavalier 4- 
dr red 74,000 km $9000. Call: 905-435- 
0320 


Cedar trees various sizes, dig own, also 
cedar rails for fencing, etc. Call: 905-986- 
1426 after 4 pm 


2003 Trail Blazer Special, loaded, must 
sell $19,900; 2002 Sunfire 5-spd $6000; 
1987 Chev S10 305 needs work $1999. 
Call: 905-986-0257 


2001 Coleman Taos tent trailer, stored 
indoors since new, stove, 2-way fridge, 
tires & bearings, excellent shape $4900. 
Call: 905-725-2456 


Cavalier 2000, 66,500 km; Bonair house 
trailer 13’ trailer - dolly; dual flood/light 
& telescopic stand; trailer mattress pad. 
Call: 905-725-8343 


1996 Chev Tahoe 4x4, 4-dr, 5.7 Vortec, 
216 km, new shocks, brakes, alterna- 
tor, leather, tow package, great shape, 
certified, e-tested, $7450. Call: 905-728- 
1948 


2000 Mallard travel trailer 21’, sleeps 
5, 3-pe bath, furnace, stereo/cass, full 
awning, dual tandem, $11,000; antique 
dining room table 5 leafs. Call: 905-579- 
0028 


Snowblower 3 hp 21” span, excellent 
condition $200. Call: 705-277-1484 


Trick Bed Liner Protection 


Permanently a 
mut rust and 
Orr sior 


Han-skid surface 


MOT hard and Slipnecy. 
like a drop-in liner 


Impact protection 


Accessories fit great - 
best choice for Sth 


Limited Lifetime 
Guarantee 


“LINE-X> 


ee OW TRUCK BESHRENS 


#/ Rated Bed Liner in Customer Satisfaction 
LINE-X DURHAM 


Visit us online at: wanline-xdurham.com 


“Myour appointment, 905-448-1792 


LIME-* can Be spcliee te vinuelly ay alters arid | 
at irdushal and cevrrisrcial epalicatinns 


2 Used! 1 6 Ce 
Clall tor chibwls! 


250 Wenbworth Street East, Oshawa 
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Coachman trailer 28’ refurbished $2700 
obo; large fridge, stove, water heater, fur- 
nace. Call: 905-263-2658 


Moen tap, sink, cabinet $40; antique 
dressing table $125; microwave $20; 
glass bar 2/stools $230; mahogany cof- 
fee table $70; stained glass art window 
$60. Call: 905-723-1683 


Curio cabinet, glass shelves, mirror back, 
upper light, lower cabinet door $350; re- 
cliner wing back $375 OBO. Call: 905- 
623-6071 


Honda 2 kw generator $1450 obo; fold-a- 
cover tonneau cover short box $850 obo; 
tonneau cover $75; outboard tanks 5 gal- 
lon & 2.5 $25 ea. Call: 905-424-0682 


1963 Buick LeSabre, 4-dr, Florida car, air, 
new tires & shocks, complete restored, 
appraised $16,000 asking $8500, 69,000 
miles. Call: 905-357-1088 


Polaris 2001 325 2x4 Trail Boss $3100; 
1969 325 ski-do; 1978 340 ski-do parts 
best offer. Call: 905-623-9970 


Used wooden windows vertical sliders, 
opening size 4@ 37” x 49” & 3@37” x 
40”, all for $200 obo. Call: 905-683-4177 


Old wagon wheel wooden; piston water 
pump & tank; 12’ Sportspal canoe; chain. 
Call: 905-723-6929 


2 sofa sets 1 formal & 2 family room 
types; 6 pc bedroom set; wall unit; 1995 
Bonneville; some bedding. Call: 905-885- 
1099 


1991 Trans-AM GTA, 106 km, auto, t-top, 
fully loaded, red with tan leather interior 
$6500; 1994 Buick Regal for parts. Call: 
905-432-2625 


1992 Regal Valanti 176 inboard/out- 
board, 3.0 litre Mercruiser, Mercruiser 
outdrive, mooring cover, spare prop, 
sleeper seats, excellent condition, trailer, 
$7000 obo. Call: 905-623-3126 


7-pce walnut dinette includes table, chairs 
& china cabinet, excellent condition $400. 
Call: 905-576-0553 


2003 Coleman 12’ Utah tent trailer Grand 
Tour series, side-out, sleeps 7, fridge, 
stove, furnace, screen room, lots of ex- 
tras $11,500. Call: 905-623-7528 


Aluminum boat lift 3000 Ib capac- 
ity $1800; baby crib $150; fridge $125; 
Brothers electric typewriter $40; metal 
bunk bed whit $160. Call: 905-655-1882 


Welder Canox sparkler 230 volt; angle 
grinder 4 1/2”; drill cordless 16.8 + set of 
drills; saw 218 Craftsman 7 1/4”; best of- 
fer. Call: 905-668-5119 


2-pe tan leather suitcase set mint $30; 
rock & roll cassettes 60’s & punk; oak fin- 
ish 2 drawer night table mint $70. Call: 
705-878-1607 


1996 Sunfire 2.2L auto, 106,000 km 
$3500 certified & e-tested; 1991 Chev 
1500 ext cab 350 $1800 firm; 1981 
Honda CB 650 runs $400. Call: 905-723- 
3611 


Stacked apt size washer & dryer $150; 
new food waste disposer still in box $150. 
Call: 905-436-2592 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 


CHRIS’ 


APPLIANCE 
SERVICE 


905-436-6436 


LICENCED GAS APPLIAN 


alla ois EY 


(FF FIED APPLEMGE THEA 


P| 


10% OFF SERVICE CALL WITH AD 


L TAUNTON 
CHIROPRACTIC 


AND HEALTH CENTRE 
A GREEN SHIELD PREFERRED PROVIDER 


Chiropractic 
Acupuncture 
Naturopathic Medicine 
Custom Orthotics 
Massage Therapy 
Psychotherapy 


AatTaunton & Wilson 


In the 


Sobey’'s Plaza 


905-440-4444 


www .tauntonhealth.ca 


1988 Suburban 4 WD, fully loaded, never 
winter driven, A1 condition; washing ma- 
chine. Call: 905-576-1230 


2005 Tempest Sante-Fe 175, bowrider w/ 
Bimini top, 115 hp 4-stroke Johnston out- 
board used only 12 hrs, includes trailer, 
tube, $16,000. Call: 705-657-7776 


Kenmore dryer HD good condition $65; 
Kenmore washer not working free; cherry 
wood futon with extra thick cushion $100 
negotiable. Call: 905-697-4217 


Canon digital power shot #530-40 ac- 
cessories, card charger, arc soft power 
adaptor, cords, complete $60; Panasonic 
typewriter, extra cartridge, book $25. 
Call: 905-576-9162 


1984 Honda Nighthawk 750 S, 80,000 
km, new brakes, fork seals, recent tires & 
spark plugs, runs great, good condition, 
$2795. Call: 905-985-3868 


1996 17’ Larson bowrider, 125 Mercury, 
Northtrail trailer, mint condition, $12,000. 
Call: 905-576-4781 


Dog runs, crates; 1988 Ford Mustang; 
1990 Ford F150; 1977 Chev 1/2 ton; 
1986 S10; 1993 Chev van; 1993 Cavalier; 
pigeon gray-bars. Call: 905-728-7200 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


& 
& 
& 
& 
& 
& 
& 


Complete counselling on hearing instruments 
Assistive listening devices 

All hearing aid makes including the latest 
technology of digital hearing aids 

Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 
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OSHAWA HEARING SERVICES 


Jack Vlad & Associates COMBINED 35 
ENT Consultation 


eer Nav Balsara, ccc.a. YEARS OF 
(Ear, Nose, Throat Specialist) Jack Vlad, M.A. John I. Vlad, We PROFESSIONAL 


Audiologists, Reg. CASL P CARE WITH A 
All Work Done Dany Pineault, msc. 
By Registered y : PERSONAL 
Audiologists Be sure to visit a university-trained TOUCH 
professional audiologist before 
purchasing any hearing aid 
NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 
Testing for all ages 


OAE - Otoacoustic Emission 
(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OBJECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 
*some restrictions apply 


ADP, DVA, WSIB, ALL INSURANCE PLANS 


905-579-2251 


142 Simcoe Street North, 222 King Street East 
Oshawa, Ontario L1G 487 Bowmanville, Ontario L1C 1P6 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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2001 Citation travel trailer 23’, a/c, rear 
bathroom, front bedroom, sway bars, 
hitch included, $12,000. Call: 705-740- 
9280 


Nike driver $100; set of Ram F/X irons 
2-W $100. Call: 905-436-6491 


1987 Jeep YJ Wrangler 5-spd, no rust, 
4.2L, 3 tops, low mileage, new motor in 
2005, never seen winter, $9000 obo. Call: 
905-436-2189 


1996 Pontiac GrandAm, 3.1L engine 
auto, good shape, $1500 as is; 1991 
Chev Cavalier, 3.1L auto $500, good mo- 
tor, body okay. Call: 905-623-0352 


2 bedroom park model house trailer in 
good condition $35,000 must be moved. 
Call: 905-260-1777 


Plywood sectional door 14’W x 12’H good 
condition; ATV/snowmobile trailer 6’'W 8’L 
custom made. Call: 905-983-5211 


1997 Dodge Neon DOHC, manual, CC, 
alc, ps, tilt, alarm, 17xxx km, leather 
interior, TV, custom paint, show winner, 
$6500. Call: 705-653-2432 


Wheelchair like new with gel pad cush- 
ion; 30” Kenmore stove almond/black 
front panels; 16” Tiffany blue/white/clear 
bevel glass. Call: 905-432-0033 


George Strait tickets section 301 aisle C 
seats 7 to 10, 4 tickets, will sell for face 
value. Call: 905-623-5444 


Monte Carlo & Grand Prix bras $50 ea; 
seed starter soil less mixture $3; 3” - 4” 
square & round pots $25 per thousand. 
Call: 905-987-5215 


Williams Co. upright piano late 20s early 
30s, made in Oshawa asking $500 obo. 
Call: 905-723-6350 


Pool 15’ x 48” $175; wood stove $200; 
leather recliner sofa $600 obo; new patio 
umbrella $40; girls mountain bike $75. 
Call: 905-885-7862 


4-17” silver finished Sport Line rims; 4- 
45 x 17” High Performance Riken tires 
driven 4 months for only $850. Call: 905- 
725-0494 


2002 Coleman Santa-Fe tent trailer 
10’ box, king & double beds, furnace, 2 
stoves, awning, fridge, sink, Grand-Tour 
series décor, $8500. Call: 905-623-4229 


Hood 1988-98 Chev pick-up $250; driv- 
ers door 1988-98 Chev pick-up $125; 
front bumper 2000 GMC pick-up $150. 
Call: 905-433-2484 or 905-434-8200 


Liquor cabinet excellent condition with 
glasses $300; Lowrey Genie organ 44 
head phones, can be used, excellent 
condition seldom used $250 obo. Call: 
905-725-4878 


“ tice 


Laat Wiehrwiny 2 
Couttios, UN LIE 2RF 


wncral @hapel 


“thi uw: 
ae 


)3-432-8484 


(Corner of Highway #2 & Sandringham Drive, 4th set of traffic lights east of Townline Road) 
Compare Our Facility, 
Our Service and 
Our Price. 


10% discount off prepaid funerals for all active and retired Union Members 


AT ZERO COST TO YOU! 
Southern Ontario's Mortgage Expert 


) ason MacDerRmip 


C iF iP, C LM. 


Of Mortgage Intelligence INC 


A GMAC COMPANY 


*Certified Financial Planner *Canadian Investment Manager 


We Will Secure The Best Mortgage Rate For You - 


Consider a current situation 
{Mortgage @ 6.0% interest rate) 


Balance 


We Bump 
ON TRUST 


RELATIONSHIPS 
> Laid Off/No Job 
Disability/ 
Pension Income 
> ACT NOW 


> Pull Cash 
Out Of Your 
Home 


» Lower Your 
Monthly Payments 


> Behind 
On Mortgage 


Trillium Mortgage 
17 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 


Call George 


PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


Now consider a potential situation 
(Mortgage @ 3.5%* variable rate) 
Balance 


Payment Payment 


Absolutely Free! 


$ 160,000 

Lu aia $ 18,000 $ 540 
ise te] 

Credit Cards /PLC $ 15,000 $ 450 

Penalty to break mortgage $ 3,000 $ 0) 

Total $196,000 $ 2,014 


$ 1,024 $196,000 
Paid off 
Paid off 
Paid off 


$ 196,000 


$ 1,134 


A unc be 


Wi To 1.30% Off Posted Rates 

Wi Cash Back Programs Up To 5% 

i Pre-approval In Minutes 

Average Mortgage Approved Within 4 Hours 


Wi TD-Canada-Trust, CIBC, Scotiabank, 
Bank Of Montreal 


Hi More Than 20 Other Institutions Available 
Major Banks Competing For Your Business 


1 39 For Free Expert Advice! 


7-400-2567 
eae iineaee Ca 


i Variable (Adjustable) Rates Well Below Prime 
i New, Renewal & Transfers Of Mortgages 


Rate Guarantees + *Average Commitment 
In Hours 


Mi World Class Customer Service 

Residential, Investment, & Recreational Properties 
i First Time Home Buyers Program 

MESO & OAC 


$ 1,134 


That s a monthly savings of $880! 
Let me show you how you can make fewer payments, save money on interest 
and improve your cash flow .and best of all, you can be mortgage-free quicker! 
Call me today to get started! 


Jason MacDermid, CFP CIM 
T 416.410.5304 TF 877.400.2567 TFF 866.400.2566 
macdermid.j@mortgageintelligence.ca 
www.PRIMERATES.CA 
Re RTE, TRIE A Retr 
A GMAC Company 


(fo MORTGAGE INTELLIGENCE 
A GMAC Company 


* Tademark of Mortgage 
* Copyright 2005, Mort 


No Appraisal Fees For CAW Local 222 Members! 


gence In. 
fo change. OAC. Payments based on 25yeor amo tization. 
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Above ground swimming pool, Kayak 
make, 16x24x4 swim area, 20x34 overall 
size with pump & filter. Call: 905-723- 
4760 


Boat 15’ aluminum wide & deep, 30 hp 
tiller electric foot pedal trolling motor, 
matching trailer, $4000 firm. Call: 905- 
436-7705 


Living room set couch, love seat, 3 
tables, 2 lamps, super clean, multi co- 
loured, $1200. Call: 905-433-2085 


1983 Harley Davidson 1340cc $4500. 
Call: 905-725-3074 


Aluminum boat, 12’ car topper, 2 oars, 
good condition $750; 2 chain saws 
$80/$100; cutting fluid pump & tank 
$100. Call: 905-723-6983 


Chev 15” skinless steel wire wheel cov- 
ers with locks $70 set; stainless steel 
GMC 00-05 grill inserts $40 ea/$60 pair, 
mint condition. Call: 905-723-4149 


1984 Honda Nighthawk 750S, new 
brakes & fork seal, newer tires, plugs & 
battery, 80,000 km, ready to ride $2795. 
Call: 905-985-3868 


Set Uniroyal Tiger tires 225-60-16 $60 
set; Motom touring 195-70-14 $60; 
set Cooper 175-70-13; new muffler for 
Dodge Neon; exhaust pipe & muffler 
Honda Civic 1999. Call: 905-725-6072 


Dr. Michael R. Bryant, 


B.Sc. Hon., O.D. 


Dr. S.J. Klein and Associates would 
like to welcome Dr. Michael R. Bryant, 
a recent optometry graduate from Nova 
Southeastern University College of 
Optometry, to their practice. Born and 


Ladies wet suit size 10, $40, Mustang 
floater dry suit, $75, new limited edi- 
tion Stars & Stripes Promaster Navisurf 
quartz Yacht Timer watch, $150, camping 
cot $10. Call: 905-743-0222 


Stove $50 dryer $50 wet/dry vacuum $10 
battery charger $10 LP records 50 cents, 
coveralls, shop coats $10. Call: 905-723- 
9000 


1 year old black lab, house broken, good 
with kids. Call: 905-720-2221 


Pool table, slate, leather pockets, no reps 
or tears in felt, lots of extras, $650. Call: 
705-932-5162 


Yamaha home theatre system, new with 
speaker stands $550 obo, children’s out- 
door wooden playset includes swings, 
monkey bars, covered play platform. 
$325 obo. Call: 905-447-3729 leave mes- 
sage 


Go Go Scooter, 4 wheels, folds down. 
Call: 905-579-6797 


3 white toilets $25 each, 6 slab doors, 
30x80 with hardware, $20 ea., one 
18x80, good shape. Call: 905-434-0137 


Diamond rings, .25 ct solitaire, .50 ct 
total wedding band with appraisals, wed- 
ding dress, long sleeve, lace, embroidery 
detail, veil, excellent condition. Call: 905- 


Family 
Support 


Committee 


Information, 
Resources, 
Education 


987-1323 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


raised in Oshawa, Dr. Bryant attended 

Eastdale Collegiate where he was awarded 

Ontario Scholar. He earned his B.Sc. in 

Honours Pre-Optometry/Pre-Health Sciences with a Biology 
Minor at the University of Waterloo prior to graduating from 
the College of Optometry at Nova Southeastern University in 


Ft. Lauderdale, Florida. 


His first clinical rotation was in Pembroke Pines, Florida, at a 
private practice dealing heavily in sports vision and contact 
lenses. It was at this site Dr. Bryant had the privilege of providing 
vision screening services to the Miami Dolphins football 

team. He then completed an externship in ocular disease 
management at the Eye Centers of South Florida while working 
closely with ophthalmologists. Dr. Bryant also has experience in 
other specialties, including contact lenses, pediatrics, and low 
vision, making him a definite asset to our practice. 


Dr. Bryant is now welcoming new patients for eye examination 
during the following office hours: 


Mon-Wed: 9:00am — 6pm 


Thurs: 9:00am — 8:00pm 
Fri: 9:00am — 1:00pm 


A Sincere Thank You for your Patronage and Referrals 
For more information visit our new website at: 
www.DrMichaelBryant.com 


375 Bond Sireet West (near Gibbons) 
905-576-5444 
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TELEPHONE 


BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Confidentiality 
Assured 


Ron Davey 
CHAIRPERSON 


Stephanie Ross 
VICE-CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


For information, 
please call 


905-697-1940 


or e-mail 


ironic@rogers.com 


Weight Loss, Stress Management, Relaxation, Fears & Phobias, 
necial Interest in Smoking Cessation 


Insomnia, 


When it’s 
time to turn 


The mind is a powerful 

tool. But like any tool you have 
to learn how to use it to make 
positive changes in your life. 

This tool can solve many 
problems and repair the things 
that are affecting the quality of 
your life. 

Hypnotherapy has helped 
thousands of people overcome 
fears, free themselves from 
addictions, shed excess pounds 
or relieve the kind of stress that 
makes them sick. Hypnotherapy 
is the mind’s tool to a better way 
of life. 

Certified Hypnotherapist and 
member of the National Guild of 
Hypnotists, Lauren Lamont was 
inspired to help others through her 
own experience. 

She used to be a heavy smoker 
who quit this difficult addiction 
with the help of hypnotherapy. 

“Tt changed my life in such a 
positive way, I wanted to share my 
experience with others,” she says. 
“T wanted to help those who were 
constantly quitting and starting 
again.” 

Today, more and more people 
are turning to hypnosis to help 


them stop smoking. 

They’ve tried patches 
F and pills with no success 

and are looking for 

natural ways to change 
their lives. 

“If you are open to change and 

determined to achieve your goals 
then hypnotherapy will work for 
you,” Lauren explains. “You will 
learn what is really ‘self’ hypnosis, 
a valuable tool that you can use in 
your daily life to develop your 
coping skills, conquer fears, 
improve your communication 
skills and _ problem-solving 
abilities. It will open doors to new 
pathways for your future.” 
Lauren is a graduate from 
Ontario Hypnosis Centre 
while her focus is on 
smoking cessation her skills as a 
hypnotherapist can help anyone 
with a variety of problems from 
nail biting, managing stress and 
assisting clients with sleeping 
difficulties. 
Hypnosis is a natural state of 
mind you often slip into in your 
daily life. It’s a state of heightened 
susceptibility to suggestion and 
deep relaxation. You are not 
controlled by someone else. You 
are the one taking control of your 
life. 

“Some people believe that when 
in a hypnotic state, a person is not 


in control of their own actions.” 
says Lauren. “That’s not true.” 
The client is always in control 
of his or her own experience. I 
just assist them in relaxing and 
communicating at a sub-conscious 
level. A level where genuine 
change can take place. The 
primary aim of hypnosis itself is 
self-healing and self-change. The 
hypnotherapist’s job is to assist 
the subject to achieve these natural 
states of mind where healing and 
change best happen. 

A visit to Lauren in her home 
office located at 85 Varcoe Road 
in Courtice is the next step that 
you need to take to quit smoking, 
lose weight or reduce stress levels. 
It’s a place where you can deal 
with your fears of flying, driving, 
leaving your home, spiders, snakes 
and more. 

She has very flexible hours to 
accommodate your schedule. 

Saturday appointments — are 
available upon request. “Hypnosis 
can help you make positive 
changes in your life,” says Lauren. 
“Starting with positive thoughts 
that lead to positive results for a 
brighter future.” 

For more information call 
Lauren at (905) 579-8672, or 
email her at  blimt@rogers. 
com or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ bllmt@rogers.com 


MILLS 


PONTIAC BUICK GMC LTD. 


240 BOND ST. E., OSHAWA 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


i Direct Service Line 905-432-7333 


| 240 Bond St. E., Oshawa ond St. 
ci AUIS MILLS PONTIAC “asGisba 
CCl BUICK GMC LTD1-866-874-4555 Zl 


Canada pontiac.gmcanada.com 
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WANTED 
Pontiac 455 motor, must not be seized, 


will consider buying whole car, will pay 
reasonable price. Call: 905-430-1461 


Outboard motor 15 hp A1 condition. Call: 
905-728-9633 


Boler or Trillium house trailer, excellent 
condition, reasonably priced, will take 15’ 
but larger preferred. Call: 905-786-1055 


Deep 14’ aluminum boat for short shaft 
motor & 1 trailer. Call: 905-723-8377 


Leaf bagger for riding lawnmower. Call: 
905-728-9626 


N scale or HO scale; trains; anything you 
got. Call: 905-987-3557 


Coca-Cola tabletop picnic cooler in ex- 
cellent condition; vintage automotive 
speed equipment or nostalgia items. Call: 
905-434-8384 


Motorcycles, any condition or parts; used 
radio controlled cars, trucks, boats etc; 
Tamiya Lossi Traxxas old fishing tackle. 
Call: 905-571-6051 


Small box trailer in good condition. Call: 
905-655-3939 


Slide trays for Kodak Carousel projector, 
prefer trays which hold 140 slides. Call: 
905-723-7150 


Older guitar or amplifier, working or not. 
Call: 905-576-0060 


Chev, GMC or Dodge 3/4 ton reg. cab, 
long box work truck, 1986-94, prefer die- 
sel 5 spd, will look at other, 2 or 4 wheel 
drive, must be roadworthy. Call: 905-571- 
1039 


Used, light oak kitchen cupboards for 
extending existing kitchen & need pantry, 
27” and 15” units. Call: 613-392-3645 


Used demijohns or carboys, wine making 
bottles, cash paid. Call: 905-429-1284 


Older rotary dial & wooden telephones, 
both wall & desk models. Call: 905-697- 
2304 


Quiet trail horse, well broke for schooling 
shows, local fairs, also oboe in good con- 
dition needed for intermediate players. 
Call: 705-324-4025 


Complete exterior storm window 35 1/2” 
x 55 1/2”; garage door opener; car stereo 
with CD player; 4 P215 or P205 70/R15 
tires. Call: 905-571-4471 


1989-95 Chev or Suzuki Tracker running 
or not as is; 1984 Olds Delta or Regency; 
coin-op washer & dryer. Call: 905-922- 
3333 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


One Source GMA 


Realty [1 @Realkstate 


cabs eT ee eed 
1415 Highway 2 Courtice Ontario L1E 2J6 
905-743-9211 Toll Free 866-344-9211 


onesourcegmac @ rogers.com 


www.onesourcegmac.com 


iy THINKING OF BUYING OR SELLING A HOME? 


Chill Tes 


fou hore 


Great Mowes 
ky ist 


IR 


REALTOR® 


CALL ONE SOURCE GMAC REAL ESTATE 
TO RECEIVE $$$$CASH BACK$$$$ 


THIS IS EXCLUSIVE TO LOCAL 222 MEMBERS 
SERVICE YOU DESERVE! PEOPLE YOU TRUST! 


f 
Li * - 

: a 
f-e 
toh 
Allan McArthur 
Broker/Owner 


Sherry Niblett 
Sales Rep. 


a 
Julie Maxwell 
Sales Rep. 


Stuart Williams Ted McCracken 
Sales Rep. Broker 


Bill Holland 
Sales Rep. 


Marguerite La Falcia 
Sales Rep. 
We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


Paul Pasgas 
Sales Rep. 


Cathy Glen 
Sales Rep. 


66 ¢ THE OSHAWORKER APRIL 2006 


ANNUAL GENERAL MEETING 


We invite all members to attend our 


Annual General Meeting 


Tuesday, April 25th, 2006 


CAW Local 222 Union Hall 
1425 Phillip Murray Ave, L1J 8L4 


Registration and light dinner at 6:00 p.m. EVE RYO NE 


Meeting begin at 7:00 p.m. 


Guest Speaker: Samveg Saxena 
(UOIT’s Solar Vehicle Team) 


Annual Reports will be available at all 
branches on March 30th, 2006 


Please RSVP to our Receptionist 


. open to everyone! 
at the main branch by P ry 


Tuesday April 18th, 2006 


Main Branch - 322 King St W, L1J 2J9 
5 Points - 285 Taunton Rd E, L1G3V2 
Bowmanville - 221 King St E, L1C 1P7 


Tel: 905.728.5187 
Toll Free: 1.800.268.8771 Auto Workers 
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10th Annual International Women's D 


On Sunday, March 5, the CAW Local 222 Union Hall was filled to capacity to celebrate 1 
International Women’s Day with an annual breakfast. The CAW Eastern Women’s Network \¥ 
hosted their 10th annual breakfast which saw numerous guest speakers, awards, 
presentations, silent auction and a delicious breakfast that was prepared and served 

by brothers from CAW Local 222, CAW Local 1090, CAW-Canada, Durham Regional Police, 
Durham Region Labour Council as well as other volunteers. Congratulations to Kathie 
Fowlie and her committee for organizing another wonderful event. 
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Photos by Joe Sarnousky 
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